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Morrisville StateCollege is a diverse community that reflects a variety of backgrounds, cultures, lifestyles,
abilitiesand beliefs. The quality of life at our College, as anywhere else, is best served by courteous and
dignified interaction, regardless of real or perceiwdifferences among individuals.The students,
administration, facultyand staff of thisCollege publicly declare that all members of tGellege
community will strive to develop and demonstrate respect for one anotkvility reflects our
consideration for others and our appreciation of the diversity exemplified both by Morrisville SiateCo
and our greater society.

Morrisville State College makes every effort to provide accurate, current, and comprehensive information
in this handbook. Morrisville State College reserves the right to add, modigfiminate policies, rules,

and regulations contained herein at any time and will notify students of such changes in advance, whenever
possible. Please direct any questions to the Dean of Ssudiéice. The College does not discriminate on

the basi®of race, color, religion, national origin, age, handicap, sexual orientation, marital or parental status
in employment, admissions or the educational programs or activities which it operates.

To search for specific i af aselebtahei Foon ,k epyr.e s s
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The StudentFaculty Committee on Academic Affairs

Purpose
To serve in an advisory capacity to the Faculty Congresstters relating to instruction, courses, and

programs. Recommendations regarding new course proposals or curricula shall be submitted directly to the
Provost and Vice President for Academic Affairs, but all other recommendations shall be sent to Faculty
Congress for approval or modification before being forwarded to the President.

Composition
The committee shall consist of seven (7) faculty members, one of which shall be a librarian, elected by the

librarians. Each School shall elect one member. €h®ining member(s) shall be membegslarge

with no Schoohaving more than two members this committee. The membat-large elections will be
supervised by the Speaker by secret ballot. The Provost and Vice President for Academic Affairs shall
sene as a nowoting member.

A student member from each School shall be elected or appointed by the Student Government Organization
from those students having at least a 2.0 cumulative average based upon completion of not less than one
semester's work on tiorrisville campus. Students will be appointed to this Committee by the School
Deans, in case the Student Government Organization fails to select these students. Individual Studies shall
also be entitled to one student representative.

Terms of Office
The faculty members shall serve tyear terms. The student members shall serveyeaeterms.

Officers
The Committee as a whole shall elect at the beginning of each year a chairperson and a secretary.
The duties of the chairperson shall be:

(&) To scledule meetings and give notices of such in the Faculty/Student Bulletin.

(b)  To submit the rules and procedures of the committee to Faculty Congress for approval
within the first six weeks of the academic year.

(c) To publish, after Faculty Congress apmbwithin the first eight weeks of the
academic year, the following information for distribution to each member of the
organization:

1. The purpose of the Committee.
2. The rules and procedures by which the Committee will conduct its business.


http://www.morrisville.edu/
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3.  Thenames of the Committee members.
(d)  To prepare an agenda of items submitted by members of the Committee, other
faculty, students, administration, or Faculty Congress.
(e)  To conduct meetings.
® To be responsible for the preparation of recommendatiotietbaculty Congress.
(@) To see that the committee is represented when such recommendations are considered
by others.

The duties of the secretary shall be:
(&)  To take the minutes of each meeting.
(b)  To prepare and distribute copies of such toGbenmittee members.
(c) To assist in the preparation of recommendations, including the final summary report
of the year.
(d)  To maintain a file of all actions taken by the Committee, including copies of all
reports and recommendations.

The StudentFaculty Committee on Student Affairs

Purpose
To serve in an advisory capacity to the Faculty Congress on matters involved with the betterment of

campus life other than those dealing with academics.

Composition
The committee shall consist of seven (7) faculty members, one member of the Student Affairs professional

staff, and one (1) student from each School. Dbanof Studens shall serve as a neroting member.

Each School shall elect one faculty memberermthe remaining faculty member(s) shall be membai{s)

large with no School having more than two faculty members on this committee. The raalbge

elections will be supervised by the Speaker by secret ballot. The Student Services memberlebtgtbe e

by that group. Student members shall be elected or appointed by the Student Government Organization
from those students having at least a 2.0 cumulative average based upon completion of not less than one
semester's work on the Morrisville camp®&tudents will be appointed to this Committee by the School
Deans, in case the Student Government Organization fails to select these students.

Terms of Office, Officers and Their Duties
As prescribed for the StudeRtaculty Committee on Academic Affairs.

Residence HallAdvisory Board

Preamble

The Morrisville State College Council, the governing body of the College appointed by the Governor,
chartered the Residence Hall Advisory Board on November 1, 1970, to advise the President of the College
and the Couail regarding theResidenceHall program of the College.

Function

It shall be the responsibility of the Board to maintain unaertiouous study all aspects of Residende L
making appropriate recommendations for the improvement of the conditi®esiofenceHall life or in the
ResidenceHall policies of the Collegeln this light, the Board may conduct hearings and other
investigations concerning any part of the residence program, including proposed changes in the social
regulations of th&kesidenceHalls. The Board shall serve in the advisory capacittheDean of Students

and his/her staff, including the Residence Life staffensure that student residents are involved in
decisions that impact on their living conditions (i.e., program plantindget review, consultationand
residential life).

Membership
The Board shall be composed of five members of the professional Student Affairs staff of the College, who

shall serve tweyear terms; such members may be reappointed to succeed thems&hedean of
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Students or designee is a permanent member of the Bvahncies in the professional staff seats on the
Board shall be filled by appointment of the College Presidemt. Board shall also be composed of five
resident students appointed téher a oneyearor a twoyear term. Students shall be seledtérom those
recommended by the Director of Residence ,Lifee Student Government Organization, and the Dean of
Students. Vacancies in the student seats on the Board shall be filled by appbibymthe College
President.

The Norwich Campus
Roger W. Follett Hall
20 Conkey Avenue, Norwich, NY38151752
607.334.5144
www.morrisville.edu/Norwich

NORWICH CAMPUS MISSION: To offer a quality, personalized education with an emphasis on
associate degree programs, career preparation, training, transfer opiesrtand lifelong learning.

Serving Chenango County and contiguous counties in smuttial New Yorksince 1969t he Col | ege ds
Norwich Campus offers associate degree career and transfer programs at a neof;tlstetiet facility,

Roger W. Follett Hall. TheCampus, located adjacent to the Eaton Center in downtown Norwich, is a

center for higher education, professional development, radng education, employee training, and

cultural enrichment for the region. The Campus offers students the option-timiilbr parttime study

and flexible daytime and evening course schedules.

Students enrolled at the Norwich Campus are subjeabttoules and regulations of tl®llege as outlined
in the College Catalog and thBtudentHandbook. Procedures unique to the Norwich Campus are
available upon request at the Norwich Campus Administrative Office.

Norwich Campus tsidents may earn an Associate Degreeriie or more ofthe following majors by
meeting all program requirements:

Accounting (AAS, AS) Business Administration (AAS, AS)

Computer Information Systems (AAS) Liberal Arts and Sciences/Humanities and Soc
Computer Systems Technology (AAS) SciencgAA)

Individual Studies (AA, AAS, AS) Office Technology (AAS)

Early Childhood (AAS)
HumanServiceqAAS)
Criminal Justice (AAS)

First Year Nursing (AAS)

Students may also take courseshatNorwich Campughat can be applied tdorrisville bachelor degrees
or to other programs not available at Norwich. Students wishing to do so are encouraged to discuss their
educational and career goals with an Academic Advisor.

Norwich Campus staff and faculty work cédg with the various academic and administrative offices at the
Morrisville Campus to ensure that students receive quality instruction, services, and support during their
studies at the College. Services include academic advising, student supportg(tatatirdisability
services), financial aidcareer services, internships, student activitldsary services, laptop support,
bookstore food services, and more. Questions or comments about these services may be directed to any
Norwich Campus staff or faculty member or Student Gowemt representatives.

AcademicEnrichment Center

AcademicEnrichmentprovides fredearning asistanceservices to all students at Morrisville State College.
Tutoring by qualified peeand professionatutors is available in most subject areas on a Avalkr
appointment basisStudents may also arrange to take partSupplemental Instruction (Sl)Tutoring

occurs in the Academic Enrichment Center on the first floor of Butcher Library. Several desktop
computers and printers are also available for students to use for working on their assignments and checking


http://www.morrisville.edu/Norwich
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their email. Academic Support also offeiwoikshops and handouts such topics as time management,
study skills, taking notes, and reading strategies.

The office of the Coordinator of Services for Students wisabilities is located in the Academic
Enrichment CenterAll services for students with disabilities are coordinated through this of8tedents
with a documented disability who wish to utilize services and/or academic accommodations shiaieid con
this Coordinatobefore orat the start of each semester

The Morrisville State College Library is an innovative learning environment dedicated to empowering all
members of the College community to become confident and independent thinkers guided by the effective
use of information resources.

Libraries
Donald G. Butcher Library

Phone: 3156846055
http://library.morrisville.edu

Hours of Service
MondayThursday8 a.m.- Midnight.
Friday:8 a.m.-5 p.m.

Saturdayl p.m.- 6 p.m.

Sundayl p.m.- 10 p.m.
SummeWeekdays8 a.m.- 4 p.m.
Web: http://library.morrisville.edu
Phone315 684-6055

The Donald G. Butcher Library provides a full rangeexd| world and virtuaservicesand an expert staff

dedicated to asging students with their information needs. Libragrvicesincludereferenceassistance,

information literacy instruction, print and electronic course reserigterlibrary loan, anda variety of

comfortable seating options for individual and grouggtu

The Libraryds computing facilities i nstidtiondoadedyui ck pr i
with commonly used software applications in the second floor Laptop Lounge.

Printers for student use are located on the first floor and ihdpéop Loun@. The Library buildingis

wirelessto support laptop and handheld devirse.

Library informationresourcesnclude over 9,000 bookspver 200 print magazines, scholarly journals and
newspapers2, 100 DVDs and VHS cassettes and 12,500 miéri | ms . The Libraryds onl
accessible from on or off campus 24 hours a day, 7 days a week, include over 50 databases with full text

articles from over 30,000 scholarly journals, trade and news magazines, and newspapers asboek as e
collectionsranging from specialized encyclopedias and dictionaries to business and social sciences books.
Reference librarians are available to help students navigate the complex world of information, and subject

and course information resources guides carmliec essed from the Libraryoés Web
online guides and #person help with citation and manuscript formats.

The Morrisville State CollegestudentlD card functions as a library cardhis card must be presenttm

borrow any material fronthe Library. Studentsma y borrow books for three we
videocassettes for one week. Unlimited renewal is allowed unless the item is requested by another patron.

To check out course resermgaterial, students are required to leave their MSCdRI @t the circulation

desk; the ID card is returned upon return of the course reserveHt@athmagazines and newspapers do

not circulate and must be used in the Library. Photocopiers are available.

A student is responsible for all material checketl@uhis/her library cardThe fee for replacement of a
lost or damaged bookDVD, videocassette, oaudio cassetteis the price of the item plus $10 for
processing.If the item is out of print, a flat fee of $25 plus the processing fee will be charged.

In order to promote an atmosphere conducive to research and study, students are expected to speak quietly
and act courteously while in the Librar@ell phone useshould be limited to texting and sound leaking
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from MP3 headphones will not be tolerated. féod is allowed in the Library with the exception of
covered drinks.

The Everett A. Gilmour Memorial Library ( Norwich Campus)
Angela RhodeslLibrarian

Brian Tefft, Library Assistant

Phone: 6073345144 ext. 5057 or ext. 5053
http://library.morrisville.edu/Norwich

In cooperation with staff at the Morrisville Campidonald G. Butcher Library, the Norwich Campus

Library provides students with refererm@rvicesa small circulating collectiorreferencematerial for use

in the Library including course support books, interlibrary loan, information literacy instruction and 24

hours a day, 7 days a week adcanpuer labwith tvdrkstatians br ar y 6 s
loaded with commonly used sofire applications and two printers for student use are also located in the

Library. Wireless internet access is available in the library and throughout the Norwich Campus building.

A Librarian is on duty at the Norwich Campus Library one day a weeljlttsey assistant is available

during regular work hours to assist students, and Norwich students may also contact Morrisville Campus

l i brarians for assistance vi a anailortmedeleghbne.t t hr ough t he

The Student AccountOffice

Institutional Charges, Fees, and Refunds

1. Payment of Charges All charges are due and payable to Morrisville State College prior to the
beginning of each semeste@ther charges that may arise during the semester are due and payable as
they occur. These charges may occur due to changes in course load, chariResidanceHall,
parking fines, lost or damaged equipment, library books, Mtte: A student will not receive grades,
transcripts, a diploma, and/or may be unable to register for future classes until all bills are paid in full.

a. TUITION i mandatory for all students based on the nhumber oftdnedrs you are registered for.
Stulentsare considered fullime if enroliedfor 12 or more credits.

b. ACTIVITY FEE i mandatory for all fultime and partime students.

c. ATHLETIC FEET mandatory for all fultime and partime students.

d. HEALTH SERVICES FEEI mandatory fee for all fl+time and partime students, providing
some medications and laboratory procedures at no additional cost.

e. TECHNOLOGY FEE assessed to all students providing access to various computer services.

TRANSPORTATION FEEassessed to all studentsta tmain campus for use of campus shuttle

services.

g. STATE UNIVERSITY FEEI mandatory for all fultime and partime students.

h. ORIENTATION FEEi mandatory for all firstime freshmen.

i. MEDICAL INSURANCE all students enrolled for 12 or more crelgliturs are required to have
health insuranceWaiver of insurance (proof of insurance) must be completed and returned to the
Student Accounts Office by the end of the first day of clatmte this fee removed from students
account.

j. FITNESS CENTER FEE voluntary fee to use the Fitness CenteStudentamust contact the
Student Accounts Office by the end of the first week of classes to have the fee removétkirom
account.

k. ALUMNI 1 optional onetime fee for fulttime students.

. PLACEMENT FEEI optional for students in their third semester.

m. DIPLOMA FEE i mandatory for all students expected to graduate at the end of the current
semester.

n. MEAL PLANS i mandatory for altraditional Residence Halttudents. Various optional plans
available forcommuting students and those living in apartrsnie buildings.

0. DORMITORY SERVICES GIARGET mandatory for all residentigtudents.

p. ROOM i mandatory for all Residence Haf#tudents, varies byResidence Halland room
occupancy.

—h
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g. ADMINISTRATIVE LAT E PAYMENT FEET ondime fee charged to all students who do not
prepay (settle their bill) by the scheduled deadline.
r. LATE REGISTRATION FEET charged to everyone who registers after the first day of classes.
s. LATE PAYMENT FEET charged after the pigayment deadline.
t. DROP/ADD FEEi charged for any changes to schedule made after the first week of classes.

2. Refundsi Academic and Disciplinary Dismissals A student who is dismissed for academic or
disciplinary reasons prido the end of an academic term shall be liable for all tuition, fees and room
charges for that term.

3. Refund Exchange ChecksA student may pick up his/her refund check from the Student Accounts
Office with a photo ID only.No exceptions will be given

4. Withdrawal from College Policy Students withdrawing from the College must complete a separation
form with their school dean and obtain signatures from each of the offices liRtxhse note that
disciplinary dismissals or suspensions result in 108dtlity for all semester charges.

The following policies shall apply to tuition liability and refunds.

LENGTH OF TERM LIABILITY DURING IND ICATED WEEK

Semester First Week 0
Second Week 30%
Third Week 50%
Fourth Week  70%
Fifth Week 100%

5. Title IV Aid Recipientsi Title IV refunds apply only to students who received Federal Title IV
assistance, namelyStafford Loans, Unsubsidized Stafford Loans, PLUS Loans, Perkins Loans, Pell
Grants, and SEOG Grants.

Reduction of charges for Title 1V direcipients follows the above percentage schedtiewever,

Title IV policy determines the amount of aid a student is eligible to retain that can be applied to his/her
obligation. A percentage is calculated based on days attended vs. total daysuctimstrTitle IV aid

is then multiplied by this percentage to determine how much Title IV aid can be used to meet the
student 6s ov @&NOEH: Title ¥ Iaill ieduetibns apply to all withdrawals before the

end of the-tenth week of classes.)

The Regi strarods Office

The Registrarés office can assist students with any
Enroliment Verification for the following:

o Unemployment Verification
Employment
New York State Housing Authority
Health Insurance
Bank Loans

o Other as Requested

e Veterans Educational Enroliment Certification
e Tuition Assistance Program Waiver Approvals
e Name Changes
[ ]
[ ]

[elNelNelNe]

Permanent Address Changes
Transcript Requests (see attached policy)

Transcript Request Policy
Your academic transcript is composed of all crbdiaringcoursework you attempted or completed at
Morrisville State College as well as any degree(s) conferfednscript requests should be made in writing
to the address belowl elephone oe-mail requests cannot be accepted.
A Each student is entitled tne free copy of the transcriptEach additional transcript ordered
requires a $5.00 transcript fee.
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A Each transcripmust be requested in writingjther in person or by sending a written request
(pursuant to regulations issued by the State Univer$ijesv York and the Family Educational
Rights and Privacy Act of 1974).

A Al financial obligations to theCollege must be met and the $5.00 transcript fee must be paid at
the time of the requesPayment can be made by personal check, money order for cas

A Faxed requests are accepted, but prepayment of the fee is still redinetax number is 315
684-6421. If requesting a transcript by fax you must make payment via credit card by calling
the Student Accounts Office at 3684-6069.

A Telephone pe-mail requestsvill not be accepted

A Each request must include:

Full name and address of requestor

Your name when enrolled (if different)

Your birth date

Your Morrisville State College M number social security number

Approximate last date of attendance at Morrisville

Full name and address of person or place receiving transcript

Your signature.

NouhkwhpE

SEND WRITTEN REQUESTS TO:
Office of the Registrar
Morrisville State College
PO Box 901
Morrisville, NY 13408

Requests are generally processed within 48 working hours of receipt, except during the registration or final
grading periods of each semest&ve will fax transcripts for you, but please note that faxed transeipts
not considered officiatanscriptsand may not be legible due to our use of safety paper.

Alumni / Development

Office of Institutional Advancement

The Morrisville State Colleg&dlumni/Development Office is supported by voluntary undergraduate
alumni contributions. The Alumni/Development Office offers a variety of services to alumni including
publication of theAlumni News Each issue contains information about graduates and Morrisville State
College.

One edition of thédlumni Newdists the names of alumni anddrids who have generously contributed to
the Morrisville College Foundation during the previous fiscal year (ApMatch 31). Details about
Mustang Weekend, a homecoming for alumni, family and friends of Morrisville State College, are included
in the otler edition. The Alumni/Development Office coordinates a variety of alumni prog@msampus
andacross the countryThe Office also manages a database of alumni.

With regards to philanthropy, tH#-yearold alumni program is responsible for a variety of scholarships
and awards given each year, including Legacy Awards, the Young Alumni Achievement Award,
Distinguished Alumni, Emeriti and Staff Awards and Faculty Research Grdwsry yeay the alunmi
program sponsors two awards in each academic school and one each for a male and feritateaathlet
For more information about the Morrisville College Foundation or Morrisville State College
Alumni/Development, call 3:684-6030.

The Morrisville Stée College Foundation, Inis the taxexempt, funeraising and giftreceiving branch of

the institution. The Foundation aids individuals and corporations that consider making gifts to the school
by assisting irtheir philanthropy The Foundation has atiety of professionalavailablewho are willing,

at no cost, to help potential donors decide on the proper vehicle for their gift to meet their wishes and
financial needs.These include financial planners, lawyesd tax accountants.
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The Morrisville State College Foundation was founded in 1976 and is directed by an executive director
who meets with the Foundation Boaomprised of 24 voluntegrseveral times a year to discuss current
board issues andollegewide efforts. Currently, the Foundatioor gani zes t he school 6s
a variety of building campaigns, a planagiging cammign, Foundation ScholarshipsteBidentFriend
andFundaising trips and numerous other efforts.

The Morrisville State College Foundation is a proactive omgitin that fills the gap between what the
State of New York provides and what is actually needed to adequately rQoltege. State funding once
covered the expenses of tBellege but now covers approximately 33 percent of these expefbesiest
must be filled by private dollars and alumni support.

The Foundation works at setting up endowed scholarships that will continue into the future and supply
money to students who may not otherwise be able to afford an educatiey. also supply scholarsisip

for students on a merit basis and in so doing allowGbkege to compete with other colleges who can
offer exceptional students substantial financial aid packadésney supplied by the Foundation also
provides faculty grants for innovative projects improve the quality of instruction and to facilitate
academic excellence driven by technology.

The Office of Career Services & Workforce Development

The Office of Career and Workforce Development offers many opportunities for students, alumni and the
community.

The Career Services Office provides career planning to current students and graduates and assists them
with future goals. These services include assistance with career development, job searching, resume writing
and continuing education Borrisville State College or other academic institutions.

A wide range of noftredit classes (and other classes eligible for continuing education credit) are offered
each year on a variety of topics. The office also provides customized training programsifies®@and

industry that meet the specific skills and knowledge needed in the competitive work environment.

Several grant programs and grant opportunitiesaserun through Workforce Development.

The Office of Career & Workforce Development is locadexthe first floor of Brooks Hall.

Athletic Board of Control

I.  Introduction

In recognition of the need for institutional control of policies governing the operation of the intercollegiate
athletics program for women and men at Morrisville State Cqlliede advisable for the President of the
College to have access to a group of students, faculty, and staff who will recommend broad policies and
provide for operational guidance and decision making within established pdlcyrder to carry out
resposibilities consistent with State University of New York Board of Trustees policies, it is important for

all Athletic Department stakeholders to have direct input in establishing policies and plans affecting those
programs.

II. Duties and Responsibilities
The Athletic Board of Control will have the following duties and responsibilities:

A. To develop and recommend to tieademic Vice Presidenfrovosta longrange plan for the
continuing development of the College intercollegiate athletic program for ntewamen.

B. To develop and recommend to the College President aréorge financial plan to support athletic
programs (including program development and making coaching and assignment recommendations).

C. To review existing programs and to respondptoposals which call for the establishment of new
sports programs for women and men, including the monitoring of Title IX review and compliance.

D. To develop, recommend, and implement policies and principles for the conduct of athletic events,
including pectator conduct.
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E. To publicize the approved policies and principles stated in D.

F. To advise the College President with respect to institutional relation(s) with outside athletic agencies
and associations, specifically: NJCAYCAA rules and conferenceggional andState rules and
regulations.

G. To work on an operational level as an advisory group to the Director of Athletics, aAdatiemic
Vice President/Provost

H. To monitor and approve all athletic expenditures and to make recommendations Reesident
covering proposed changes in the policies of the intercollegiate athletic program.

lll. Membership

A. Voting membership on the Athletic Board of Control shall tatawe ©) and shall consist of the
following:

3 students, 3 administrators,&:filty

B. The student members shall be appointed by the President of the Student Government Organization as
follows:

2 for two-year staggered terms, one of whom should be an athlete; 1 fgreanderm, this person
being either the Director of Budget 8GO or a designee.

C. The faculty and administrators shall be appointed by the President of the Céllsmeintments shall
normally be for thregear terms which may be adjusted in order to foster rotation and continuity.
Faculty and administrative memigeare subject to recall by the President of the College.

D. The Director of Athletics, who will be a nonvoting member of the Board.

. Officers
Chairperson:
The chairperson shall be appointed annually by the College President or bydesigeee.
It is the responsibility of the chairperson to report the activities of the Board to the President, and the
Academic VicePresidentProvoston a regular basisThe President shall review and sign all official
minutes of the Board.

NE>Z

B. Vice-Chairperson

1. The vicechairperson shall act in the absence of the chairperson.

2. The vicechairperson shall be elected by the Board members.

3.l n the event of t he <chair percharpe@o shalleservegasahei on or
chairperson util the College President appoints a new chairperson.

V. Quorum

A. A quorum shall consist of fifty percent plus one member (6) of the voting membership of the Board.

Robert 6s Rudghalbe faldwed®y tdeeBoard to conduct meetings.

ATHLETICS

Athletic Director: Gregory Carroll
Athletics Office: 315684-6072
www.morrisville.edu

Morrisville State College realizes that the total college experience is a balance of activity both in and out of

the classroom. I't is the philosophy of the coll egeb
the field of play are often as luable as those learned off and the ability to apply those life lessons are only

enriched through fulfilling athletic experiences. For many students participation in intercollegiate athletics

provide not only the opportunity to enjoy the sports they lotide becoming the best athlete they can be

but also opportunities to travel to campuses across the northeast. Morrisville State encourages student
athletes to seek opportunities applytheir leadership skills to other areas of the Nawille campus ad
community.Athletes at Morrisville embrace the athletic experience but not at the expensetsingmship

or ethical behaviorMe mber s of the collegeds athletic teams ar
regulations of both the college and the NCA#dare held to the highest of standards. Teams throughout

the year partake in a variety of community and campus service projects and recognize the importance of
community service
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Morrisville State College competes as a Division Ill member of the NatiQuilegiate Athletic
Association (NCAA) and embraces the spirit of Division Il athletics and the integration of athletics and
academics. In keeping with that spirit coaching staff members at Morrisville recognize the importance of
academic success angpport their athletes on the field of play as well as dfforrisville is a member of
the Northeast Athletic Conference (NEAC) which consists of both state and private schools from New
York, Pennsylvania, and New Jersey. Three sport teams competeircottierences due to sponsorship
limitations within the NEAC. The football team competes in the New Jersey Athletic Conference while ice
hockey and field hockey compete in the State University of New York Athletic Conference.

INTERCOLLEGIATE ATHLETICS

MENG S WOMENG S
Basketball Basketball
Equestrian Equestrian
Football Lacrosse

Ice hockey Soccer
Lacrosse Softball
Soccer Cross Country
Cross Country Volleyball
Wrestling Field Hockey

* The Riding Team competes in Region Il (Western) and Region Ill (Hunt Seat) of the Intercollegiate Horse Show Association.

Facilities

The Recreation Center

In January of 2007 Morrisville State College completed a nearly $3 million renovation and expansion

project of the campus Recreation Center. The new f ac
department staff including the director of athletigmrés information director, and many members of the

coaching staff. In addition the Recreation Center provides the following:

Astroturf Field House
The Recreation Center features a 26,000 square foot Astroturf field space to accommodate indoor practice
needs for field teams as well as the following:

Equipment Room Services

The office of the Athletic Departmentdés equi pment mar
equipment needs of Morrisville State College at#detAthletes may have their practice and game apparel

laundered through the equipment room so it is ready for their next contest or practice.

Team Study/Meeting Room
For athletes looking for a quiet plat®estudy the Recreation Center has a room reserved for team and
department meetings as well as quiet evening study.

Athletic Training Room

Two full-time athletic trainers are available to athletes for care and prevention of athletic inJinées.

training room includes whirlpool, cold tubs, and several therapy tatasorthopedic doctor reports to
campus once a we eiRjurieso The tvasdr is assoeiated with the Hamifion Quédic

Office located 8 milefrom Morrisville State College. It is the decision of each student to select whether to
utilize a doctor from home or a doctor from the Hamilton Orthopedic Group.

Wrestling Room
The Recreation Center is also home for the Mustang wresttoggam. The new facility features a

completely padded 3,000 square foot wrestling room overlooking the Restrigturffield house.

John W. Stewart Center for Student Activities (STUAC)
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Intercollegiate athletic activities at Morrisville State extend to STUAC which serves as home for the

coll egebs mends and woomennés viod dWeeptiingpehdiches teesads s
conducted in the STUAC gymnasiu

The Fitness Center

To support theonditioningn eeds of all the Mustang teams STUAC i s
fitness center. The recently expanded and remodeled fithess center consists of three main areas: an

aerobis conditioning area (tréanills, stair climbers, etc.pweight training room, and a space reserved for

aerobic training. The center offers stafehe-art training devices, staglimbers, treadmills, rowing

machines, free weights, hammer strength equipment and many morétn&ée center is open seven days

a week with expanded hours Mondagiday to accommodate student training desires.

IcePlex
The Morrisville State College IcePlex houses two regulaiaad rinks and serves as home ice for the

a

Mustangsd® and Broncosd ice hockey teams. Several <co

Within the twerink ice complex are hospitalityroom, an athletic training rooml1 locker rooms, offices,

a game room, pizza and sub shop, and alppp.sThe IcePlex also hosts hockey tournaments and hockey
camps, figure skating, speed skating, and attracts a large number of students and community residents for
recreational skating.

Outdoor Facilities
The coll egeds out door fnmeteritrdck, six oatdooritennts tourts,eandathlstigy nt het i ¢
fields for football, field hockey, softball and lacrosas well as fields for intramalt use

Intramurals

Morrisville State College offers a comprehensive program efampus intramural and recreational sports
activities throughout the academic year. Approximately 12 intramural leagues and many tournaments and
events are availablfor all students, regardless of athletic prowess or residential status.

Intramural activities are organized recreational activities that are fun regardless of your athletic ability.
Intramurals are open to all students; women and men, commuters-aathpus residents.

Intramural leagues include 5 x 5 basketbaltreo volleyball and dodge ball. Intramural tournaments
include cerec indoor soccer, kickball, handball, 3 x 3 basketball and a varietgay tournaments
scheduled during the weekends. Thigamural Office also assists thee Plexwith offering a student Ice
Hockey Tournament and residence hall RAs with Residence Hall and All Hall tournaments. During the
200809 year a variety of new actiigés were also offered including yoga, kickboxing, and self defense.
The intramuraktaff islooking forward to continuing those programs while exploring other programs
requested by the student body.

More than 70 hours of informal open recreation timscheduled weekly in the college's two gymnasiums
and the Recreation Center. Open Recreation hours provide opportunities to just play basketball in the gym,
throw or kick a ball around in the Rec Center, or any other activity suitable for those spdddémnal

recreational hours are scheduled at the Ice Plex rinks and, by membership, at the Fithess Center

Office of Residence Life

As a college of agriculture and technology, Morrisville State College is a unique educational institution
combining technical, academic offerings in a residential campus sefituglents mg live in ore of the

College ResidenceHalls located on the Morrisvilleampus. ResidenceHalls provide an opportunity for
autonomy and community affiliation in a supportive environment and serve as centers for organized social,
cultural and educationalctvities. EachResidenceHall offers study and recreational lounges, laundry
facilities, wired and wireless computer accessd a variety of vending machinegach student room is
furnished with desks and chaifseds, dressers, floamr wall lamps,and cable television hookupThe
maintenance and cleaning of the residenfaalilities is performed byMaintenance Operations Center
personnelnd in apartmerstyle buildings by MAC personnel

[
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Our approach tdresidence Hall livingprovides residentiadtudents with numerous learning opportunities
where students from similar curriculums interact with students with diverse interests and backdroends.
Office of Residence Life actively solicits student input regarding housing and roommate prefevithces
the online Resident Information and Housing Pmfees form A professional Residence
DirectorBuilding Managerstaffs eaclResidenceHall with a student staff of Resident Assistants and Night
Hosts.

Students who lie in Morrisville State Collegbousng must sign ehousinglicenseandhold a residential

meal plan as required by MACAIlI freshmen are required to live tollege housingroviding them with
significant academic and personal benefits of a mankgad environment, needsased programming,
staff support/contact and community development. Freshmen admitted falthee required to sign the
housing icenseand are liablefor that entire academicyear poth fall and spring semestes). Freshmen
admitted in thespring semester r@ required to sigrthe housing licensand are liable for thaspring
semester.Exceptions to the housing requirement include students who traodWorrisville State College

and are designated above freshman staased on credits acceptegtiose who can commute from their
permanent address thin a 30mile radius from the @llege, and thos@1 years of age or olderAny
student who qualifiesof one of these exemptions wHecidesto live in college housingvill be expected

to meetthe terms of the housing license, including living in college housing for both the fall and spring
semestersStudents whavish to be exempt aeleased fronthe housing licensenust apply forexemption

or release withthe Office of Residence LifeStudents may or may not be released from their license and
should not moveout of college housingor enter into any oftampus housing agreement until their
applicationis reviewed and a desion is reached by a committedf the committee grants a request to
move out of college housing the student may be charged a mandatory administrative processing fee
equival ent t o o n[@l catcolatiand Wils be pearmed by thenBusiness Office]. If a
residential student iscademicallysuspendeddtiismissed residentiatudentsfrom the college and that
decision is changed by the college they wémain bound by thdiousinglicense signed before the
dismissal decisin. TheCollege does not provide married/family student housing.

Objectives of Residence Hall Living

The Residence Life Program is an integral part of the educational program and academic support services
at Morrisville State College. Student learning, health, safety and security in ResidenceHalls are

primary objectives. Our living/learning environment enhances individual growth and developn@ut.

goals are to help students:

develop and clarify values

develop independence asdlf-sufficiency

live together cooperatively

develop an appreciation for new ideas, cultural and lifestyle differences
respect self, otherand property

explore and improve interpersonal relationships

develop leadership skills

acquire and use knowledge

Residence Life Staff

Director of Residence Life The DRL is responsible for promoting community interaction by enhancing
co-curricular learning and the effective delivery of student services. The Director participates in planning,
policy development, assaaent; works closely with others on campus to maintain-figility residential
environments; manages the department operating and programming budgets; supervises and develops
professional and paraprofessional staff; develops and implements initiatit/psatimate community
interaction; enhances -@urricular learning; and improves the delivery of services to students.

Area Coordinators (ACs): In addition to their RD responsibilities, Area Coordinators are generally
responsible for a residential compleix600- 1000 students and they provide supervision for professional

and student staff in order to foster a safe and cooperative living/learning environment within the residential
complex. The MAC Housing Coordinator serves the Office of Residence Lifa iraa Coordinator

capacity.
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Residence Directors (RDs)Each Residence Hall is staffed by a fimgrofessional staff member (RD or
building manager). In most residence halls, the professionals work ortianilbasis; however, smaller
buildings such s Fountain View and East Hall are often staffed by-piare¢ professionals, or they may be
managed by a fulime professional living in another building. RDs and building managers are trained
administrators who have knowledge and experience in collegkenéisl living. They are responsible for
the supervision of the Resident Assistants and Night Hosts.

Resident Assistants (RAS)RAs are trained student paraprofessionals who live on each floor with their
fellow students. Th eforcanceens and quéstiodRasmlaropsograms ansl assist ont a c
the RDs with the dayo-day operations of the Residence Hall.

Night Hosts Night Hosts are trained student paraprofessionals who work at the main entrance of each
traditional Residence Hall fromllp.m. to 3 a.m. Sunday through Thursday atadalm. Friday &

Saturday night. They are responsible for checking IDs at the door and signing guests into the Residence
Halls. Thursday night and weekend night hosting hours are the same at The Morrisvito@rall other
nights the service is providedinimally until midnight.

Residence Hall Association (RHA)This elected body of students sponsors hall programs and addresses
concerns to enhance the quality of life in the Residence Halls. RHA is dStG&ent Government
Associatiof) - sponsored organization. It provides an opportunity for students to gain leadership and
interpersonal skills through their involvement.

Cleaners and Janitors

EachResidenceHall hascleaners and janitomsho are responile for servicingthe common areas in the
Residence Halsuch as corridors, loungesnd bathrooms.Students are responsible for maintaining their
own rooms including bedrooms, bathrooms and all common areas inside apagiyentsuites
Maintenance caterns should be brought to the attention of residence life dEafiergency repairs can be
completed immediately, while general repairs will be accomplished by work order as they are received.
Prevetiive and routine repairs will be furnished withailtarge to the residerbut students will be held
financially responsible for damage resulting from negligent behavior, according to damage billing policy.

Residence Hall Services

The following services are provided in tResidenceHalls by Auxiliary Services:
e Laundry rooms (no charge for cold water wash/dryers)

Vending machines

Cable TVwith a variety of channels including HBO channels

Hardwire nternet access imanylounges

Wireless internet access throughout ResidenceHalls

Phone Service

EachMorrisville State College resident student is issu&pantNextel cell phone fotheir use while they
are a residential studenfThe Sprint Nextel cell phone includes free local and incoming calls, caller ID,
voice mail, Direct Connect (walkigalkie in upstate New York) and call waitingThe cost of the cell
phone, local phone plaand cell phone services is incorporated in the deemicefees. Long distance
plans are availableFor more informationstop into- the Technology Centdocated inHamilton Hall or
contact by phone 315.6&41220r emait techcenter@morrisville.edu

RA/RD Offices

EachResidence Hil operates twotaff offices where the RAs and RDs are available at various hours for
guestions and concernsThe RA desk is used to distribute recreational equipment, gaamesother
services provided by ¢hOffice of Residence Life

Rides for Residents

The Morrisville State Col | eg e-enfeigendydransportation sireicei dent s o
provided to Morrisville State College students. A smnergency transportation need is definedaas

urgent but noremergency appointmentith a health are provider or another professiondlransports are

authorized and coordinated by tbédfice of Residence LifeStudent Health Centeor University Police
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Service will be provided during the academic year and may be suspended or withheld at ttierdisttre
the Dean of Students.

Security
Each building is equipped withSecurity System EachResidence Hill requires a student tgse their ID

card for entranceAll College students will be issued a card allowing them accese Residence Hill in
which they live Students are not to give their individuard or keys to other studentstu@ents are adults
and are expected to take responsibility for their own ritgcand that of the Residenceal community
(i.e., locktheir doors, do not lenttheir keyto anyoné.

Resident Bill of Rightsand Responsibilities

The Residence Life staff understands the anxiety some students feel about livipgaeptewhom they

have never met beforelo help alleviate the tension anddiarify expectations, Morrisville State College

has developed the Resident Bill of Rigatsl Responsibilities

e The right to study without undue interference (noise, stereo, guests).

The right to sleep undisturbed by undue noise, guestsommates.

Ther esponsibility to respect other peopleds personal

The responsibility to keep their rooms clean.

The privilege of housing guests at agreed upon times and the responsibility to respigtttshef

roommates and other ResidencallHesicents.

The right to expect reasonable cooperation in the use of common it@ms §pace, etc.).

e The right to discuss openlgnd with mutual respect, any and all disagreements between roommates
and neighbors, and to involNResidence Hil staff in such dicussions.

Roommate Agreements

A roommate agreement is a contractual arrangement that a student enters into with the person(s) with
whom they are living.Completed with the helpf an RA, this agreement helpsseire that the basic needs

of each roommate have been discussgitidents are encouraged to discuss mutual guidelines that each can
live with. Discussion topics may include: cleaning of living area, study time, hoists, and guest$n
apartmenistyle residences, Suitemate Agreement forms are available for all residents ©Gamspletion

of these forms imot mandatory but strongly encouraged to help ensure a harmonious living environment.
RAs as well as the building manager are available to ksigents facilitate an agreement.

Smoking
Morrisville State Collegéhas established a smoekee work environment.Smoking is prohibited in all

Collegebuildingsincluding all residence halls, dllollege/MAC vehiclesand within a 20 foot perimeter of
all buildings.

Quiet/Courtesy Hours

Because ever yone 0 sResglenbeedd stdff @nforce QuigtiCbuftesy heurst to prevent

residents from being disturbed while studying or sleepiBgring these hours, residents are to be careful

of the noise they make inside or outside of the buildiRge s pecti ng qui et/ courtesy ho
responsibility Conversations, music, TVs, instruments and such should not be heard in adjoining rooms

hallways or outside the building.It is up to each resident to adhere to these guidelines and to aid in the
enforcement of this policy.All residents are obligated to honor requests from each other to cease noise

when asked.Persistent violators, andividuals who do not honor such requests, are subject to disciplinary

action and should be brought to the attention of the RA or RD for appropriate action.

Residence Hall Options

Fountain View Hall: 24-HOUR QUIET STUDY HALL. Same sex by floor. Residertdall with singles,

split doubles, and split triples (partial wall for privacy).

East Hall: 24-HOUR QUIET STUDY HALL. Same sex by wing. Residence Hall with petite and standard
singles throughout.

Cayuga Co-ed throughout; same sex by suite; same sex hatigoResidence Hall with singles and suites.
Mohawk, OnondagaandOneida: Same sex by floor with a limited humber of singles.

Helyar, Stewart andWest Same sex by area with a limited number of singles.

South: Same sex by area all singles.
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Morrisville C ommonsl and Il : Same sex by suite. Apartmestyle suites with standard and supergle
bedrooms.
* Designated residence halls/areas may be used to accommodate overflow housing. Students living in
overflow housing will be reassigned and required to nas/epace becomes available in the other
Residence Halls.

Breaks/Vacation

A resident studemmnayberequired tovacatehis/her housing assignment during breaggpublicized by the

Office of Residence Life.Studentanay beallowed tostay on campusver certain breaks designated by

the Office of Residence Life and will be chargedr@akhousingfee. Permission to stay during designated
breaks must be obtained in writing from the Office of Residence L$fidents with permission to stay

may be rquired to move to designated housing arearing the break.Students living in apartment style
buildings are generally allowed to remain in their residences during all College breaks with the exception
of summer recess. However, guest privileges agdsacto building amenities may be suspended during
these times. Residents who stay on campus during breaks should note that dining facilities and other
campus areas/offices are often closed during these periods.

Residential Rules and Regulations

For spedic information regarding College policies and disciplinary actipl ease refer to the
Responsibilities and ConduEixpectationd s e ¢ t i bandoaokf Eathtyeasresidential students are
required to review theHousing License and sign the document indicating their understanding and
acceptance of the terms of the Collegd RasidenceHall living. Each of these regulations and procedures
is designed with the rights and privileges of the individual and those of theg€abmmunity in mind.
They reflect common sense, good manners, and a mature and responsible approach to studleoplfe.

of the HousingLicense is available to each student in @iice of Residence Life. Students living in
Residence Hadlare exgcted to know and comply with the rules and regulations set forth in the |laedse
this handbook Failure to comply may result in disciplinary actiondapossible dismissal from the
ResidenceHalls or College. ResicenceDirectors Building Managersthe Director of Residence Lifehe
CollegeJudicial Boardsand the Dean of Students or designee, have the authority to sastatientsvho

fail to comply with College rules and regulationResidents may be instructed to find other housing
accommodations if their behavior is deemed undulyugisve or dangerous to the wedling of themselves

or others. A student dismissed frofResidenceHall living will not be allowed to live in or enter any of the
ResidenceHalls and will be subject to mast for trespassingSudents dismissed from thResidenceHalls

or College for disciplinary reasons will not be eligible for a refund.

John W. Stewart Activities Center(STUAC)

The Student Activities Centas a focal point forCollege community life The Student Activities Center
has a variety ofeaturesthat serve the interests of College studente facility includes a gymnasium,
theater, music room, snack bar, lounge, aerbtriess center, laptop loungendthe StudenGovernment
Organization. The facility isised for classg intramural sports, meetingspen recreation, and special
events. The theater, which seats approximately 350, is used for plays, speakers, movies, and music
programs. The Mustang Alley food courts operatd by the Morrisville Auxiliary Corporation (MAC).
Mustang Alleymeets both student and faculty needs and serves a variety of foods and bevéteges.
Mustang Alley food court features Smooth Jazzyilazcoffee and sweet shop; Field of Greens that offer
madeto-order salads and Panini sandwiches; tHeD&gree Grill offering burgers, fries, etc.; and World
Fare that will offer Brickyard Pizza and special$or more information pleasecontact the Student
Activities Office at684-6238.

Student Activities

The Student Activities Office offers a variety of academic, cultural, recreational and social programs,
events anapportunitiesfor students to participate in Btorrisville State College The office encourages

all students, new and returnirtg get involved in Clubs and Organization and Activitidere is
something for everyone!
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The staff is ready to assist and advise students in many areas. Student Activities prodécésities

Calendas, CoeCurricular Transcriptand develops ardr participates in organizing many of the programs
and services that occur throughout the school yetwding Qiientation and Welcome &ys.

The Student Activities Program includes o€ Clubs, 7 Organizationgntramurals Open Recreation,
Theater, Misic and numerous events and services implemented throughout the Student Government
Organization (SGO) and the CampArgtivities Board (CAB). Events and programs offer alcohol and drug
free alternates for students. The mandatory Student Activity Feersdippse programs and events.

There is never a rean to be bored at Morrisville; there is always something to do. We offer movies,
basketballand soccertournaments, dances, live performers, game shows, plays, concerts and soccer
tournaments; just toame a few events.Check outhe events calenddor a complete list of eventsith a

list of dates and times. Weekends and migite worth staying around foPlease top by the office irthe
STUAC basemertb find out howto get involved.Make yourStudent Activity fee work for youFor more
informationpleasecontact the Student Activities Offiet 684-6238.

The Student Activities Officeoffers students the opportunity to emca or start their G&urricular
Transcript (CCT). Students that paipite in worthwhilecampusor off-campusactivitiesmay complete a
Co-Curricular Transcript (CCT) that can serve as a valuahfgplement to your college transcript for
scholarship, awards, and future job searches. The CCT is an official record thafiéd Yy either an
advisor or supervisor listing the various developmental activities outside the classroom. Activities that can
be listed on aCCT are Leadership Development, Professional and Education Development, Awards,
Honors and Recognitions, StudeOrganization, Club and Activity Participation, Community Service,
Intercollegiate Athletics and Peer Advising.

Campus Activities Board (CAB)

The Campus Activities Board (CAB¥ a dedicatedgroup of students who help inform, educate and
entertaintheir fellow students by bringinguality programsand entertainero campus CAB was ranked
among the Top 5 Campus Activities Boaidsthe country. With input from their fellow studentSAB
staff members bringomedy, movies, noviés, mall trips, mus, dances]ectures and much moreo
campus They averagever200evers per year and are responsible for providimigueentertainment at
specialeventsincluding MustangWeekend and Spring Jai@AB welcomes all stents to join. For more
information pleasecontact the Student Activities Offict 3156846238

Student Government Organization (SGO)

SGOis an integral part of studelite at Morrisville State College, serving the entire student body through
programming that is funded by ttudent activity fee.Officers are elected and appointedserve bythe
student body.All executive board positions are paid positions. The SGO Assembly is compromised of the
executive board and representatives from clubs and members atAsggEmby meetings are held weekly

and all studentare encouraged to attenéor more information pleasecontact the StuderGovernment
OrganizatiorOffice at 315 684-6246

Welcomefrom the Student Government OrganizationPresident

Dear Students,

| would like to take this opportunity to welcome you to the student body of Morrisville State College.
The Student Government Organization (SGO) consists of studentanehconcerned about issues that
affect every student, both on and off cam@®&O publishes the Akrnative Housing Lisand sponsors a
variety of programs.Participation is encouragedrfall, whetherthey are studying on a péite or a fult
time basis Studentsfrom diversebackgrounds arencouraged to join SGO argkt involvedto help
studentdully engage in their collegexperiencegnjoy all thatMorrisville State Collegédas to offer, and
make their time hersuccessful and memorabl®©n behalfof the executive board, | wish yauccessn
your academic and sociehdeavors If you have ag questions or suggestions, please feel free to voice
them to me or any other membertioé SGO.

Sincerely,

SGO President
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Student Government Officersand Advisor

PrESIABNL. ... e en Nicole Williams
Vice ResidentClub & OrganizatioNCONTACL............c.oiuriiieieiiieeiiiieee e e s eeeees Rebecca Barlow
DireCtor OfBUAGETS ... ...eeiiiieiiiiii ettt e st Meagan Collins
S CTol (] = PP PP PRTTI Scott Turner
[0 o] Tl =T F= 1110 S 1= ox (o PSP Wendy Vair
Campus Activities Board ChairPerSQN..........ccccuuuuiiiiiiieeeiiisiiiniieereereeeeesesesseneesneereeeeeeees Kristin Clark
0 1 0 Rita Goyette

Membership in SGO
Studentsare encouraged &eek membership in the following ways:

1. A student may seek membatlarge status by completing a membership application/petition with
the signatures of 20 current student$ie SGO Assembly must approve this type of membership
status.

2. All recognized clubs and organizations must sendrepeesentative to the SGO meetings to serve
as a voting member of the AssemblyRepresentativ® must complete a membership
application/petition with the signatures of 20 current students. The SGO Assembly must approve
this type of membership status.

Any member or club of the SGO Assembly who misses two consecutive or three nonconsecutive meetings
in one semestemay bedismissed from the Assembly that semester, unless they report to the SGO
Secretary before the meeting takes pladde mandatory studemtctivities fee is disbursed by SGind

funds: music andheater, intramurals, all clubs and organizations, College radio statidrielevision
stations yearbook, Campus Activities Board, and a varietyspdcialevents.While most programs and
eventssponsored by SGO are free, an admission charge may be levied at times to help cover expenses.

SGO Clubs & Organizations
African Student Union Black Alliancg Gaming Guild

(ASUBA)

Agricultural Engineering International Food Service
Executives Assoc. (IFSEA)

Agronomy Intramurals/Open Rec

Alpha Delta Mu Latino American Student
Organization (LASO)

ArcadiarlYearbook Mo 6 Pri de

Architecture Club

Automotive Club Music Department

Bachelor of SciencBlursing Assoc. Norwich SGO

Brothers and Sisters in Christ Outdoor Recreation Club (ORC)

(BASIC)

Campus Activities Board (CAB) Pagan Alliance

Caribbean American Student Union| Residence Hall Association (RHA)

(CASU)

Casino Management Org. (CMO) Resident Assistant Association
(RAA)

Collegiate FFA Society of Manufacturing Engineers
(SME)

Criminal Justice Club Sports Nutrition Fithess Managemer|
(SNFM)

Engineering Science Society Student Government Organization

(SGO)




Friards Drama CI

Student Nurses Association (SNA)

Future Educators of America

Theater Department

Gaming Guild

WCVM /TV Station

Information Technology

Writerdés Club
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The Student Government Organization mee¢gkly andall studentsare encouragetb attend meetings,
voice opinionsand observethe student governmerdgrganizationin action. For more information please
contact the Student Government Organization Office atG238.

Club Athletics

All team sportdall under the guidelines dhe Athletic Board of Comol and herearen o

ficl

ubo t eams

Morrisville State Collegéor liability reasonsNo studentsnay use th&ollege name, th€ollege facilities
or money collected by th€ollege business office for the purpose of engaging in intercollegiate activities

without approvafrom the Athletic Board of Control.

Committees/Boards Needin@tudent Participation

Multicultural Affairs - enhances diversity and multiculturalism at College and heightens sensitivity to the

needs of studesbdf color (2 students);

Affirmative Action - is a hearing board for affirmative action ttesis and plans recruitment oblzge

personnel (2 students);

Academic Affairs- hears recommendations and helps to determineeadadpolicies of the College

(4 students);

Student Affairs addresses nonacademic issues relevant to student life (4 students);

Morrisville Auxiliary Corporation - represents the student body with any concernssuggestions

(3 students);

Intercollegiate Athletic Board develops and recommends lerange plan foCollege athletic program for

men and women (4 students);

College Council- determines rules and regulations concerning students and other regulations consistent

with State policy (1 student);

Residence Hall Councilplans and budgets programs for respechalls (7 students);
Personal Safetydevelops recommendations for Collegdated safety and security measures (2 students);
Student Health Advisory reviews and makes recommendations to student health insurance plan and

reviews student issues anchcerns (4 students);

Community/Campus Relationplans activities for both students and community residents (2 students);
College Judicial Boardhears charges placed agaifediow studens (Approximately8 students).

Open Recreation

and Intramurals

The Athletic Office offersa comprehensivprogram of intramral sports, witheagues, tournaments, and
events available foall students, regardless thfeir athletic abilityor residential statusThese activities are
funded by the Student Governmentg@nization anaffer interested students tlopportunity to putaway
the booksfor a while, get some exesa, and socialize with friendActivities includingme n 6 s
co-ed soccer,co-edvolleyball, broom ball, dodge ball, hockey and much maire, supported by facilities
includingtwo gymnasiumsthefitness center, the IcePlex ice arena, playing fields, tennis canda, 400
meter synthetic traglanda recreational building housing indoor tennis courts and a joggicig tra

basketbal

The Student Code of Conduct

Morrisville State Collegg(MSC) is a community established for educational purposesl like any
community depends upon rules for its @mdly existence. Individuals are expected to assume responsibility

a
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for their academic progress, thaonduct and forthe actionsof groups to which they belong. TiState
University Board of Trustees Rules for the Maintenance of Public @mtkitheRules of the Morrisville
College Council Regulating Student Conduct and Behawatline what is considered inappropriate
conduct. Students may be disciplined for misconduct under theserutes Student Code of Condudn
this Student Handbook, the Gade Catalog, and thidousingLicenseyou will find additional policies,
rules and expectations fdforrisville State College Studentdt is the expctation of the College that
studentsfamiliarize themselveawith these. They areaccessible on th€ollege computer network. Any
guestions regarding College policies should be directed to the Dean of Students or your school office.

College Policies

Affiliation

Morrisville State College condones student affiliation with organizations or groups that maintain
responsible activities associated with joining, rushing, pledging, affiliating and disassocEim@ollege

neither recognizes nor supports a Greek systEarganizations.The College does recognize the Student

Government Organization as providing a responsible framework for student affiliation amongst clubs and
organizations which are consistent with College identity and g@adssistent with the Coltee 6 s aut hor i ty
to regulate student conduct, organizations or groups may be permanently banned if they are deemed to be
operating in an unsafe or unreasonable manner or engage in repeated or very serious violations of College

Policy or law. It is a violatbn of College affiliation policy for students to affiliate with permanently

banned organizations or groups.

Affirmative A ction

The College is committed to the principles of nondiscrimination and equality of opportunity in all aspects
of its personneprocedures and practiceS.he College recruits, selects, hires, traimsd promotes staff
without regard to race, color, religion, national origin, sex, sexual orientation, age, or individuals with
disabilities, except where sex, age disabilities hag been construed by Executive Order 11246, as
amended, to be bona fide occupational qualificatiofRsrther, in accordance with the Vietnam Veterans
Readjustment Assistance Acts and the Rehabilitation Act of 1973, the individuals with disabilities and
ViethamEra Veterans are ensured of nondiscriminatory treatment.

Alcohol

The College engages in a continuing program to educate and inform its members concerning the use and
abuse of alcohol. Student involvement with alcohol is a matter of College cor8tedents are advised of

the following provision of New York State law:

1. Persons under the age of 21 are prohibited from possessing any alcoholic beverage with intent to
consume the beverage. Violators are subject to a fine of up to $50 per offeriserizéd law
enforcement officials, University Police officers and Residence Life staff, may seize alcoholic
beverages involved in alleged violations of this law. Disposal and destruction of the seized alcoholic
beverages are also authorized but cannotdvded out until three days after the initial appearance
date, unless otherwise ordered by a court.

2. Persons under the age of 21 who present falsified or fraudulently altered proof of age for the purpose
of purchasing or attempting to purchase alcahb8verages are guilty of a violation, punishable by a
fine of up to $100.00 and a community service requirement of up to thirty (30) hours.

3. A person under the age of 21 who presents an alter

ofilegal y pur chasing an alcoholic beverage may be subj
up to ninety (90) days and may also be required to apply to the Department of Motor Vehicles for a
restricted use driverés license following the suspe

Students and their guests are not to posses, purchase, sell, distribute, or use alcohol on college property or
property operated for the benefit of the college with the exception of students/guests ofyepr$ 2k

older) who live in/visit in MAGoperaed residences, or patron the College Restaurant, and fully abide by

the individual alcohol policy for those particular residences/locations. Those found at any campus location
where alcohol is present or reasonably believed to be present or in use jereteuampus Judicial

action. Paraphernalia such as empty kegs, beer balls, cans, bottles, and alcohol funnels are prohibited.
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Alcohol Policy in Apartment-Style Residences

Persons of legal age (21 or older) are permitted to possess and consume almhotiges withirall
Morrisville Commons suites and bedrooms, providing all consumers of a given room are of legal age.
Alcohol paraphernalia (e.g., kegs, beer balls, wine cooler flasks, taps, funnels, bottle cap collections) are
not permitted /irMorrisville Commons. Collection of bottles/cans for display is also not permitted. Alcohol
promotional/decorative items (beer signs, lamp shades, etc.) are not permitted in any windows, displayed
on the outside of room doors, or in public lounges. Nogssign or consumption of alcohol is permitted

by any guest in the Commons suites whany of the assigned residents awader 21 years of age,
regardless of whether the guest is of legal drinking age. Behavior that encourages or contributes to
excessive laohol consumption by another student is prohibited. Binge drinking is strictly prohibited.
Individuals of legal drinking age may not provide alcohol to underage roommates, suitemates, visitors or
guests. Drinking games and other activities that may pmntio¢ irresponsible use of alcohol are
prohibited. Residents may not consume or have in their possession an open container (seal broken) of
alcoholic beverage in hallways, lounges, or other public areasio Aitne areresidents or guests over the

age of21 to possesmore thanone six pack of beer {62 oz. containers) or equivaleamounts ofthe
following: malt liquor (doout three 1@®unce containersyyine (about one liter) hard liqu@g250 milliliters)

per person in any room/suite. Empty containerstibe recycled promptly. In suites whe@meassigned
residentsare 21 years of ageand older andthers are under 2ho alcoholic beverages shall be left in
common areas or appliances.

Description of Applicable Sanctions

Legat The unlawful possessiar use of any drug in any degree may result in arrest. Civil authorities will

handle instances involving the sale of any illegal drug(s). Students are subject to all loS@itaraws

concerning the use, possession, sale and transportation of aldmharages. Students violating laws may

face civil and criminal action.

Institutional The unlawful possession or use of any drug in any degree may result in sanctions as outlined

in Article VI of the ARuUl es olhcidants are rdlewed individuallyl e St at e

and students may be held accountable by both University Police and College Judicial Affairs for violations.

Depending on severity and the circumstances of a case, College Judicial Affairs staffs have some

discretion andptions. Using their knowledge of a case and judgment, sanctions assigned are generally

consistent with this progression:

o First offense. Student Development ModuleA student may be directed to complete one or more
development modules by a specific deadlin€ampus Probation Campus Probation jeopardizes
housing privileges [residency and visitationRasidenceHalls]. The sanction emphasizes that future
violations may result in more serious disciplinary action including dismissal from the Residence Halls
or the College.

e Secondoffens. Extended Campus Probatian College Probation College Probation jeopardizes
continued attendance at dwtisville State Collge Again, the sanction emphasizes that future
violations may result imore serious disciplinary action includidggmissal from th&ResidenceHalls
or the CollegeReferral for Alcohol Assessment and Education Services (RAABS8)orReferral for
Drug Assessment and Education Services (RDAHS)a specific deadline. Such referrals require a
student to report to the Student Health Center for a consultation with a counselor regarding substance
use.

e Third offense Residence Hall Dismissaind/orCollege FPobation Residence Hall Dismissahrries
a ban from alResidenceHalls.

Sanctions can be assigned together aray deviate from this progression. Morrisville State College

reserves the right to furnish written notification disclosing any violationlifvg the use opossession of

alcohol or druggo the parents and/or guardians of students who are under the age of 21 at testiohe
notification

Description of Health Risks

Substance abuse can be acute or chronic, with serious health ridkararidl effects resulting. The risks
associated with substance abuse cannot be easily summarized. The information provided in this document
is by no means exhaustive, but meant to illustrate the importance of thinking before using such substances.

Exanples of acute problems resulting from a simple episode of drug use are:
| Unwanted sexual contact/rape Violence |
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Sexually transmitted diseases (STDs) DWI, automobile crashes

Sudden heart failure (cocaine)

Examples of chronic problems result from letegn drug use are:

Blackouts (memory loss) Infections, cancer
Decline in academic/job performance Loss of relationships with family/friends, anxiety
Liver damage Brain damage

Where To Go For Help
The College encourages students to seek assistance if they or a friend have alcohol or ethEtehiug
problems or questiongConfidential assistance is available from the following resources:

College:
| Student Health Cente315684-6078 | Residence Life Staff315684-6043 |
Beyond College:
Alcoholics Anonymous (AA} St. Joan of Arc Narcotics Anonymous (NA) St. Joan of Arc
3156849551 3156849551
Madison County Council on Alcoholism: Madison CountyMental Health Dept
Substance Abuse315-697-3947 (ADAPT Program)315-363-2327

Annual Security Report

Morrisville State College fosters safe learning environments and trusting partnerships with students,
employees, visitors, guests, conference groups, and event attendees on both the Morrisville and Norwich
campuses.This communication is one part of thagming education and enforcement program related to
drug and alcohol use, bias behavior, hazing, harassment, violence, sexual misconduct, and overall personal
safety. Morrisville State College makes security information available to the community imogliecand

print mediums including View Books, the Studéfandbookthe Faculty/Staff Handbook, and the College
computer network.The Annual Security Report [ASR] contains crime statistics, prevention and reporting
policies, disciplinary procedures, anerponal safety tips.The information can be viewed online by
visiting the New York State University Police at Morrisville State College webpidgeu have questions,

want to pick up a hard copy of the ASR, or request that a copy be mailed to yoa,qalkk#315) 684070

or visit the Dean of Students Office at Morrisville State College, which is located in the Whipple
Administration Building, Morrisville, NY 13408. Orientation and ongoing programming efforts touch
upon the topics described above asitcal to our education and enforcement programaddition, our

Library collection includes video materials which are highly recommended by the Clery Organization, Inc.

A variety of resources and services are available to the College community ttiheugAP program, the

Office of Institutional Diversity, the Student Health Center, and University Pollostact information for

these and other offices can be found on the Morrisville State College Webigtg/aAvww.morrisville.edu

or by calling the College switchboard at (315) @®00.

Appropriate Attire
Proper attire, including shirt and shoes, must be worn by students and guests at all public areas of campus
(ie. Lobbies, laundry rooms, food service areas, elevators, etc.).

Bias Related Crime

It is a New York State (NYS) University Police Department mandate to protect all members of the
Morrisville State College community by preventing and prosecuting bias or hate crimes that occur within
the College jurisdiction.Hate crimes, also called biasmes or biagelated crimes, are criminal activity
motivated by the per peodragainsoan individialioagsoupobasedaoh perceivedd e t o wa
or actual personal characteristics, such as their national origin, ethnicity, race, age, rgéigder, sexual
orientation, disability, veteran status, color, creed, marital statusgisability. Hate/bias crimes have
receivedongoingattention,including the passage of the Federal Hate/Bias Crime Reporting Act of 1990
and the New York State ae Crimes Act of 2000 (Penal Law Article 488opies of the relevant New

York State law are available in the office of the NYS University Police Departnieenalties for bias

related crimes are very serious and range from fines to imprisonment ftnylgragiods, depending on the
nature of the underlying criminal offense, the use of violence or previous convictions of the offender.
Perpetrators who are students will also be subject to College disciplinary procedures where sanctions
including dismissahre possibleln addition totrying to prevent and prosecuting hate/bias criptiee NYS
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University Police Department assist in addressing-takged activities that do not rise to the level of
crime. These activitieseferred to as bias incidentscadefined by the NYS University Police Department
as acts of bigotry, harassmeaot intimidation directed at a member of a group within the Morrisville State
College community based on national origin, ethnicity, race, age, religion, gender, sexualtionient
disability, veteran status, color, creed, marital statusdisability may be addressed through the State
Uni versityds Discriminati on judtimlmsysiera Biastincidentocreltbur e or
reported to the Morrisville Stateéollege Affirmative Action Officerat (315) 6846203 If you are a victim
or withnes to a hate/bias crime at the Collegeport it to the NYS University Police Department
immediately by calling (315) 688410, by using a blue light phone or any availablephoneor stop by
the University Police Office in BoksHall. The NYS University Police Department will investigate and
follow the appropriate proceduresVictims of bias crime or bias incidents can avail themselves of
counseling and support sergic from the Colleger receive information regarding resources available in
the community,by calling the Student Health Center at (315) -6848. Information on security
procedures and crime statistics is available by contacting the NYS Universitg Befiartment at (315)
684-6410 or on their websitéuttp://www.morrisville.edu/documents/up/securityreport.pdf

Behavioral Intervention Team (BIT)

The health, safety and well beingindividuals who make up the Morrisville State College community are

of the highest priorityProcedures are in place to address student problems and concerns that interfere with
successful engagement in campus life.

The Morrisville State College Behawval Intervention Team (BIT) was established for the safety and well

being of the campus community through positive, proactive, and practical risk and threat assessment. These
activities do not replace the college disciplinary process, faculty classronageraent, and/or the

response of University police to incidents. To report an incident or a situation of concern, you can contact
New York State University Police at (315) 68410 or the Dean of Students Office at (315)-68%0.

Conduct violationsvill be handled in accordance with the procedotgbned inThe Morrisville State

College Code of Condugthich can be reviewed attp://www.morrisville.edu/studenthdbook/.

The Behavior Intervention Team (BIT) is comprised of administrators and staff who work closely with
students who may be strugglingheBIT coordinates resources and assists students who may exhibit
maladaptive behavior, or show signs of potdiytiaeing a danger to themselves or others h@tee team
develops intervention plans based on the problems and concerns ideftjffgcial issues which may be
reported include: socially inappropriate behavior; alcohol or drug abuse; significantduerdéins that
interfere with daily functioning; sudden, alarming changes in behavior.

BIT Composition
e Dean of Students
New York State University Police ChiefMorrisville
Counseling Center Representative
Student Health Center Representative
Director of Housing and Residence Life
Others as appropriate

BIT Procedures

e The University Police, Dean of Students, Residence Life Staff, or trusted faculty/staff can serve as
the initial contact when concerns arise about a student's behavior or wieenbemof the
community learns of enajor life change or incident that is affecting a student's ability to function
appropriately or productively in the campus environment.

e |f someone believes there is an immediate threat of self harm or harm to otine)dhld call
University Police at 31584-6410.

e Students may be identified for monitoring by the BIT team or by faculty, staff or others.

e The BIT will take the information provided and make a decision about whether the student should
be assessed further

o |f the team determines the student needs intervention, the student will be contacted by an assigned
member of the team to initiate conversations about how to assist the student and assess the level of
threat.


http://www.morrisville.edu/documents/up/securityreport.pdf
http://www.pgcc.edu/Media/Website%20Resources/pdf/PGCC_Code_of_Conduct.pdf
http://www.pgcc.edu/Media/Website%20Resources/pdf/PGCC_Code_of_Conduct.pdf
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e Counseling Center and Student Health Center representatives may be on the team or consulted, but
they do not comment on specific student matters. They serve as a resource for the team in
determining general intervention strategies and providing profedsitental and physical health
consultation.

Bulletin Board/Posting Policy

Bulletin boards are available throughout the College for use by students, faculty, and staff to provide
information relevant to the Morrisville State College community. Clubsaroegtions, and individuals
wishing to publicize programs, events, or items of interest throughout the College should receive prior
permission from the Student Activities Office. Approved notices will be stamped and dated. Approved
materials may be postefor up to one month. Posted materials should bear the name of the sponsoring
party. In academic and administrative buildings, materials may be posted on general use bulletin boards
only. Items may not be posted on departmental bulletin boards, watdpws, displays, etc. In
ResidenceHalls, materials may be displayed Bgsidencd.ife Staff in public areas with the approval of

the appropriate Residen¢tall Director or Building Manager Examples of appropriate displays include
holiday decorationsgmergency notices, etc. Items not posted on bulletin boards should be secured with
masking tape only. Solicitation and leafleting by-cdimpus commercial enterprises is prohibited.
Unapproved or outdated materials will be removed by appropriate €oflegsonnel responsible for
facilities. In order to post information targeted to specific audiences in certain locations gideateain
permission from the appropriate offices listed below:

Student Activities, Athletic Facilities (Student Activities Intramural/Open Recreation Offices)
Residence Halls (assigned Residence HallDirecl Academi ¢ Buil dings (Sc
Administration Building (Human Resources Offic§ Dining Halls, Campus Store, Arena (Managers)
Library (Librarian) Norwich Campus (Administrative Office)

Campus Security Authorities
Recent amendments to the Campus Security Act, a federal law that requires colleges and universities to annually

compile and publish crime statistics for their campuses and certaimathera s, requi re that fAcampu
aut horitiesd report crime statistics for inclusion in
authoritieso include faculty advisors to sityudent organ

Police department, the Dean of Students, and Instructional Support Services, the Vice President for
Administration, the Interim Dean of the Norwich campus, the Director of Residence Life, the Coordinator of
Intramurals, and the Director of Athletics.

Crimes that should be reported are:

Murder and nomegligent manslaughter
Negligent manslaughter

Forcible sex offenses

Nonforcible sex offenses

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

All hate crimes involving bodily injury
All liquor, drug, or weapons law violations resulting in an arrest

Computer Use Code of Conduct

The College encourages the use of computers in all areas of study. In keeping with this goal, the following

code has been established to protect the individsaf and the College from unnecessary exploitation.

Computer abuse is expensive and can haveetarhing negative consequeneeksrupting the educational

process through intentional del etion of ansot her és ¢
through theft of intellectual property,; violating an

Computing Environment
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A variety of computing resources are available at Morrisville State College, ranging from application
specific microcompuis, to a central muhiser system. Consistent with the Code of Conduct,
administrators and faculty may develop and publish specific guidelines for computer use, and file and
software access philosophies for their areas as long as they are not in eutiflithis Code. When
evidence exists to suggest that a person has violated the Code of Conduct, the system administrators may

review that individual 6s account to ensure effectiv
enforce computer use ruleslsers should disclose to Computer Services personnel misuses of computing
resources or potenti al | oopholes in computer systems

in their operation of computer systems and investigation of abuse.

Rulesof Conduct

Rules of computer conduct include, but are not limited to the list below (individual departments, etc., may

have additional rules). Interpretation of the Rules of Conduct, and issues regarding ownership of developed

works and copyrights of comarcial products, should be directed to the appropriate systems administrator.

Those who have been found, by due process, to have abused the privilege of using Morrisville State

Coll egeds computing resources, ma y legk dixiplinecam beput i ng p1
subject to criminal prosecution. Loss of computing privileges may prevent students from completing

academic assignments. The rules of conduct for computer use are:

1. Computer programs are considered to be literary works anpratected by the same copyright laws.
Therefore, users may not use othersdéd programs or par
plagiarism and must be avoided, in accordance with the Code of Academic Honesty (see Student
Handbook, Facultstdf Handbook). If you copy programs, (e.g. subroutines from a textbook or another

individual) you must credit the source just as you would for a research paper.

2. Users must not distribute copyrighted or proprietary material without written consdreg obpyright

holder, nor violate U.S. copyright or patent laws concerning computer software, documentation, and other
tangible assets. Unless otherwise indicated by the author, users should assume that any software they did
not create is copyrighted.

3. Users must not present false identification or misleading information to gain access to computing
resources (including signing on with other persons?®b
for which they are not authorized. Users may usecanumt only for the purposes for which they applied

and not for others such as advertising for a commercial organization or running a business (Student
Handbook, Faculty/Staff Handbook).

4. The protection of your data and programs, and the eliminationigiise of your account by others,

depends on your maintaining the appropriate level of security over your password. Therefore, users should

not reveal their password to anyone including faculty or staff, nor should they let another person use their

account unless under the guidance of the systems administrator for a specific purpose.

5. Users may nothangecopy, delete, read, or otherwise access files or software without permission of the

owner for user files or systems administrator for systems fikegieneral, if it is not yours, do not touch it.

To do so is considered fitheft or possession of stol el
College Council (Student Handbook, Faculty/Staff Handbook).

6. The computer systems providbyg the College are equally available to all legitimate users. Therefore,
users may not prevent others from accessing the system nor may they unreasonably slow down the system
by deliberately running wasteful jobs. Some examples include disabling bingrake system, sending
personal EMail messages and playing games while others are waiting to use the terminal, sending
malicious mail, mass mailings or chain letters, and creating unnecessary multiple jobs or process names
(Student Handbook, Faculty/$télandbook).

7. The accounting and security mechanisms on the system have been established for the protection of all
users. Users may not bypass accounting or security mechanisms or attempt to circunyentedtdian
schemes or uncover security Itmpes. Users may not attempt to modify Morrisville State College
software, except that intended to be usastomized, without expressed permission of the systems
administrator (Student Handbook, Faculty/Staff Handbook).
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8. All users have the right tose the computer, free from outside interference and distractions. Therefore,
users may not harass others (e.g. by sending annoying, obscene, libelous or threatening messages). Users
may not provide others with programs or files that cause damage tdild®ior the operation of the

computer system, compromise the security of their accounts, or disable their account (Student Handbook,
Faculty/Staff Handbook).

9. Users may not use a computer system to violate any rules in the Morrisville State Ctlidget S
Handbook or other policy publications, or any local, state, or federal laws including New York statutes
regarding computer crime.

Cyber-bullying
The use of digital media which is intended or has the effect of, embarrassing, harassiisgrbing or

otherwise harming another individualll not be tolerated.'Digital media' includes sociaktworking sites
(Facebook, Twitter, MySpace, etc.), text messagingodéimer related forms of electronic communication.
Students who taksides in gberbullying cases will be considered participants arvestigated for

misconduct. An example of taking sides is hittingttiniembsup 'like' button on Facebook in reaction to an
inappropriateemark, but other ways of being a participant may exist atéevinvestigated.

Credit Card Marketing

Morrisville State College prohibits the advertising, marketing, or merchandising of credit cards on campus
to students, unless expressly authorized and registered by th&@Misident for Administrative Services.
Registrants will be limited to specified dates and areas and are prohibited from offering gifts to a student in
exchange for completing a credit card application

Digital Copyright Notice

The Facts

Uploading or downloading copyrighted files may be a violation of thévorrisville State College&Code

of Conduct for Computer Usand/or the U.S. Digital Millennium Copyright Act (DMCA) of 1998.
Violators of the Digital Millennium Copyright Act who havedfally shared copyrighted files are subject

to civil penalties of between $750 and $150,000 per item (i.e. song, video, movies, game, software).
Previous alleged DMCA violations at Morrisville State College have resulted in Recording Industry pre
litigation lawsuit settlements @it least $3,000.00 eacto more than 50 Morrisville students. Additionally,

a court may, in its discretion, grant the copyright owner reasonable attorney fees. Although prosecution of
students for this type of file sharing istemely rare, 17 USC § 506 lays out criminal penalties for
intentional copyright infringement which can include fines and jail time.

At Morrisville
Morrisville State College has implemented a technologyeddeterrentto combat unauthorized petr
peerf i | e sharing, namely Audible Magicds CopySense Net

Appliance detects a copyrighted file transfer, the actual transfer is blocked and the individual is redirected
to an educational webpageéescribing the consequence$ unauthorized distribution of copyrighted
material.

Additionally, Morri swvdtlrliek eStaan e yCold | eergee duatso ar uiloen ea n d
network access if a copyright infringement notification is received. The alleged infrmgetrthen meet

personally with a Technology Services staff member for acorene educational dialogue on copyright

prior to regaining access to the network.

The information in this Digital Copyright Notice is reviewed and affirmed by MorrisvilleeSEaillege
students annually.

Alternatives
For a list of legal websites for music, please visit either the MusicUnited website at
www.musicunited.org/egalsites.htmor the Educause websitevawvw.educause.edu/legalcontent.

Drugs
The College engages in a continuing program to educate and inform its members concerning the use and

abuse of drugsStudent involvement with illicit drugs is a matter of College concdine sale, purchase,


http://www.musicunited.org/6%20legalsites.html
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distribution, possession and/or use of drugs constitute a violation of College regulations aStad| asd
Federallaws. The College does not condone such conduct, nor will it provide sanctuary for those who
engage in such conduct. Drugs are defimadincluding but not necessarily limited to: sedatives
(tranquilizers, barbiturates), stimulants (amphetamines), LSD, mescafideother hallucinogens, DMT,
narcotics, marijuanand inhalants. All of these are illegal, except if taken d e r & présoriptibro r &
The unlawful possession or use of drugs in any degree rsait ne College Judicial actioand arrest by
New York State University Police or other agencies. College resources are available to assist students to
constructively deal withssues including involvement with illegal drugs. Any student who is involved with
drugs is encouraged to consult staff of the Student Health Center for help. Information given to a College
health care provider or counselor is privileged; the provideoonselor will not voluntarily disclose it to
anyone. Other members of the staff or other students may also help with drug problems; however, students
should realize they are not necessarily bound by confidentiality.

Directory Information

Family Educatioral Rights and Privacy Act [FERPA]: FERPA regulations defindfidi r ect or vy
i nf or naa tnformation contained in an education record sf a u dthah Wwouldinot generally be
considered harmful or an invasion of privatyAt Morrisville State College directory information
includes studei® name,permanent and/orocal or ResidenceHall address,permanent and/otocal
telephone number, electronic mail address, major field of study, dates of attendance, grade level,
enrollment status (e.gundergraduate or graduate; ftithe or paritime), participation in officially
recognized activities and sports, weight and height of members of athletic teams, photographic/electronic
images, degrees, honors and awards received and the most receniorealuegency or institution
attended. Any student attending Morrisville State College has a right to opt out of havingdtresitory
information disclosed. If a student opts out of having directory information disclosed, this information
shall not beshared with any outside individual or agency except those in accordance with FERPA
guidelines. If you wish your directory information be held confidential and not released to any outside
agency except those in accordance with FERPA guidelines, you must siaiver form in the Registiar

Office, located on the 3rd floor, Whipple Administration Buildinhould you have questignglease

contact the Registréy Office at (315) 6846066 or visit U.S. Department of Edueati website
http://www.ed.gov/policy/gen/quid/fpco/ferpa/index.html

Disciplinary Records
This policy conforms to thEamily Educational Rights and Privacy Act of 1974 (Buckley Amendment)
1. Definitions

a) The termstudentrefers to any person who has completed the registration process for any semester
at Morrisville State College and for whom the College had developed an education record.

b) Education records are not collections of personally identifiable information pagamistudents;
these records are maintained by the College or by personnel acting Golige. This includes
computer files and written materials contained in a file folder in a traditional manner. As
stipulated in the Buckley Amendment, the follogifiles arenot considered educational records
and arenot available to students.

i) Records maintained by University Police, the Student Health Services;

ii) Employment files (i.e., applications for resident assistants antkjated materials);

iii) Records deveped and maintained by faculty and staff which serve their individual record
keeping purposes, and which remain exclusively in their possession.

¢) Student disciplinaryecords aremaintaing in either the Dean of Students Office, located in
Whipple Administation Building 1% floor. Phone number 316846070 orin the Office of
Residence Life, Wipple Administration Building1® floor, Phone number 31684-6043. Student
disciplinaryrecords may contain:

i) letters of charges to student;
i) relevant hearing flormation (all available to student);
iii) follow-up letter to student on disposition of the case.

2. Access
a) The essence of these guidelines and the Family Educational Rights and Privacy Act of 1974 is that
all students have the right to inspect their own edoicalk records, irrespective of age or economic
dependence upon parents, with the exceptions listed above.


http://www.ed.gov/policy/gen/guid/fpco/ferpa/index.html
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b) Although the ®@llege is not required to release records maintained by the Student Health Center,
on written request by the student, information maiéa in these files must be released to the
appropriate professional of the studirthoice. All materials included after January 1, 1@ré
available for student inspection unless there is written evidence in the folder that the student has
waived theright to review a particular item.
c) Arequest to inspect a file should be made directly to the office holding the file.
d) For those unable to come to campus because of geographical location, requests by mail are
honored. Copies are available to all studanthie cost of reproduction.
e) Parents and legal guardians have access to their dep@ndards if the student is a dependent
in the Internal Revenue Service definition of the term, or if the student has given prior written
consent. Thust is the paentdor guardi ansd responsibility to pre
(certified c op yFedefataxrdtuen) before a student regoedanaydbs retbake
such evidence is presentéie student is notified.
f) Student records are accessitileschool officials whose primary job responsibilities require access
to some or all of the information included in a particular file and to school officials with a
| egiti mate educational need to review a student6s
g) Each studerds file must contain #st of individuals who have requested or gained access to the
records, excluding the student, school officials, and those with written consent from the student.

3. Right of Challenge

a) A student who discovers what he or she may feel to be inaccurate, nimglead incomplete
recording of information in their personal record may request that a change be made by the
appropriate submittingffice.

b) If the request for change is denied, the student may request that a hearing be conducted within a
reasonable period by a person who is not directly involved in the issue, appointexD®an of
Studens and preferably approved by the student

c) Students wh differ with the decision rendered in the hearing are entitled to include a statement
explaining their dissent in their file.

d) Questions related to conduct of a FERPA hearing or these guidelines may be directed to the U.S.
Department of Education attp://www.ed.gov/policy/gen/quid/fpco/ferpal/index.htmi

4. Release of Records
a) There is to be no oral or written release of personally identifiable informationafingnstudent
educational reard without the signed and dated consent of the studecept to:
i) authorized ©llege personnel defined by the person responsible for the file as having a
reasonable need to know;
ii) State andrFederaleducation authorities to whom information must be madklable by
statute and/or for the audit BEderalprograms;
iii) organizations and educational agencies involved in testing, administering financial aid, or
improving instruction, provided the information is presented anonymously;
iv) accrediting agencies;
v) patents and legal guardians of students regarded as dependent by the IRS definition of the
term, if dependency is demonstrated (access view only);
vi) situations of compliance with cowmtder subpoena, in which case an attempt is made to
notify the student indvance
vii) appropriate persons in the case of emergency;
viii) College counsel
b) Information may be released in a way that does not infringe on any indi&&digiit to privacy.
One acceptable way is to remove all identifiable signs.
c) When any personallidentifiable information is released from a student record in an authorized
fashion, the party to whom the information is given must be notified that there is to be no release
of that information to a third party.

5. Expunging
a) Student records should be frekeextraneous data which no longer serves the purpose(s) for which

they were gathered. Therefore, systematic attempts should be made to expunge extraneous
materials in student records to purge files on an ad hoc basis in the review given each file
before the student inspects it.


http://www.ed.gov/policy/gen/guid/fpco/ferpa/index.html
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b) Judgments concerning the relevance of materials should be made by the person who is responsible
for the particular file.

Electronic & Video Monitoring

The College is committed to enhancing the quality of College lifprdatecting the safety and property of

the College communityand deterring crime by integrating the best practices of policing with el

art technology.A critical component of a comprehensive security plan is electronic and video monitoring
of public areas. Such monitoring at Morrisville State College is conducted in a professional, gtridal

legal manner.Any information obtained is used exclusively for security and law enforcement purposes and
may only be released when authorized by thdeQel Records OfficerTo maintain an informed College
community, the NYS University Police Department at Morrisville State College will semiannually
disseminate materials describing the purpose and location of indoor and outdoor monitoring devices.

Emergency Notification

When a current registered student is known to have been involved in an emergency [as determined by the

Coll ege] on property owned or controlled by the Coll
specified emergency comtain a timely manner.In cases where such specific information is unavailable,

other sources may be utilized to notify a contd€non-directory information is needed to resolve a crisis

or emergency, an education institution may release that information if the institution determines that the

information is finecessary to protect dlhskadloreal t h or
considered in making a decision to release such information in these situations are: (1) the severity of the
t hreat to the health or safety of those involved,; (

required to deal with themergency; (4) the ability of the contact to assist in dealing with the emergency.

The College may disclose @&wn information without consent n or der to communicate t
location, their status as a student [if temporarily suspended or othemabde to return to College] and

how communication with the student might be achievPdring and after emergencies, eiettfrom and

beyond the Collegevith specific knowledge of the emergency may also require a student to sign a
AConsent f®er of hé nRelrenmati on formo before releasing inf

Ex-Offender Board

Morrisville State College masequire supplemental information from applicants vlawveanswered "yes"

to question 20a or b on tRUNY Application for Admissions, have been convictdda felony, havea

pending felony charge or have beesuspended odismissed from another colleger disciplinary
misconduct. This information will be reviedeby the ExOffender Board and mainterview may be
required. ThaBoardmay deny admission tgplicants based on an individual's prior conduatamviction

if it feels the admissiofiwould involve an unreasonable risk to property or to the safety or welfare of
specific individuals or the general public" (Corrections Law, section 752). The Coemilty also
recommend the applicant be admitted with or without special conditions related to major selection, course
schedulingand involvemenin campus activities or campus housing.

Fire Safety
All studentsand guests are prohibited frantentionallyor maliciously setting fies;falsely reporting a fire

(afelony); discharging fireextinguisherswithout causgtampering with stety or fire-fighting equipment;
failing to immediately vacate a builtj at the sound of a fire alarrhampering fire evacti@n or
investigation procedurefastening stair doors, exit doows,area doorsn an open positigrfailing to keep
corridors, stairwells, and public areas free of obstadsiag or possessingandlesoil warmers, incense
or other itemsthat produce burning embers or flamessing or possessingpace heaters dralogen
bulbs/lamps using or possessinglectrical appliancesr toolswith anopen or exposed heating element
other than those provided by MAC in apartment residences; using or possessinglifiers or an
excessive number of speakers, portable air conditiooersany electrical devices ladhg a UL
(Underwriters Laboratories, Inctatings using electrical egjpmentin a manner other thathe designed
use;hanging itemssuch as decorations from doors, windows or their frames in a mtratenay impede
exit; coveringgreaterthan 25% of ay wall within a bedroonor common areahangng objects from the
ceilings covering fire system equipmerit,r i n give ieug" tréedor shrubs(such as Christmas trees) or
combustible decorationmto residential facilities Curtains must beflame resistant (per NFPA 7Q1)
Upholstered furniturenust be flame resistaflabeledCAL 133). Extension cords, mulplug adapters and
plugging one power stihiag ki ng o) a aRoweh giripsonbshheiUil éigpi ggy
approved, grounded,-@&ong, 12 or 14auge, and equipped withnaver currentsurge protector
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Residents are permitted to have personal refrigerators in their bedrooms, provided the appliance is in good
working conditionwith a capacity of 6 cubic feet or less, 110 vadtsgd 1.75amperes or below. Cooking is
prohibited in all student rooms/commanreas other than in kitchens areasMAC apartmenistyle
residences whereooking is permitted under the following conditions: All appliances provided by MAC or
brought in by residents are only to be used for their intended purposes. Stove, ovens awdawvescr
should NEVER be used when unattended. Residents who
may lose the use of MA@Irnished appliances or they may be directed to remove certain appliances. If the
building manager/other College officidéemany outside appliance or other item in a building to present a
danger, residents may be asked to remove it immedialély. number of occupants at any time in a
doubleoccupancyin any campu®edroom may not exceed 8. The number of occupants at any teng in
single bedroom including those in apartment style buildmgg not exceed 3'he number of occupants at
any time in ay bedroom or suite mayot exceed the number of resitieassigned to that living unit, plus
two guests each.

Guests

All guests onCampus at any time must confo to all College regulationsThose who do not will be
required to leave. In the event of law violation or noncompliance with a request to leave, he/she shall be
considered a trespasser and University Police will be natifledesidence hall guest is any person other

than a registered resident of the building in which that person is located [for any period of time] at all
Morrisville State College residences. Guasisstenter and exit college residences at the designaséa m

door only. Guests must have a valid form of picture ID (drivers license, school ID, etc) in their possession
while in any college residencBermission must be secured from each resident of a room/apartment before

a guest may remain. All guests mbst registered after 11 PM regardless of whether they are staying
overnight. An ffoverni ght guesto i s any person who
visits/remains in the building between midnight and 7 AM regardless of whether they plarmptdisieg

the stay. Approved overnight guests must be registered in the staff Night Host Log and remain in
possession of a properly issued guest pass for the duration of their stay. All overnight guests must complete
their registration before midnight. Hoahd guests can seek a Resident Assistant or Resident Director to
register an overnight guest in advance if they prefer. Allnesidents must be escorted by a building
resident at all times. At no time is a Amsident allowed to walk through any hadlys, lounges, or other

public areas of the building without being in the company of the host he/she is visiting. Overnight guests
may not stay longer than two consecutive nights or five nights per month in the traditional residence halls,
unless authorizetby the Residence Director. In apartmshyle buildings, each guest is limited to two
overnight visits with a resident within aday period. The maximum number @¥ernightguests in any
individual student room is limited to two. Guests under 16 yeaag®imust be directly related to their host

and must obtain permission from the Residence Director/ building manager prior to their arrival. At no time
is it acceptable that a resident be deprived of sleep, privacy or study accommodations due to tteegiresen
anotherb6s guest. Students who are banned from Morris
any residence halls including the Morrisville Commdresidence Hall Directotbuilding managerhave

full authority to limit guests in a roomeject guestsor evict guests, if, in their judgment, the health and
safety of students is being jeopardized and/or reasonable stantibettseior are being violated.

Harassment

Morrisville State College, in its continuing effort to seek equity incatlan and employment and in
support of Federal and State adiicrimination legislation, has adopted a complaint procedure for the
prompt and equitable investigation and resolution of allegations of unlawful discrimination on the basis of
race, color, n@onal origin, religion, age, sex, sexual orientation, disability, veteran statuzarital status.
Harassment is one form of unlawful discrimination on the basis of the givoterted categories.

Under Title IX alleged victims have the right to harey complaints of discrimination or sexual
harassment directed to: Armanda King, Director of Human Resources and Affirmative Action/Title IX
Coordinatorlocated in the Human Resources Offic fidor of the Whipple Administration Building,
Morrisville State College, Morrisville, N.Y. 13408, 3¥%B46038.

Investigation of Violent Felony Offenses/Missing Students
Chapter 22 of the Laws of 1999 of the State of New York establishes certain requirements for investigation
of violent felonies and reporting afissing students on college campuses in New York State.
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e "Missing Student" means any student of the College subject to the provisions of Section 355(17) of the
New York State Education Law, who resides in a facility owned or operated by the College and who
reported to the College as missing from his or her residence

e "Violent Felony Offense" means a violent felony offense as defined in Section 70.02(1) of the Penal
Law of the State of New York.

Response and Investigation

Missing Student

When a reportfoa missing student is received by the College or the municipal police department, the
receiving department will conduct a preliminary investigation in order to verify the complaint and to
determine the circumstances which exist relating to the reporssingistudent. If the student's absence is
verified, the incident will be reported and shared between departments. Both departments will continue the
investigation to locate the missing student. If, after further investigation, the missing studentésiteat, |

both departments will determine the most efficient manner of continuing the investigation. In any event,
information relating to any report of a missing student shall be shared by both parties no later than twelve
(12) hours from the time of theitial report. If the missing student is located or returns to the College at
any time after the matter has been reported, each party shall notify the other immediately.

Violent Felony Offenses

When any report of an ecampus violent felony offenseligceived by the College or when a report of a
violent offense involving a college student is received by the municipal police department, the recipient
shall notify the other police department as soon as possible. The police departments will carry out
appopriate investigative procedures and will determine the most efficient manner of continuing the
investigation and shall provide mutual assistance when requested.

Involuntary Medical With drawal

Proscribed behavior

The College maintains a Student He&Mmnter to serve physical and emotibneeds of students. Students
whose needs are beyond the resources of the Student Health Center will be referredrtpo$f facilities

and service providers when possible. Students who cannot adequately be hdlmed\milable facilities

and/or refuse to accept recommended emotional and/or medical treatment may be subject to Involuntary
Medical Withdrawal. Any student who engages in or threatens to engage in behavior Whpises
imminent danger of causingilsstantial harm to self and/or others, om®uld cause significant property
damage, or directly and substantially impedes the lawful activities of others Imeawithdrawn from the
College.

Reporting
Any individual who believes that a student posdbreat as described above and that the circumstances
constitute aremergency should contact University Poi c e i mme d i a tsednditionisdeeimeda st uden:

sufficiently serious by University Police, EM8r Student Health Center personnel, immediataaval
from campus for advanced treatment may be initiated via ambulance and appropriate staff shall be notified.
The Dean of Students or designee may initiate a parental notification.

Any individual who believes that a student poses a threat as desabbge, but the circumstances do not
constitute an emergency, should contact the Student Health Center during business hours. After business
hours, available faculty, stair University Police should be contacted. Generally, a referral will be made

to the Student Health Center for evaluation by Student Health Center staff, a collaborating physician and/or
a psychiatric consultant as determined necessary by the Director of the Student Health Center or designee.
At the discretion of the Director of tHetudent Health Center or designee, the Dean of Students may be
contacted.

Actions

Students accused of violatinGollege policies may be diverted from the disciplinary process and
withdrawn in accordance with the Involuntary Medical Withdrawal policthéfstudent, because of his/her
condition: 1) lacks the capacity to respond to pending disciplinary charges,did apt know the nature or
wrongfulness of their conduct at the time of the alleged offense. Any pending disciplinary action may be
deferreduntil a readmission hearing is completed, at the discretion of the Dean of Students. The Dean of
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Students or designee may choose one or more of the following alternatives:
1. Deternine that no action is necessary.
2. Refer the matter to the Collegadicial system for action.
3. Counsel a student toluntarily accept a Medical Withdrawal from the College andResidence
Halls by a specific date and on an interim basis, unless/until readmission is granted through the
readmission process.
4. |Initiate aninvoluntaryMedical Withdrawal from the College andfesidenceHalls by a specific
date and on an interim basis, unless/until readmission is granted through the readmission process.

A student who has been Medically Withdrawn on an interim basis is encouraged tdt edtls the
Academic VicePresident/ProvodDffice to determine which educational options (apply for readmission,

take incomplete grades, withdraw from school, etc.) would best meet their needs given factors such as past
academic performance, time of tkemester, etc. Readmission to the College arRisidenceHalls is

subjectto the prior approval of the Dean of Students or designee. A Voluntary or Involuntary Medical
Withdrawal will remain in effect unless/until removed through the readmission graces afimedical

holdo will remain in effect prohibiting reenroliment unless/until removedtigh the readmission process.

ReadmissiorfProcess

A student demonstrates that they wish to be readmitted by submitting an acceptable evaluation report from
aphysician and/or a psychiatrist or other licensed mental health professional acceptable to the College. An
acceptable report will ¢dr an assessment of suicidal tendenaesl describe any plan of care or
medications prescribed. The report is to be stibchto the Director of the Student Health Center, where it

will be maintained as part of the stud@nhealth record. If a student fails to submit an acceptable
evaluation report, a readmission hearing may not be scheduled. A student who fails tdoapply
readmission before the end of the semester during which they were medically withdrawn on an interim
basis, wild@l have the Ainterimd status removed and wil
a medical hold will remain in effect. If a stdent wishes to apply for readmission for a subsequent
semester, they must be academically eligible and they must apply for readmission and have readmission
granted through a readmission hearing. Readmission is not guaranteed.

ReadmissionHearing

Once aproper evaluation has been received, the Dean of Students or designee may schedule an
administrative hearing or a Health and Safety Board hearing, at his or her discretion, to review a case and
make a recommendation regarding a stuiefitness to resumacademic life at the College. A student

will remain withdrawn on an interim basis pending the outcome of their readmission hearing, but they may
be permitted to enter the campus to attend the proceeding, or for other necessary purposes as authorized by
the Dean of Students. A student has the same rights at a readmission hearing as they do at other hearings
and the readmission hearing will be conversational and not adversarial. A student will be given an
opportunity to review the information used tet@mine that their behavior Posed a danger of causing
imminent, serious physal harm to self or others; ®f causing sigificant property damage; or 8)rectly

and substantially impede the lawful activities of others. The case file, including thetéwaland the

names of prospective witnesses will be available for inspection by the student in the Dean of Students
office. The file need not include the personal and confidential notes of any institutional offices or
participants in the evaluation pess. A student will be given an opportunity to appear personally and
submit medical documentation beyond the evaluative report for consideration. They may be accompanied
by an advsor (friend, relative, faculty membgeetc.) for support. The mental htalor health care
professional that receives and interprets the evaluation may be asked to appear, respond to relevant
guestions and present evidence in support of any recommendation. A readmission hearing may be
conducted in the absence of a student felile to appear after being given proper notice. Failure to appear

at a hearing is considered fAdefaulto and may result
without further process. The Dean of Students shall communicate in writing ttuttentsthe results of

his/her decision. If the decision ®t to readmit, the Dean of Students shall specify the conditions that

need to be met before readmissigreconsidered. If the decision is to readmit, the Dean of Students shall
specify the coditions, if any, to which the student must conform while on campus using a binding
behavioral contract. Behavioral contracts prescribe responsibilities of the student including but not limited

to ongoing counseling, removal froResidenceHalls, refrainirg from alcohol or drug use, etc. Failure to

comply with the terms of a behavioral contract may result in a charge of Failure to Comply. A student
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found responsible for Failure to Comply may be dismissed from College housing and or the College.
Appeals d readmission decisions are heard as specified in the appeals sectiorSafdbigHandbook.

Lost, Found, and Confiscated Property

This ResidenceHall-specific procedure is in accordance with New York State Personal Property Law, Civil
Code [Article 7B] concerning Lost and Found Objects, and the Morrisville State College Council Policy
concerning confiscation.The safekeeping of student propertytli® responsibility of each individual
student and no reimbursement can be expected from the College for the loss or theft of any property for any
cause. Rooms should remain locked and valuables secatell times. Upon termination ofa College

Housing License or when a student vacates a Residence, Haly property left behind becomes the
immediate property of the Colleggsuch property wil!/ be disposed of acc
Found, and Conf i s clrano event Wirtle @ollege bg beld Respbrisiloleyfor any objects
determined to be missing, losir stolen from an area where Lost, Found and Confiscated Property is
placed for any amount of time.Students are urged to register their possessions under their family
homeownerpolicy or make other arrangements for insurance coverage. Students are urged to report any
thefts to University Police or Residence Hall staff immediately.

1. Confiscation

a) University Police and Residence Life staffs are authorized to confiscate illegal or prohibited items,
substances and related paraphernalia.
i)  University Police will dispose oflegal materials.
ii) Residence Life will process other confiscated items.

b) Confiscated items [other thalkegal items] will beregistered by the staff member responsible for
the confiscation.The staff member will record the following relevant information in their duty log
as soon as possible:
i) A brief description of thelgect (i.e., type, shapand color).
i) The date & time it was confiscated.
iii) The location where the object was confiscated.
iv) Once logged, the object should be bagged [if possible] and tagged [any tagging method is

acceptable]

v) The tag should baffixed to or written upon the closed bag or the item itself.
vi The tag should bear the reporting staff memberé
vii) The object will then be deposited in Lost, Found and Confiscated property area for disposal

2. Reclaiming a Confisated Object
Confiscated objects must be properly reclaimed and removed by a claimant when they are leaving for
scheduledResidenceHall closing. Confiscated objects will not be returned unless the object will be
immediately removed from the Residence Hall systefihe claimant must reclaim their property
beforethe next scheduled closing of tResidenceHall system If an object is not reclaimebefore

the next scheduled closing of tResidenceHa | | system, it wild.l be considere
disposal [as detailed below]To reclaim a confiscated object, a claimant must perform the following
actions:
a) Provide the Residence Hallirector with a valid Collegedentity Card or establistiate of birth
through another government iissued identity card (

certificate or citizenship card)
b) Complete and sign a property claim record [Bluntary statement form can be used with a
description of the transaction, signed by both parties, and a copy of the NCR form given to each]
¢) The Residence Hall Director will:
i) Sign and retain a copy of the property claim record
i) Remove and reta the tag from the object [if available]
iii) Release the object to the claimant
iv) Attach the tag to the staff copy of the property claim record

3. Finding Unattended/Unwanted Property
If unattended property is found within or directly outsidResidenceHall room which is reasonably
determined to be vacant or outside ResidenceHall itself:
a) An individual should attempt to locate the owner by interviewing nearby people, telephoning the
occupant(s) of the roormand finally sending notification of found property to the resident(s)
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address of record with the assistance dfdlege staff member. A staff member can use a
voluntary statement form, document a description of the unattended property, give instfoctions
where to retrieve the property, and finally sign the form along with the finder. A copy of the form
can be mailed to the owner and another maintained by the holder of the yp@pir building
administrator

by 1 f the owner c alocated, theg shalle hoterthm iocattod where the item(s) was
found, bag and tag the item, secure it in their office, register the item in the appropriate staff log
and relay the information to their supervisor.

c) Whenever there is evidence ofsaspicious package (i.e. explosive device) contact University
Police immediately.

Submission

If someone other than College staff finds unattended property:

a) They should turn it in to €ollegestaff member.

b) The staff member should ask that perserhere the object was found and under what
circumstances it was found.

¢c) The staff member should then follow the procedure

Registration
When an object is registered, the staff member should record it in their daty smpn as possible and

include relevant information such as:

a) The location where the object was found or reportedly found

b) The date antime it was found or produced

c) A brief description of the object (i.e., type, shaged color)

d) Oncelogged, the object should be bagged [if possible] and tagged [any tagging method is
acceptable]

e) The tag should be securely affixed to the closed bag, written on the bag or the item itself

f) The tag should be clearly marked with the reporting stafitmee r 6 s name and the date

g) The object will then be deposited in a Lost, Found, and Confiscated property area

Searching

Anyone looking for a losbbjectshould perform the following tasks:

a) Prepare and offer a precise written des@ipbf the olject includingthe time frame during which
it would have been lost and the possible locations.

b) PresenResidenceHall staff with this documentation and ask the staff member to review their log
to determine if any object fitting the description has hegistered.

c) If the sought objedt s megidtered, repeat the process with staff in the other possible locations.

d) If the sought objeds registered, ask to have the tagged item displayed to you to confirm whether
it is your object.

e) If the displayed object does not correspond to your description, the staff member will retain it and
contact their supervisor.

Claiming an Object

Anyone claiming ownership of an object should be prepared to perform the following actions to

register theiclaim:

a) Provide the Residence Hall Director with a validllegeidentity card or establish date of birth
through another government iissued identity card (
certificate or citizenship card).

b) Completeand sign a property claim record [a voluntary statement form will suffice].

¢) The Residence Hall Director will:

i) Sign and retain a copy of the property claim record.

i) Remove and retain the tag from the object.

iil) Release the object to theathant.

iv) Attach the tag to the staff copy of the property claim record.

Contesting a Claim
If any person contests a claim made by another, they should immediately contact the Director of
Residence Life.
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9. Purging of Objects
Residence HalDirectors periodically inventory objects observed in a holding area for Lost, Found or
Confiscated Property and work with Maintenance staff to purge the objects. Purging of objects will
generally occur at the end of the academic year or whenever arearsato be cleared.

10. Disposal of Objects
Maintenance staffs are authorized to dispose of unclaimed lost and found and confiscated objects at
their discretion.

Meningitis

New York State Public Health Law 2167 mandates that alifuké college studenatare made aware of the
meningitis vaccine.Students need to provide written proof to the Student Health Center confirming they
have either been immunized against meningitis or are aware of its ndkdealine to have the vaccine.
Meningitis information can be found on the Matthias Student Health Center website at
http://www.morrisville.edu. Call (315) 6846078 or stop by th&tudent Health énter in the Matthias
Building to obtain meningitis information and fill out the approgipaperwork.

Motor Vehicles

All motor vehicles and cycles parked in the campus parking lots and areas outside/nearby college
residences, including the Morrisville Commons, must be registered with University Police. Guests should
contact Uni ver si ty Po lParking intny sesvieecdrive er other restristedtarearit s pas s
prohibited.

Personal SafetyCampus Security Committee

Pursuahto the NYS Educational Law Article 128, section 6431 the Personal Safety & Campus Security
Committee reviews current campus segypiblicies and procedures and makes recommendations for their
improvement. The committee specifically reviews current policies and procedures for:

>

educating the campus community, including security personnel and those persons who advise or
supervise studes, about sexual assault.

educating the campus community about personal safety and crime prevention

reporting sexual assaults and dealing witfolved individualsduring investigations

referring complaints to appropriate authorities

counselingnvolved irdividuals

responding to inquiries from persons concerned about campus safety

nmmooOw

The committee consists of a minimum of six members, at least half of wrefemale,two students
appointed by Student Aeciation, two faculty membeeppointed by the Facult§ongressand two
individuals appointed by the Presidefihe committee reports in writing, to thellege President or chief
administrative officer on its findings and recommendations at least once each academic year, and such
reports shall be available op request.For more informatiomegarding the Personal Safé@@mpus

Security Committegplease contact the Chief of University Polic¢3it5) 6846410.

Sexual Misconduct

Introduction

Morrisville State College is committed to providing a learning environment that is free of all forms of
abuse, assault, harassment, and coercive conduct, including sexual misconduct. This sexual misconduct
policy includes definitions of terms, preventimfiormation, procedures, and resources available in the

event of all forms of sexual harassment, sexual assault, or rape.

Morrisville State College does not tolerate sexual misconduct in any form. Sexually abusive behavior
within thecollegecommunity is harmful to both the learning environment and the sense of community the
Collegetries to foster among students, faculty, staff, and administrators. All membersCiflkbge

community have an obligation to act responsibly in the realmxafadigy. This includes accepting

personal responsibility for choices made about alcohol and drug consumption which might lead to behavior
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that violates another person. Additionally, it is the responsibility of all members Gbtleyecommunity
to rec@nize and challenge any sexual misconduct.

College students, often away from home for the first time, may be unsure of how to handle situations such
as rapidly expanding social circles and a lack of parental restrictions. The information that follows is
designed to provide a clear understanding of expectations and outcomes regarding sexual and interpersonal
conduct on our campus.

Definitions

At Morrisville State Collegesexual misconducts any sexual conduct without effective consent or sexual
condud that occurs after consent has been withdrawn, which causes physical or emotional discomfort to
the victim.

Examples of sexual misconduct include, but are not limited to, the following:
e Takingnonconsensual sexual advantwngeorofanaomncdtehredrs phernsed
Examples include, but are not limited to:
0 Secret video or audio taping of sexual activity;
o Going beyond the boundaries of consent such as letting your friends secretly watch you
have consensual sex;
o Engaging in voyeurism, which @efined as the practice of obtaining sexual gratification
by looking at sexual objects, especially secretly watching;
o Knowingly transmitting an STI or HIV to another;
o Inducing physical incapacitation with intent of engaging in sexual activity with another
person.
¢ Nonconsensual contact of an indecent and/or unwelcome type, including brushing, touching,
grabbing, pinching, patting, hugging, and kissing.
e Actwual or implied threats of a sexual nature that
of asexual assault and/or harm.
e Sexual behavior that takes place as a result of pressure, threats, and/or intimidation, that occurs
without another personds effective consent.

At Morrisville State Collegerape is any sexual intercourse (anal, oral, or vafirhowever slight, with

any object, by a man or a woman, without effective consent. According to New York State law, rape is
intercourse that occurs as a result of the use of force, violence, duress, menace or immediate and unlawful
bodily injury, or ifthe person is incapable of giving consent because he/she is incapacitated from alcohol
and/or drugs, or if a mental disorder, developmental delay, or physical disability renders the victim
incapable of giving consent.

At Morrisville State Collegesexualassaultoccurs when a student engages in sexual relations with another

student without the persod s e f f e ct i v essadltinclgdesrthte sexual 8anduct knbwn as rape,

whether forcible or noffiorcible. Either males or females can be aggressosexual assault, and sexual
assaultcanoccurinsarsee x r el ati onshi ps. Sexual assault is a vi

At Morrisville State Collegesexual harassments unwelcome sexual advances, requests for sexual
favors, and other vedb or physical conduct of a sexual nature when at least one of the following conditions
is met:
e Submission to such conduct is made either explicitly or implicitly a term or condition of an
individual 6s empl oyment or academic advancement ;
e Submission to orejection of such conduct by an individual is used as a basis for employment or
academic decisions affecting such individual, and/or,
e Such conduct has the purpose or effect of wunreaso
academic performance oreating an intimidating, hostile, or offensive working, campus living, or
academic experience.

At Morrisville State Collegesexual exploitationoccurs when a student takes rmamsensual, unjust, or
abusive sexual advantage of another; for his/her @lvargage or benefit; or to benefit or advantage
anyone other than the one being exploited; and that behavior does not otherwise constitateseosual
sexual conduct (sexual assault), rtmmsensual sexual intercourse (rape), or sexual harassment.
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At Morrisville State Collegeeffective consents informed; freely and actively given; mutually
understandable words or actions; which indicate a willingness to do the same thing, at the same time, in the
same way, with each other.

Morrisville State Colleg strongly encourages its students who choose to engage in sexual behavior to talk
about their actions and to communicate as clearly and verbally as possible with each other.

In the absence of mutually understandable words or actions, it is the redjiprdithe initiator, or the

person who wants to engage in the specific sexual activity, to make sure that he or she has consent from
their partner(s). Consent to some form of sexual activity does not necessarily imply consent to other forms
of sexual ativity. Mutually understandable consent must be obtained by the initiator at every stage of
sexual interaction.

Consent is mutually understandable when a reasonable person would consider the words or actions of the
parties to have manifested a mutuaityderstandable agreement between them to do the same thing, in the
same way, at the same time, with one another.

Consent which is obtained through the use of fraud or force (actual or implied) whether thag¢ force b
physical force, threats, intimidatipar coercion, isneffective consent

e Physical forceexists, for example, when someone acts upon you physically, such as hitting,
kicking, restraining, or otherwise exerting their physical control over you through violence.

e Threatsexistwhere a reasonable person would have been compelled by the wani®os of
another to givgpermission to sexual contact they would not otherwise have given, absent the
threat. For example, threats to kill you, themselves, or to harm someone yéar eaeesufficient
to constitute threats.

¢ Intimidationexists where someone uses their physical presence to menace you, though no physical
contact occurs, or where your knowledge of prior violent behavior by an assailant, coupled with
menacing behavior Jaces you in fear as an implied threat.

e Coercionexists when a sexual initiator engages in sexually pressuring and/or oppressive behavior
that violates norms of respect in the community, such that the application of such pressure or
oppression causes thbject of the behavior to engage in unwanted sexual behavior. Coercion
may be differentiated from seduction by the repetition of the coercive activity beyond what is
reasonabl e, the degree of pressure eapspli ed, and t
unwanted.

Some additional information regarding consent includes knowing and understanding:

e Consent may never be given by a minor to an adult.

o Mentally disabled persons cannot give consent to sexual activity if they cannot appreciate fact,
nature, or the extent of the sexual situation in which they find themselves. The mental disability
of the party must be known or reasonably knowable to thedisabled sexual partner, in order to
hold them responsible for the violation. Therefore, when mentally disabled parties engage in
sexual activity with each other, such knowledge may not be possible.

e Physically incapacitated persons cannot give congene who is physically incapacitated as a
result of alcohol or other drug consumption (voluntary or involuntarily), or who is unconscious,
unaware, or otherwise physically helpless, is incapable of giving con@aetmay not engage
in sexual activity with another whom one knows or should reasonably know to be physically
incapacitated. Physically incapacitated persons are considered incapable of giving effective
consent when they lack the ability to appreciate the fact that the situation is sexualcanaéd
rationally and reasonably appreciate the nature and extent of that situation.

e A person who is the object of sexual aggressidwid3 required to physically or otherwise resist
a sexual aggressor.

e Silence, previous relationships, and/or curretdationship with the respondent (or anyone else)
may not, in themselves, be taken to imply consent. Consent cannot be implied by attire, or
inferred from the buying of dinner or the spending of money on a date.

e Intentional use of alcohol/drugs by theperdent is not an excuse for violation of the sexual
conduct policy.
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e Consent to sexual activitAY be withdrawn at any time, as long as the withdrawal is
communicated clearly (because you cannot be expected to read the mind of your sexual
partner(s)), ath all sexual activity must cease.

e Consent has an expiration date. Consent lasts for a reasonable time, depending on the
circumstances.

As a student of Morrisville State College, attempts to commit sexual assault or rape are prohibited under
this policy,as is aiding the commission of sexual misconduct as an accomplice.

Morrisville State College will not tolerate acts of retaliation against those who file complaints with college
officials or cooperate with investigations of alleged violations of theolagollege policies. Reports of
retaliations will be thoroughly investigated and acts of retaliation witidadt withfirmly.

Morrisville State College requires that no student shall perform any acts that harass, annoy, threaten,
intimidate, or alarnanother person or person(s). Examples include but are not limited to repeatedly
following such person(s); repeatedly committing acts that alarm or seriously annoy such other person(s);
and that serve no legitimate purpose; and repeatedly communicatnedmanical or electronic means, or
any form of written communication with such person(s) in a manner likely to harass, intimidate, annoy, or
alarm.

Until such time as the matter is resolved it is the expectation of this college, that, effectiveefiost th
date of contact, and until further notice, parties are to hawaoidable communication or other contact
by malil, telephone,-enail, voicemail, or other electronic or any other means, including third party
communications, with specifiagddividuals.

Rights
If you are a victim of a sexual assault on the Morrisville State College campus, it is important that you be

aware of your | eg&ledrirght i g isndat BdVYoi arectitiledto ht s
the followingrights:

e Theright to have any and all sexual assaults committed against you treated with seriousness; the
right as victims, to be treated with dignity.

e The right to have sexual assaults committed against you investigated and adjudicated by the duly
consttuted criminal and civil authorities of the governmental entity in which the crimes occurred;
and the right to the full and prompt cooperation and assistance of campus personnel in notifying
the proper authorities. The foregoing shall be in addition tccamypus disciplinary proceedings.

e The right to be free from any kind of pressure from campus personnel that you should (i) not
report crimes committed against you to civil and criminal authorities or the campus law
enforcement and disciplinary officials; or (ii) report crimes as lessensés than the victims
perceives them to be.

e The right to be free from any kind of suggestion that campus sexual assault victims not report or
underreport crime because (i) victims are somehow responsible for the commission of crimes
against them; (ii) \@tims were negligent or assumed the risk of being assaulted; or (iii) by
reporting crimes they would incur unwanted personal publicity.

e The same right to legal assistance, or ability to have other present in any campus disciplinary
proceeding that the itisition permits the accused; and the right to be notified of the outcome of
such proceeding.

e The right to full and prompt cooperation from campus personnel in obtaining, securing and
maintaining evidence (including a medical examination) as may be negésshe proof of
criminal sexual assault in subsequent legal proceedings.

e The right to be made aware of, and assisted in exercising any options, as provided by the state and
federal laws or regulations, with regard of mandatory testing of sexual tassaplects for
communicable diseases and with regard to notification of victims of the results of such testing.

e The right to counseling from any mental health services previously established by the institution,
or by other victimservice entities, or byistims themselves.

e Any complaints of discrimination or sexual harassment should be directed to: Armanda King,

Director of Human Resources and Affirmative Action/Title IX Coordinatmrated in the Human

Act
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Resources Office, "floor of the Whipple Administration Building, Morrisville State College,
Morrisville, N.Y. 13408, 31584-6038.

Prevention and Risk Reduction
It can be difficult to discuss sexual expectations with son@e@specially when it is early on in a
relationshp. However, both meand women must take responsibility to'finé sexual misconduct.

Listed below are risk reduction and prevention tips for men and women. Although no séttubel mvill

make you immune from rape or assault, there are steps you cda tal@d potentially damaging

situations. Additionally, the failure to mitigate ¢
perpetrator from the culpability of having committed sexual misconduct.

Responsibilities for Both Men and Women
Get toknow your partner and discusexual expectations before you find yourself in an intimate
situatiord don't let sex "just happen."

e Setlimits. Your body belongs to you and you have the right to set sexual limits for yourself.

e Clearly communicate yourdesire and | i mits. Dondt make assumpti ons
e Avoid excessive use of alcohol and illicit drug use.

e Be assertive. | f you say fino, 0 say it clearly.

e Listedand hear. Being told Anod is not a rejection
e Pay attention to your neverbal actions.

e Accept your partnerds decision. Donét try to coer
e Understand and accept that you are responsible for your behavior and choices.

e Trust your instincts. If you think something is wrong, you ardoabdy right. Get out a$uch a

situation immediately.

Incapacitated Sex

If you choose to drink, the likelihood you will remember to consider the above responsibilities is greatly
reduced. Thus, you run the risk of impaired thinking and communication. However, being drunk is never
an excuse for raping or assaulting someone.

Alcohol is not the only drug that can facilitate unwanted sex. There are drugs that have come to be known
as Nndate rape drugso because of their ability to ince
the victimds kno wlae ddgriess, cdlooless, and thsteleds.erhederdrugs $nclude:

e MDMA (also known as Ecstasy, X, E, Rolls). It can cause visions and other distortions of reality,
teeth grinding and spasms, or death from a heat slitakevent. Long term it can cause dental
related issues and brain damage. It may be a powder, but mostly pressed pills with a wide range of
logos.
e GHB(al so known as AG, 06 Liquid Ecstasy, Bl ue Verve,
Boy). It can cause nausea, vomiting, delusions, amnesiares, and loss of muscle control. It
can leave you conscious but unable to move, unconscious, in a coma, or it can kill you. It usually
has a bluish color, is odorless, and tasteless.
e Ketamine (also known as Special K, Ket, Bump). It can cause anfduddy experience, brief
AGumby Doll o0 period, and flashbacks. I't is a type
veterinary clinics.
e Rohypnol (also known as Roofies, Roche, or Forget Pill). It can cause drowsiness, dizziness,
confusion, and ams@. It can contain dangerous impurities.

Be careful. Do not accept drinks that you are not completely sure of the contents. Do not leave drinks
unattended. Keep an eye on yourself and your friends, for any suspicious activity, and for signs of the
symptons listed above.

Risks of Alcohol
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At least 70% of all sexual assaults involve alcohol.
The use of alcohol can be a factor for the survivor, the aggressor, or both.
Alcohol lowers inhibitions and impairs judgment, which can lead to a dangerous situation.
Alcohol and sex can be as dangerous as drinking and driving.

Learn the Facts

Myths about rape are pervasive in our culture. They function to discredit victims and make them feel
personally responsible so that they will not report the rape. Replacing myths with facts is an important step
in altering the conditions that lead to eap

MYTH: Rape is a sexual crime, impulsively committed by a man for sexual gratification.

FACT: Rape is typically a crime of violence and aggression. lIts intent is to overpower, degrade, and
humiliate the victim.

MY TH: Rape canbteotedppren t o me or som

FACT: Rape victims come from all socioeconomic classes and ethnic backgrounds and range in age from
3 months to 97 years. Men and boys can be victims too. The highest rape victimization rate is for women
between the ages of 16 and 19;$beond highest is for women between the ages of 20 and 24.

MYTH: Most rapes are committed by strangers in a dark place at night.

FACT: Itis estimated that as many as 85% of all rapes are committed by someone the victim knows. Rape
can take place amhere, at any time.

MYTH: Women provoke rape by how they behave, dress, or where they choose to go. Rape is the
victimdéds fault.

FACT: Rape is NEVER the victimés fault. No matter hc
nevereverthevici més f aul t . Fault in rape situations ALWAYS
MY TH: In a dating situation, when a woman says fAnobo
FACT: fANoo al ways means NO.

MYTH: Women report rapes to get even with men or to protect their reqndati

FACT: According to the FBI, fewer than 2% of reports of rape are false reports. In fact, anywhere from
50-90% of all rapes are never reported to the police.

Assistance for Survivors of Sexual Assault or Rape

If you have been assaulted orrapedlty have contr ol of the choices you ca
report the assault to anyone if you donét want to. Y
resources like counselors, rape crisis centers, clergy or. If you report it to anolibge eohployee, they

have an obligation to contact University Police to officially record that a report was received. The matter

will be investigated sufficiently to develop a thumbnail sketch of the reported situation to determine if there

could be serioussk of further harm to you or members of the community.

The following are recommendations to assist you:

e Do not blame yourself. Sexual assauhévert he sur vi vor 6s fault.
e Go to a safe location.
e If you are injured, seek medical attention immediatel
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e Do not shower, bathe, or douche. The only way medical evidence can be collected is if it is left

intact.
e Contact one or more of the resources listed in the table.

If a friend has been assaulted or raped:

e Listen and be supportive.

e Let your friend make her or his own choices.

e Encourage your friend to immediately contact one of the sexual assault resources listed below.
e Stay with your friend during interviews and examinations if she or he wants you to do so.

e Take care of yourseli¥ou may need to talk with someone about how this has affected you. The

resources listed in this section are for you as well.

COMMUNITY RESOURCES

Morrisville State College and Town of Morrisville (Frequent Use)

Fire/Ambulance 911
University Police  Dispatch 684 -6410
University Police (FAX) 684 -6121
Mathias Health Center 684 -6078
Mathias Health Center (FAX) 684 -6493
Community Memorial Hospital [Hamilton] 824-1956, ER 824-1100
CPEP near St. Joseph's Hospital in Syracuse [Prospect Ave] 448-6555
Affirmative Action Officer/Title IX Coordinator (Armanda King- Director of

Human Resources) 684-6038
Vineall Ambulance Service [Paid service from Oneida] 361-1000
J&H Towing 684 -3274
D's Auto 843 -6653
Morrisville Automotive 684 -7849

Madison County

Madison County Sheriff 366 -2311
Madison County Jail 366 -2289
Troop D Troopers [Morrisville Station] 684-9550
FBI 732 -2157
AIDS Hotline 1-800-342-2437 or 475-2437
Planned Parenthood of Madison County 363-3950

Domestic Violence

1-800-942-6906

Liberty Resources: Victims of Violence/Sexual Assault 24 -hr hotline
(collect calls accepted) 366-5000
Madison County Mental Health Department 366-23270r 1-800-721-2327
Onondaga County
AIDS Hotline 475-2437
AIDS Community Resources 475-2430
HIV Counseling and Testing:
NYS (anonymous and rapid test - 30 minutes} 477-8111
Onondaga County Health Dept. Disease Prevention 435-3236
Syracuse Community Health Center 479-2921
Planned Parenthood (pregnancy counseling and testing) 475-5525
Rape Crisis Center 422-7273

NYS Domestic Violence Hotline

1-800-942-6906

Child Abuse and Maltreatment Reporting Center

1-800-342-3720

Alcoholics Anonymous Hotline

463-5011
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Narcotics Anonymous 472-5555
Womends |I nformation Center 478-4636
Hiscock Legal Aid Society 422-8191
Legal Services of CNY 475-3127
Peace, Inc. (same as Community Action Program for Madison County) 470-3300
Contact (crisis contact/counseling) 251-0600
Oneida County
Suicide Crisis Hotline 734-3456
Oneida County Mental Health 798-5903
AIDS Community Resource Center 793-0661
St . Elizabethds I nfectious Disease ClIli 798-1149
Alcoholics Anonymous 732-6880
Domestic Violence Education Office 732-2159, ext. 229
Domestic Violence Hotline 797-7740
Legal Aid Society 363-8620

Morrisville State College has programs in place to protect all members of the College community from
sexual assault, including programs for prevention and prosecution of these crimes that occur within the
jurisdiction ofMorrisville State College Victims have the right to pursue adjudication of crimes that occur

on the Morrisville State College campuses througmioal courts and/or througBollege Judicial Affairs
University Police are able to assist with prosecutiototh systems.Where there is probable cause to

believe that the Coll egeds
pursue strong disciplinary actions through its own channels.

regul ations

pronhyi bi ting
The discipline includes the posdibili

suspension or dismissal from the College, whether or not prosecution under New York State Criminal
statutes is pending or completed. The College will make every effort to be responsive and sensitive to

victims of crimes. Protectionof victims andpreventiono f

cont. i

nued trauma i s t he

When the victim and the accused live in the s&asidenceHall, the Director of Residence Life or his/her
designee will offer the option of alteridiging arrangements Upon request, assistance with awademic
concernswill be reviewed and options provided by the Academic Vice President or his/her designee.
During the disciplinary processll anvolved individualdave the right to have aadvisorof their choice
acompany them throughout the hearing proce3se victim can be assured that his/her irrelevant past
sexual history will not be discussed during the hearing and that they will have the opportunity to present a

verbal and writterfiv i ¢t i m

i mp aaodtto segyeattare apprapriate penalty if the accused is found

responsible for violating the codeGenerally, FERPA prohibits colleges from disclosing personally
identifiable information from a studest education record to a third party without the stuidentitten

consent.

A studeét judicial record is considered an education recofdERPA provides several
exceptions and there are circumstances under which we disclose disciplinary records.

Under one such

exception, we notify alleged victims ofimesof violence or norforcible sex offensesf the final results
of College disciplinary proceedings, including the finding and any sanctions imposed.

Smoking

Morrisville State Collegéhas established a smefkee work environment.Smoking is prohibited irall

College buildings as well as all College/MAC vehicleSmoking is prohibited in all @lege buildings

including all residence halls, &lollege/MAC vehiclesand within a 20 foot perimeter of all buildindsis

the responsibility of all members dhe College community to observe this smoking policyThe
effectiveness of the policy relies upon the thoughtfulness, consideratidrcooperation of smokers and
nonsmokers for its successThe College community should be aware of this policy and@e | | ege 6 s
obligation to enforce it.Informal counseling, formal written counseling, and appropriate discipline can be

applied as necessary to ensure@oel | ege 6 s
to avoid an assessment of pepddtr noncompliance.

compl

Standard of Conduct
Morrisville State College, in a compliantffert with the 1989

iance with the New York

Drugrree Schools and Community

Amendment Act (U.S. Public Law 1&426), is committed to an environment that supports the academic
success and the health of all students. The sale, purchase, distribution, possession and/oritideugsillic

S
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(definedbelow) or alcohol(except as permitted} a violation of College regulations as well State and
Federallaws. Students and their guests are not allowed to possess or consume alcoholic beverages on
College property or property operated for the benefit of the College. Exception to this policy is granted to
the Morrisville Auxiliary Corporation. Upon appralvby the College President, Vice President, or Dean of
Stucents, alcohol may be served atliége sponsored events or specifically approved student functions in
the College restaurant, the Copper Turret. These functions must be serviced by the ACaitamation
and operated in accordance witedera| State and local laws under the license obtained by the Auxiliary
Corporation.

Title IX Rights
Any complaints of discrimination or sexual harassment should be directed to: Armanda King, Director of

Human Resources and Affirmative Action/Title IX Coordinatlucated in the Human Resources Office,
4" floor of the Whipple Administration Building, Morrisville State College, Morrisville, N.Y. 13408-315
684-6038. Additional Title IX contacts include: Gea#fy Isabelle, Dean of Students: floor of the

Whipple Administration Building, Morrisville State College, Morrisville, N.Y., 3884-6070; Marsha
Cornelius, Dean of the Norwich Campus, Room 203 of Roger W. Follett2@alonkey Avenue,

Norwich, N.Y. 13815607-334-5144; and Timothy Penix, Videresident of the Syracuse Educational
Opportunity Center, 100 New Street, Syracuse, NY 13202432%130.

Transcript Notation

Students that are found responsible and suspendaidrissedor serious vitations of the StuderCode

of Conductwill receive a permaneritanscriptnotation. This includes but is not restricted to sexual assault,
hazing, and conduct whideadto the death or serious physical injury to another persortations shall
read fADischplbnabyoBDaE@eeci plinary

Rules of The Morrisville State College Council
Reqgulating Student Conduct And Behavior

Pursuant to Section 356 of the Educational Law of the State of New York, the Council of the State
University College of Agriculture and Technology at Morrisville (Morrisville State College) adopts the
following StudentCode of Conduct.

ARTICLE |I. Definit ions
fiConduct or Actiono shal/l include, but not be |

1
2. AEmpl oyeed means any p e SatenCollege pahdoincladihgpdbpgndekito r r i s v

contractorsand organizations that exist for the benefit of tHéege. i.e. MAC

AColl eged means Morrisville State College
Facultyo means members of the faculty of Morri
Student d means a person currently and du

Of ficer of t madmiistiativeoffieecof MoeriavillesState College.

o0 kAW
) B 1 S 1§

ARTICLE Il. Student Government

Section 1. The Council recognizes the Student Government Organization as an elected governing body
representing the entire student body of the College.

Section 2. The Student Government Organization is authorized to formulate and operate extracurricular
activities, prepare an annual budget, and determine the annual student activity fee, subject, however, to
approval by the President of the College and the College @ounc

Section 3. The Student Government Organization shall prepare an annual budget to support its planned
activities, subject to the approval of the President of the College. The established student fee will be
collected at registration time and placedthe Student Association account. The record of the financial
affairs will be kept by the College Financial Officer and all vouchers for payment from the student fund
must be countersigned by the President of the College or designee. This fund willited by State
Auditors.

ARTICLE lll. Student Rights
Morrisville State College students possess specific individual and group rights and responsibilities, which
help the College in making decisions concerning the welfare and behavior of its studees® rights

i s
l'y enro

mi t
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carry with them reciprocal responsibilities on the part of the individual to ensure these same rights for other

students. The following statements define minimal expectations regarding these rights and responsibilities.

- Students have the righo free speech and assembly insofar as it does not infringe on the rights of
others or cause disruption to the educational mission of the institution.

- Students have the right to be free from intimidation and harassment in any form.

- Students have thight to express themselves within established guidelines.

- Students have the right to direct access of faculty and staff who can provide assistance, guidance and
support as needed.

- Students have the right to equitable treatment when behavioguiggtion.

- Students have the right to enjoy individual freedoms without regard to race, sex, national origin,
disability, age, religion, sexual orientation, or political affiliation.

- Students have the right to participate in student governmental tadiesther opportunities which are
part of the College program.

- Students have the right to individual and group educational and developmental opportunities.

- Students have the right to written copies of College policies, rules, and regulations oruaddivid
building policies which govern individual and group behavior.

- Students have the right to the respect and safety of personal property. The College reserves the right to
require residents to remove materials from publicly visible surfaces of Coltegerfy (ex: exterior
door surfaces, windows).

- Students have the right to seek group recognition from the College by following published procedures
for such recognition.

- Students have the right to be treated as adults responsible for their own béhareas such as
housing, financial aid, and academics.

- Students have the responsibility to ensure that their behavior does not infringe on the above rights of
others in the College community.

ARTICLE IV. Student Conduct

Section 1. The Morrisville @llege Council believes in responsible personal freedom for students.

Section 2. The administration and faculty of Morrisville State College are responsible for maintaining an
atmosphere of law and order conducive to educational achievement and Merfsatk College Council

holds the College President responsible for the conduct of the student body.

Section 3. Free speech and assembly with responsibility shall be encouraged, but free speech and assembly
without responsibility shall be discouraged. $tadent may speak or act officially for the College or for a
College organization without written authorization by the College President or Council.

Section 4. College officials shall cooperate with legal authorities in the solution of cases wherSkatal,

or Federal laws have been broken.

Section 5. The purchase, possession, distribution, or use of alcohol by students or their guests on College
property or property operated for the benefit of the College is prohibited. Exception to this policy is
granted to the Morrisville Auxiliary Corporation. Upon approval by the College President, Vice President,
or Dean of Students, alcohol may be served at College sponsored events or specifically approved student
functions in the College restaurant, the Coppamret. These functions must be serviced by the Auxiliary
Corporation and operated in accordance with Federal, State and local laws under the license obtained by the
Auxiliary Corporation. All students found in rooms where alcohol is served are stbjeotlege Judicial

action. Alcoholic beverage containers (including but not limited to empty cans, bottles, kegs, and beer
balls) are not permitted in Residence Hallish the exception of apartment style buildings and only as
per mi tted b glcoholhpelicycResiderce ldfé Staff is authorized to confiscate any alcoholic
beverages found in Residence Halls and dispose of it in cooperation with University Police. STUDENTS
ARE SUBJECT TO ALL STATE AND LOCAL LAWS CONCERNING THE USE, SALE OR
TRANSPORTATION OF ALL ALCOHOLIC BEVERAGES. Morrisville State College reserves the right

to furnish written notification disclosing angtudentCode of Conduct violation, involving the use or
possession of alcohol or drugs, to the parents and/or guardianslefitstivho are under the age of 21 at

the time of the incident.

Section 6. There will be no gambling (beyond the approved academic setting) at Morrisville State College.
Section 7. No illicit drugs shall be brought onto Colleg&vned/operated property ased by any student.

The College will continue to cooperate with health and law enforcement agencies regarding the use or
possession of these illegal substances, and will provide no sanctuary for those who violate drug laws.
Section 8. Students who liven Morrisville State College Residence Halls must sigBollegeHousing
Licensethat is binding for a full academic year and hold a residential meal plan. Students living in
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Residence Halls who take occupancy in the fall semester are liable fac#umic year (fall and spring
semester), students living in Residence Halls who take occupancy in the spring semester are liable for that
spring semester. All freshmen are required to live on Camipyseptions to the housing requirement are
possible fo students who transfer to Morrisville State College (and are designated above freshmen status),
those who can commute from their permanent address withimail80adius from the College, and those
over the age of 21. Should students, who would othertvs exempt from the housing requirement (for
reasons previously stated), choose to live in the Residence Halls, they will be expected to meet all
conditions of theCollege Housind.icense. Students who wish to be released from ©ellege Housing
License must apply for release in the Office of Residence Life. Students may or may not be released from
their license and should not move off Campus or enter into amCntlage housing agreement until their
application is reviewed and a decision is readiedommittee. If the committee grants a request to move
out of College housing, the student will be charged a mandatory administrative processing fee equivalent to
one monthés room rent (al/l cal cul at i onlesge doésindt be perf
provide married/family student housing. Any student is subject to dismissal from the Residence Halls or
College for misconduct or violation of th€ollege HousingLicense. Students who are academically
dismissed, move out of the dorms ahdrt are reinstated, will remain contractually bound byGhkege
HousingLicense they signed prior to their dismissal. College Residence Life Staff reserves the right to
terminate the license and take possession of a room whenever violation of reguladioants such
termination. Where the termination of a license results from College Judicial action, no refund is
allowable. Residence Life Staff reserves the right to reassign the occupant(s) or terminate the license when
in the Col |l eigirtbeses]intedegt ofdhe Residence Halls. By signing the license, a student
agrees to abide by all regulations of Morrisville State College and particularly those listedCiolltge
Housi ng fNRiud erss eodf t he Mo r r i s vRebulatng Sudent €ond@b &ntl e g e Cou
Behavior, 0 and #ASt ud E€adllege Hdbastheicewse is sTinjattdouckangesas dedniead
necessary by the College. Students who wish to live off Campus are responsible for finding their own
housing. The Collegis not a party to any arrangements students make with ar@oilmge landlords.
Section 9. Students shall be permitted to use private automobiles for transportation to and from Morrisville
State College as long as they use their automobiles in a eddsananner. Students not complying with
the driving and parking regulations of the College and of the Village of Morrisville will be requested to
leave their automobiles at home.
Section 10. Any student group seeking official recognition by the Collehall furnish its written
objectives and its proposed constitution andldws to the President of the College. These will be
considered by the President and College Council and a decision made whether recognition shall be granted.
No student or studergroup may use the name of the State University of New York or Morrisville State
College, or identify their association with either of the above bodies, unless specifically authorized to do so
by the College Council. Students holding an elected or appoiotfice position in any club or
organization must maintain a 2.0 grade point average.
Section 11. Rules for the use of College buildings shall be formulated by the College President and
changed from time to time as necessary. In general, the MorriStéite College Council believes that the
buildings should be used to full advantage by students and by the general public without charge. However,
a charge will be made to any group seeking to use the College building for activities designed to make a
profit.

ARTICLE V. Student Code of Conduct

Morrisville State College is a College community established for educational purposes and like any other
community depends upon rules for its orderly existence. Students may be disciplined for failing to abide
by the Student Code of Conduct. Individuals are expected to assume responsibility for their behavior and
for that of the groups to which they belong. Students of the Morrisville State College community are
expected to abide by local, State and Federal laise College will provide no sanctuary for those who
violate such laws. While most College Judicial actions are the result of violations to the Student Code of
Conduct or other College Policy on Collegened/operated property, the institution reserbesright to
discipline members of its student body for infractions of local, State or Federal laws which occur beyond
Collegeowned/operated property, if it is determined by the Dean of Students that the individual(s)
allegedly involved in such incidentoge a potential threat to safety of others or to the integrity of the
educational function of the College.
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The Following List Offers General Descriptions of Student Code of Conduct Violations

1.

2.

3.

No o

10.

11.

12.

13.

14.

15.

16.
17.
18.

The unauthorizedsale, purchase, distribution, possessiod/@nuse of alcohol or illicit drugs by
students on College property.

Harassment. Actions, verbal or physical, directed at a specific individual(s), which interfere with their
personal liberty or may lead to injury, emotional distress, humiliatiosopohfort.

Failure to comply with the directives of College officials performing the duties of their office,
especially as they are related to the enforcement of College Policy or the maintenance of safety and
security.

Any disruptive or disorderlyanduct which interferes with the rights of any member of the College
community or threatens the ment al or physical
including intoxication or use of illicit drugs.

Use of physical means (restraint, asgaarl otherwise) to resolve conflict.

Theft, damage or defacement of personal or College property and illegal use or possession of the same.

Possession of weapons including but not limited to kniesept as permitted as food utensils or
academic tols, clubs, firearms, ammunition, fireworks, bows and arrows, air guns, slingshots or any
weapon capable of hurling a projectile.

Unauthorized removal or displacement of books and/or materials from College facilities (i.e., library,
Residence Halls, gymining halls, offices). Students who have such material in their possession will
be considered as knowingly participating in the use of stolen property.

Use or trespass of any College property/facilities including classrooms without prior appralal, a
failure to comply with an official request to discontinue use of such facilities.

Plagiarism, cheating or any form of academic dishonesty or academic misconduct (Includes misuse of
academic resources including facilities, computers, networks or data

Falsification/misrepresentation of information on College records or providing false information
regarding self to the College or a College official.

Setting fires, initiating false alarms, tampering with safetyfifighting equipment or failre to

adhere to fire evacuation procedures.

Door to door soliciting or leafleting by individuals or groups in the Residence Halls is prohibited. The
appropriate College official must approve fundraising by College organizations.

Bias behavior. Bfined as personally abusive epithets directed at an individual, which, in the context
used, and as a matter of common knowledge, inherently are likely to provoke a violent reaction,
whether or not they actually do. Such words include, but are not linotethose terms widely
recognized to be derogatory references to race, ethnicity, religion, sex, sexual orientation, disability or
other personal characteristics.

Repeated violations of College Policy, which by themselves would not warrant susperdiEmissal

but collectively, indicate that further attendance by the student is not in the best interest of the students
or the College.

Violation of theCollege Housind.icense or any other published College Policy.

Knowingly assisting in theiolation of any College Policy.

The use of selflefense sprays in an offensive manner or as a disruption to an individual or group.

ARTICLE VI. Sanctions

College Judicial staff may impose sanctions when a student is found to have violated thef Boastees
Rules for the Maintenance of Public Order, College Council Rules, or policies publishedGolkbge
HousingLicense, Student Handbook, or College Catalog.

ARTICLE VII. Suspension or Dismissal of a Student for NorRAcademic Reasons

Sectionl. Grounds

[As discussed in The SUNY Board of Trustees Rules for the Maintenance of Public Order (9f)] Temporary

suspension from al/|l or part of the institutionds

Students or designee for a nonacademaason where the conduct of the student has been unlawful or in
violation of rules and regulations of Morrisville State College, or in the event that a student who has been
accused of a violation fails to respond to the Dean of Students when asked toTdeddean of Students

or designee shall grant a hearing as soon as possible on request of any student so removed with respect to

the basis of the action.
Section 2. Hearing

The College Judicial Boards have been established to hear cases in whichné istdaeing possible

suspension or dismissal. Notice of the charges and of the time and place of the hearing shall be given in

pr
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writing to the student either by delivering the same to him/her personally, or if he/she cannot be found with
reasonable diligece, by putting the same in the mail. The technical rules required by court procedures
need not be followed. The hearing will be held in such a way as to afford those accused of violations and
their accusers the opportunity to present fair and reasoegidlence. The student(s) accused of a violation
shall represent themselves. The Dean of Students or designee shall represent the College community
interest. The accused shall be entitled to be accompanied by an advisor of his/her choice. An atlvisor sh
be a member of the faculty, staff, student body, or parent/legal guardian. If the accused is also facing
criminal charges arising out of the same incident, he/she may be accompanied by an attorney as their
advisor. Advisors may not actively participan the hearing or they will be asked to leave. Faculty/Staff
advisors are available to assist students in preparing for a hearing. The Dean of Students shall keep record
of the substance of the hearingOnly college judicial affairs staff may recojddicial meetings or
proceedings. No other recordings are permitted. Such records often contain personally identifiable and
sensitive information about participants. Recordings are destroyed after the appeal deadline has passed.
MSC does not automatita duplicate or share recordings or written transcripts of hearings. Students
charged in a hearing may review a recording during business hours in the Dean of Students office. Such
review will not include rerecording or transmission to others and effosty be made to avoid sharing
personally identifiable information of others. A redacted transcript can be shared upon réheeSean
of Students may report the findings to the College community without revealing personally identifiable
information.
Section 3. College Judicial Board
This College Judicial Board will hear disciplinary cases referred by the Dean of Students or designee as a
result of violations which could result in suspension or dismissal from the College. The College Judicial
Board iscomprised of presidential appointees representing the College community. The College Judicial
Board has the following responsibilities: hears all cases referred; hears all evidence related to the case in
guestion; seeks answers to all questions pen@itd statements and evidence presented; reaches a finding
regarding responsibility for charges against the student after full discussion of the case in closed session
and presents the finding to the Dean of Students withihd24s after the hearing condes, or the next
business day if the hearing concludes on a Friday.
Section 4. Appeal Process
A Request for an Appeal Hearimgay only be submitted when th&ccused studetfor in cases of sexual
misconduct only, the complainartelieves:

a. A procedural error occurred during the process, which had a direct impact on the finding.

b. That new information has come to light, which has a direct impact on the finding.

c. The finding imposed is unfair or inappropriate.

d. The sanction imposed is unfair inappropriate.
These apply to both the accused student (and the complainant in cases involving alleged sexual
misconduct.)
Section 5. Default
The failure of a student to attend a College Judicial Board Hearing, an Appellate Board Session, or an
Apped Hearing after being given due notice will be considered to be in a state of default, resulting in the
determination of the case in their absence.

ARTICLE VIII. Other Rules and Regulations
The President of the College may make other rules and regslaibdinconsistent herewith.

Judicial Affairs

Morrisville State College may decide to charge a student under the Student Code of Conduct or the
SUNY Board of Trustees rules. Morrisville State College charges students under the Student Code
of Conduct unless specified.

The welfare of students is the highest importance to Morrisville State College. There will be times when
individual students, both on and off campus, may be in critical need of assistance from medical or other
professional personnel. Morrisville State @gencouragethese student® seek help and that other
students will respond to obtain the help that their fellow student needs. Morrisville State College wants to
minimize any hesitation that students might have in obtaining help due to concereithavthbehavior

might be a violation ofollegepolicy.
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While policy violations cannot be overlooked, the Dean of Students will take into consideration the positive
impact of reporting an incident on the welfare of students when determining the agigropsponse for
policy violations by the reporter of the incident. Any possible negative consequences for the reporter of the
problem should be weighed against the possible negative consequences for the student who needs
intervention. At minimum, MorrisVie State College expects that a student would make a report that would

put the student in need in touch with professional helpers

The purpose of th&tudentCode of Conducts to outline behavioral expectations, and to provide an

explanation of the prass involved for responding to allegations of student misconduct, as well as detailing
what actions the College shall take in dealing with policy violations. All students attending Morrisville

State College agree to be governed by $tiglentCode of Coduct as well as other College policies. The

College, through the Judicial Affairs System, maintains authority to impose sanctions for behaviors that
violate theStudentCode of Conduct All students at Morrisville State College have access to the $tuden

Code of Conduct which is contained in the Student Handbddie StudentCode of Conducts available
upon requeshn the Dean of StudesOffice and is accessible on the College computer network from which
copies can be printed.

Definitions

1. Thetermsij udi ci al of ficerdo or fAhearing officero

r ef

to conduct disciplinary meetings where student conduct is reviewed to determine whether a student has
violated theStudentCode of Conducand to impose sanctiomghen necessary.

2. The term Ajudicial bodyod means any person
disciplinary meetings where student conduct is reviewed to determine whether a student has violated
the StudentCode of Conducand to impose sanctisrwhen necessary.

3. The term ficomplainanto means any person or
student.

4, The term flaccused studentd means any student
5. The term #Ai nv e suiry gndertakenna verifyevaather an allegation merits further

inquiry or disciplinary action.

The Judicial Affairs System

or

pers

wh o

The Dean of Students Office has been delegated the responsibility to administer the student judicial system.
Responsibilities of t office include but are not limited to:

1.

ONoOOR~WON

9.

Reviewing complaints and determining charges to be filed pursuant t&ttldent Code of
Conduct

Investigating cases and conducting disciplinary meetings.

Determining which judicial body shall hear eackea

Interviewing and advising parties involved in disciplinary proceedings.

Supervising the selection, training, and advising of all judicial bodies.

Reviewing the decisions of all judicial bodies.

Resolving disputes and contested issuesatis¢ out of alleged cases of student misconduct.
Maintaining all student disciplinary records resulting from enforcement oSthdent Code of
Conduct

Collecting and disseminating data concerning student judicial system actions.

Judicial Affairs System Staff

The Judicial Affairs system functions with professional and student staff including but not limited to:

The President, and tRrovostVice President for The Dean of Students
Academic Affairs

The Dean of the Norwich Campus

Health and Safetpoard members

CollegeJudicial Board members Appellate Board members

Director of Residence Life Residencd®irectorgBuilding Managers

College Judicial Boarddvisors Secretaries

er

per

ons

h a
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Judicial Authority

1. The President and designees are authorized to conduct disciplinary meetings and assign sanctions
when, in their judgment, student behavior is deetndazbdangerousr disruptive, or a violation of the
behavioral guidelines set forth by the SUNY Board nfsteesor the Morrisville State College
Council, and as published in electronic and printed versions of the Student Handblbede
HousingLicense, and the College Catalog.

2. The Dean of Students shall develop procedures for the administration ofittial jpicbgram,
including rules for the conduct of judicial board hearings.

3. The Dean of Students shall determine the hearing officers, composition of judicial boards and the
appellate boards, and determine which judicial body, hearing officer, and appelateshall be
authorized to hear each case.

4. Decisions made by an authorized staff member or a judicial board shall be final, pending the appeal
process.

Jurisdiction

While most College Judicial action will be the result of violations of the Student @d@ienduct or other
College Policy on College/owned or operated property, the institution reserves the right to discipline
members of its student body for infractions of local, State, or Federal laws which occur beyond College
owned or operated propertyit is determined by the Dean of Students that the individual(s) allegedly
involved in such incidents pose a potential threat to safety of others or to the integrity of the educational
function of the College.

Judicial Board Mission Statement

Morrisville State College expects that each member of the community will regard other members with
civility and mutual respect. Students, faculty, and staff are expected to exercise their own rights in a way
that does not deny or infringe upon the rights of otheyarding the safety of people, property, and/or
intellectual development.

A primary goal of any judicial system is to promote fairness and due process while striking a balance
between community standards and individual behavior. A judicial process imsmathin order to provide
students with a representative voice in the regulation of their actions, and to encourage their understanding
of the administration of justice. The adjudication process and any resultant action serve to assist people in
recognizirg and correcting behavior that is incompatible with the norms of the college community, and to
deter others from making inappropriate decisions.

When community standards are violated, an appropriate sanction must be imposed through a judicial
process whih demonstrates due process with regard to the person's rights as an individual, including the
right to a hearing before an impartial studamnolved hearing, and the right to appeal disciplinary
decisions. Due process is emphasized in the effort toestizairevery person, whether the alleged victim,
perpetrator, or witness, receives equitable and judicious treatment.

As the safety of the campus is preeminent, there may be exceedingly rare cases where the administration
determines that a student mustseparated from the community prior to being able to hold a judicial board
hearing. At such times, the student can be separated from the community pending the confirmation of their
separation, or Fnstatement, based on a hearing.

Judicial Affairs Policies

Charges and Hearings

1. Any member of the College community may file charges against any student for misconduct.

2. Charges shall be prepared in writing and directed to the Dean of Students and/or her/his designee, who
is in turn responsible for administeritiye student judicial program.

3. The Dean of Students and/or her/his designee conducts investigations and contacts students who were
apparently involved in a case in order to investigate an incident, to determine if withesses or statements
are available, tdetermine if charges have merit, and to select the staff member or hearing body to hear
a case.

4. In cases where an accused studenbtdikely to be suspended or dismissed from the College if found
responsible for a violation, one of the following stafémbers may hear the case administratively:
Director of Residence Life or a Residence Hall Director.
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In cases when an accused student may be suspended or dismissed from the College if found

responsible for a violation, they are entitled to a Judicial Board Hearing, where both finding and

sanction decisions are made. SAmmary Action Agreememhay be usedo establistmutual consent

of the parties involved to hold a hearing sooner or later than the minimum time limit.

Upon request at any time before or at a hearing, the student charged shall be furnished a redacted

(Personally identifiable information remed) copy of statements to be used in the hearing for review

in the office or hearing roomNamesof withesses who will be produced at a hearing in support of the

charges will be provided, but shall not preclude the testimony of witnesses who were ukriben

time names are provided.

Hearings shall be conducted by a judicial body according to the following guidelines:

a) Hearings shall be closed to the public.

b) Admission of any person to the hearing shall be at the discretion of the judicial body

c) In hearimgs involving more than one accused student, the judicial officer, at her/his discretion may
permit the hearings concerning each student to be conducted separately.

d) The complainant and the accused have the right to be assisted by any advisor they cti@ise, at
own expense. The advisor may be an attorney. The complainant and/or the accused student are
responsible for presenting her/his own case and, therefore, advisors are not permitted to speak or
to participate directly in any hearing before a judibiadly.

e) The complainant, the accused student, and the judicial body shall have the privilege of presenting
withesses, subject to questioning by the judicial body.

f) Pertinent records, exhibits, and/or written statements may be accepted as evidence for
consideation by a judicial body at the discretion of the judicial body.

g) All procedural questions are subject to the final decision of the judicial body.

h) Conduct meetings below the judicial board level may be conducted without an advisor.

i) After a hearing, the judial body shall determine by majority vote, whether the student has
violated theStudentCode of Conducas charged.

i) The judicial body shall deliberate and reach its finding in closed executive session. The judicial
bodyob6s det er mi na tthedasis of wiaethér ormet thenaisl & prepamderance of
evidence which supports the finding of a violation, indicating that it is more likely than not that
the accused student violated BtedentCode of Conduct.

k) At the Judicial Board and Appellate Boalelel, there shall be a single, verbatim record of a
hearing, such as a tape recordir@nly college judicial affairs staff may record judicial meetings
or proceedings. No other recordings are permitted. Such recordings often contain personally
identifiable and sensitive information about participani3eliberations are not taped. Such a
record shall be the exclusive property of the College. The Dean of Students Office shall establish
a policy for an accused student to have access to a recordrigrdiliappeal.

) If any party disrupts a hearing (by shouting, repeatedly interrupting others, or verbally or
physically threatening individuals involved in the hearing), the presiding hearing officer has the
right to remove the disruptive individual from thearing after he or she fails to heed a warning.

The hearing shall continue in the absence of any removed disruptive party.

m) If a student accused of violating College Policy fails to attend a scheduled hearing, the hearing
wi || be hel d sence, dandhthe ssident dvi# betagssmedaitb have entered a claim of
Not Responsible to each allegation, but forfeited her/his ability to present information on her/his
behalf. Findings and sanctions, if applicable, will be based on the evidence and naheaipon
accused studentds failure to appear. I f the judi
is for good cause, the judicial officer may grant a new hearing. Otherwise, the decision of the
hearing shall stand.

n) Except in the case of a sent charged with failing to obey the summons of a judicial body or
hearing officer, no student may be found to have violatedStodentCode of Conducsolely
because the student failed to appear before the judicial body. In all cases, the evidepperin s
of the charges shall be presented and considered. The judicial process may be initiated regardless
of a studentds current enroll ment status. This i
or after classes end as well as during the acadgear and during periods between terms of
actual enrollment. If a student withdraws from the College, the College can administer a hearing
following the withdrawal. Should suspension or dismissal take place because of the disciplinary
process, these setions supersede a withdrawal from the College.

0) Sanctions commence and terminate as specified by the assigning judicial body. Recipients of
College suspensions and dismissals will have lost their student status for the time specified, unless
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or until stueknt status is restored through the appeal process. Students who are temporarily
suspended pending judicial action may be eligible to transfer earned credits to another institution,
however, they may not complete coursework or transfer credits back tsWl@rState College

until disposition of their case. Recipients of suspension and dismissals who are eligible to receive
earned credits at the time of their sanction may be entitled to complete coursework and/or receive
earned credits for the semester question, at the discretion of the College judicial body.
Disciplinarily dismissed students may not be permitted to transfer credits back to Morrisville State
College. If a student who has completed degree requirements is charged with a violatitm prior
graduation or the conferral of the degree, the student will be ineligible to graduate until judicial
action on the case is completed and eligibility to graduate is reinstated.

Due Process

Students should expect that disciplinary proceedings will belbd fairly. All Morrisville State College
students accused of violating tis#udentCode of Conducthall be granted the following due process
rights:

1. A student has the right to have an advisor present at a hearing.

2. A student has the right taritten notice of the charges which indicates the time and place of the
hearing. Proper written notificati onrcanpisal | be de
mailbox, hanedelivery by College staff, delivery by the U.S. Postal Service tmals¢ nt 6s | oc al
off-campus address, -fRail, voice mail or fax (with student consent). Students shall be held
responsible for the contents of communications for which they have avoided or refused receipt.

3. A student has the right to receive a copy ofwiten report(s) in redacted form, supporting the
allegations involved. This information shall be made available for review in the office of hearing
room upon request of students involved in a hearing.

4. A student has the right to object to a judiciabld member or hearing officer who is serving in
the capacity of judicial body. The Dean of Students will determine the validity of the objection.

5. A student has the right not to present information agaigghim

6. A student has the right to heardarespond to all information presented against her/him. This
includes the right to question adlvailable parties through the judicial bodyncluding by
telephone if possible

7. A student has the right to present information and witnesses in her/hisehat.

8. A student has the right to written notification of the results of a hearing after the hearing.

9. A student has the right to appeal the outcome of a hearing. Appeal decisions ai@ fisakes of
sexual assault/harassment both the accusedtl@e complainant have the right to appeal the
outcome of a hearing. Appeal process will be followed and all appeal decisions are final.

Victim's Rights
When a member of the Morrisville State College community has been the victim of an alleged act of
misconduct which violates their physical and/or mental welfare, the victim has the right to:

1. Contact University Police at 318B46410.

2. Obtain information pertaining to the judicial process and an appropriate referral for assistance
available includingcounseling and University PolicAny complaints of discrimination or sexual
harassment should be directed to: Armanda King, Director of Human Resources and Affirmative
Action/Title IX Coordinator located in the Human Resources Offic&, fibor of the Whipple
Administration Building, Morrisville State College, Morrisville, N.Y. 13408, 33&4+6038.

3. Request that College personnel take the necessary steps reasonably available to prevent unwanted
contact or proximity with the alleged assailant(s). sTbould include modification of living
arrangements and/or class schedule.

Have an advisor present at all judicial proceedings.

Receive the same due process protections provided to accused students, including the right to

written notification of a haring, the right to review information to be presented, and the right to

present information, and witnesses.

6. Testify from another location as long as it does not infringe upon the rights of the accused student
to have a fair hearing.

7. Have any unrelad past behavior excluded from the hearing process. The judicial body shall
determine what constitutes unrelated behavior.

8. Submit a written impact statement, which will be considered only in sanctioning, should the
accused student be a found respoesibl

ok
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Violations of the Student Code of Conduct
Residents and guests are cons.i dfailtoabide bythe golecieseandc o mmi t t e ¢
expectations found ithe Morrisville State CollegestudentHandbook Violations aredocumented when
observed by, reported to, when they otherwise conte the attention o€ollege officials .Violations are
categorized bytype (Personal, Civility and Public Order, Substances, and Housing), argbusrity
(Category {l) in alphabeti@l order. Category violations are generally considered less severe when
compared to Categorly violations. Categoryll violations are those that may result in suspension or
dismissal from the Residence Hall system or the College.

Personal Violations

Category i
AAssault, Abuse, Fighting

No person shall take any action, create or participate in the creation of any situation which iavs\e#s
manipulation, verbal threats/mistreatment, causing emotional trgpla@ng areasonable person fear,
holding someone against his/her will, bodily injuyr the use of physical means initiate or resolve
conflict. This includegdating/domestic Volence

ABias Behavior

Bias behavior is defined as personally abusive epithets directed at anuadivithich are, in the context

used and as a matter of common knowledge, inherently likely to provoke a violent reaction, whether or not
they actually do. Such words include, but are not limited to, those terms widely recognized to be
derogatory referenseto race, ethnicity, religion, sex, sexual orientation, disability, or other personal
characteristics. Actions, verbal or physical, directed at a specific individual(s) that interfere with personal
liberty or may lead to injury, emotional distress, huaibn or discomfort are prohibited.

AHarassment

Actions, verbal or physicalirected at a specific individual(s) that interfere with personal liberty or may
lead to injury, emotional distress, humiliation or discomfort. Prohibited ehieludebut is not limited

to: the use of threate@mmuncated viainternet chat rooms, telephones, celigaones, webcams, pagers,
email voicemail, written communicatigrverbalcommunication, pursuit, etcktalking (repeated acts that
placea reasonable person in fear of bodily injurycause thensubstantial emotional distrgsslisturbing a

lawful meeting;or creating a hazardous or physically offensive situation by an act which serves no
legitimate purpose.

Asexual Misconduct
The act 6 consent requires spoken words or behavior that indicates, without doubt to either party, a mutual
agreement to participate in sexual intercourse or other sexual activities. Indicators of consent do not
include silence or past or present sexual relatipss A person is deemed incapable of consenting when
that person is mentally defective, mentally incapacitated, physically helpless (whether induced by drugs,
alcohol, or otherwise), or asleep. The use of alcohol or other drugs cannot be considrcedefoerape
or sexual assault. Rape or sexual assault can be committed by a friend, acquaintance, or stranger. Sexual
misconduct can be defined as one or more of the following:
A. Forcible Rape forcing or coercing someone to have sexual intercouRape may involve the
use or threat of force, violence, or immediate and unlawful bodily injury. The perpetrator does not
need to use a weapon or produce physical harm; threat of force, expressed or implied, is sufficient
to categorize the act as rap&ape also occurs when the victim is incapable of giving legal
consent because the victim is less than 17 years of age; mentally incapacitated; physically
hel pless, including drug or alcohol intoxication;
B. Acquaintance Bpe/Date Rape sexual intercourse undertaken by a friend, date, or acquaintance
without consent. Acquaintance rape includes sexual intercourse that occurs through force, as a
result of threats, physical restraint or physical violence, or without consent.
C. Sexual Abuse forcing or coercing a man or woman to engage in any sexual contact other than
intercourse under the circumstances mentioned in Forcible Rape or Acquaintance Rape (above).
D. Sexual Harassmentdefined as unwelcome sexual advances, tgufer sexual favors, or other
sexually degrading verbal or physical conduct.
E. Sodomy forcing or coercing a man or woman to engage in any deviate sexual contacts under the
circumstances mentioned in Forcible Rape, Acquaintance Rape, and Sexualabiowsd. (
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Civility & Public Order Violations

Category Il
AAiding and Abetting

Knowingly assisting in the violation of a law or College Policy.

ACode of Conduct(Nexus)

Morrisville State College is a community established for educational purposes and like any other
community depends upon rules for its orderly existence. Students are expected to assume responsibility for
their behavior and for that of the groups to whichy belong. Students are also expected to abide by local,
State and Federal laws. The College will provide no sanctuary for those who violate such laws. While
most College Judicial action will be the result of violations of the Student Code of Camdother

College Policy on Collegewned or operated property, the institution reserves the right to discipline
members of its student body for infractions of local, State, or Federal laws which occur beyond- College
owned or operated property if it is deténed by the Dean of Students that the individual(s) allegedly
involved in such incidents pose a potential threat to safety of others or to the integrity of the educational
function of the College. Without regard to the status of civil litigation intcourcriminal arrest and
prosecution, disciplinary proceedings under tbaemay be carried out prior to, simultaneously with, or
following civil or criminal proceedings off campus. When a student is charged by Federal, State, or local
authorities witha violation of law, the College will not request or agree to special consideration for that
individual because of her/his status as a student. If the alleged offense is also the subject of a proceeding
before a judicial body under tt&tudent Codef Condict, however, the College may advise-ofmpus
authorities of the existence of ttf®&udent Codeof Conductand of how such matters will be handled
internally within the College community.

ADisorderly Conduct

Any disruptive conduct which interferes withe rights of any member of the College community or
threatens the ment al or physical health or safety of
use of illegal drugs. No person shall engage in any disorderly behavior with intentta distulm e Col | ege 6s

academic environment or the provision of College services. No person shall recklessly create a public
inconvenience or disturbance. Prohibited behavior includes, but is not limited to, fidjttnigg, making
unreasonable noise, dighing a lawful meeting, obstructing pedestrian or vehicle traffic, or creating a
hazardous or physically offensive situation by an act which serves no legitimate purpose.

AEndangerment

No person shall threaten to take or actually take any action, aegarticipate in the creation of any
situation, which recklessly or intentionally endangers mental or physical health, or creates a substantial risk
of serious injury to self or others.

AFailure to Comply

Failure to comply with the reasonable and ldwdirectives of College officials, student staff, or law
enforcement officers performing the duties of their office, especially as they are related to the enforcement
of College Policy or the maintenance of safety and security.

AFalsification/Misrepresertation of Information

Conduct including but not limited to plagiarism, cheating, multiple submissions, unauthorized
collaboration, bribery, providing false identification, oral or written dishonesty to faculty, staff, law
enforcement officers, College dffals or a hearing body, use of forgery, alteration or misuse of College
records including those commonly associated with admission, financial aid, administrative and academic
affairs.

AHealth

Students may be suspended for a period of time or be dighiiese the College when they fail to comply

with immunization requirements or when they have a health condition that may endanger the health of
other students or themselves.
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AHazing

Any violation or suspected violation of the hazing policy should berted immediately to College

officials including, but not limited to, University Police. No person, either alone or in concert with others,

shall take any action, create or participate in the creation of any situation that recklessly or intentionally
endmgers ment al or physical heal t h, regardl ess of the
initiated or affiliated with a group. Hazing activities include kidnapping or confining a person, subjecting a

person to cruel and unusual psychologicahditions, requiring or encouraging a person to consume
alcohol , drugs, foreign or unusual substances, di sr
academically or to fulfill obligations under ti&udentCode of Conduct, depriving a person offisient

sleep, and/or taking other actions which could reasonably be expected to humiliate, degrade, abuse, or
endanger. Recognized organizations that are found in violation of this policy may be subject to loss of
recognition, distinct and apart fromyaganctions to which its members are subject.

Ainsubordination/Obstruction

Interfering with, or hindering the efforts of, College officials, student staff, or law enforcement officers
performing the duties of their office, especially as they are retatéte enforcement of College Policy or
the maintenance of safety and security.

ARepeated Violations

Repeated violations of College Policy, which by themselves would not warrant suspension or dismissal, but
collectively indicate that further attendanbg the student is not in the best interest of the College
community.

ARetaliation
Acts of retaliation against those who file complaints with college officials or cooperate with investigations
of alleged violations of the law or college policies.

Astudent Identification

Students are required to carry their Morrisville State College identification card with them at all times.
Failure to produce proper identification upon request by faculty, staff, or student staff in the performance of
their duties igrohibited.

ATheft

Unauthorized removal, displacement, illegal use or possession of personal or College property (or any
property in the possession of the College) is prohibited. Furnishings, fixtures, equipment and supplies of
College buildings shall é considered College property. Students who have such property in their
possession, without consent of the owner, or those who intentionally impede recovery by the owner or
College officials acting on behalf of the owner, will be considered as knowiragtjcipating in the
possession or use of stolen property. No sanction assigned by the College shall preclude the necessity for
repair, replacement, or restitution for involved property.

ATrespassing/Unauthorized Use of a College Facility

No person shalknowingly enter, occupy or utilize any College facility or service without proper
authorization, including unauthorized occupancy of a dorm room. No person shall knowingly enter a
facility that they have specifically been prohibited from entering inolyidipposite sex bathrooms and

areas designated fAoff | imitso by judicial sanction.

Avandalism

Deliberate or malicious damage, defacement, or misuse of personal or College property (or any property in
the possession of the College). No sanction assignéigebCollege shall preclude the necessity for repair,
replacement, or restitution for involved property.

Aweapons

Morrisville State College prohibits the possession or keeping of weapons on College property or property
operated for the benefit of th@ollege (including in any vehiclejncluding but not limited toguns,
flammable liquids,ammunition of any kindexplosives, explosive devices, clubs, bows and arrows,
blackjacks, slingshots, or any weapon capable of hurling a projettiladdition, & guns, spring guns,
paintball guns, or other simulated instrent in which the propelling force is a spring, compressed air, or
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CO2 are prohibited.Knives are prohibited on campus with the exception of areas where such tools are
authorized by faculty ostaff to support activities such as instruction, food preparation or difiihg.use

of chemical or pepper aerosol spray in an offensive manner or the use of any object with intent to harm
another is prohibited.

Category I
AFacility Expectations

Facilities at Morrisville State College are designated for orderly and specific activities (ex: dining halls,
library, gymnasiums, etc.). Reasonable standards of conduct are expected in order to support the purpose
of each facility, to protect the rights ofapons, and to safeguard facility property. College staff is
empowered to enforce compliance with regulations supporting the appropriate use of each facility. The
following behaviors are prohibited: disruption or prevention of regular activities; thethorized

removal, defacing, mutilating, or theft of facility property, furnishings or equipment.

Category |
AProhibited Activities

For the protection and safety of people and property, any physical action/activities that may result in injury

or damage to personal or College property is prohibited in and around the Residence Halls and other

College buildings.Such activities includeui are not limited to ball playing, Frisbee throwing, squirt guns,

swimmingin the pond, throwing darts, ice skatiog the pondand snowball throwingUnauthorized use

of the College computer net wor Kodeaf Coodotrfop Qomputer us e t hat
Use®d i s pr Bohobthin 4 eoply.of the Code of Conduct for Computer Use, please contact the

Computer Center at 31884-6053

Substance Violations

Category I
AAlcohol (Major)

The possession, purchase, sale, distribution, or use of alcolaofignquantitiedy students or their guests

on Coll ege property or property operated for the ben
College staff) may include but is hnecessarily limited to kegs, beer balls, large or multiple containers of

alcohol. Exception to this policy is granted to the Morrisville Auxiliary Corporation. Upon approval by

the College President, Vice President, or Dean of Students, alcohol nseyvied at College sponsored

events or specifically approved student functions in the College restaurant, the Copper Turret. These

functions must be serviced by the Auxiliary Corporation and operated in accordance with Federal, State,

and local laws undehe license obtained by the Auxiliary Corporation.

ADrugs (Major)

The possession, purchase, sale, distribution, or use of illicit drugs in large quantities by students or their

guests on College property or property operated for the benefit of the €all . A fil arge quantit
determined by College staff in cooperation with University Police when necessary.

Category
AAlcohol

The possession, purchase, sale, distribution, or use of alcohol by students or their guests on College
property or prperty operated for the benefit of the College. Exception to this policy is granted to the
Morrisville Auxiliary Corporation. Upon approval by the College President, Vice President, or Dean of
Students, alcohol may be served at College sponsored evesgisaifically approved student functions in

the College restaurant, the Copper Turret. These functions must be serviced by the Auxiliary Corporation
and operated in accordance with Federal, State, and local laws under the license obtained by the Auxiliary
Corporation.

AAlcohol - In the Presence of
All students or their guests found in rooms where alcohol is presaptbesubject to College Judicial
action.
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AAlcohol - Paraphernalia
The possession of alcohol paraphernalia by students or their gue€isllege property or property
operated for the benefit of the College. Paraphernalia includes (but is not limited to) empty kegs, beer
balls, cans, bottles, funnekhot glassestc.

AAlcohol - Suspicion
All students or their guests found in rooms vehalcohol is reasonably believed to be present or imase
be subject to College Judicial action.

ADrugs
The possession, purchase, sale, distribution, or use of illicit drugs by students or their guests.

ADrugs - In the Presence of
All students or their guests found in rooms where illicit drugs are presaptlte subject to College
Judicial action.

ADrugs - Paraphernalia

The possession of illicit drug paraphernalia by students or their guests on College property or property
operated for the benefit of the College. Paraphernalia includes (but is not limited to) hypodermic needles,
hookahs resonated roach clips, bowls, pipes, bongs, and other items modified for the use of or to conceal
the use of illicit drugs.

ADrugs - Suspicion

All students or their guests found in rooms where illicit drugsreasonably believed to be present or in
usemay besubject to College Judicial action.

Housing Violations

Category I
ADuplication/Sharing Keys/Cards

Unauthorized fabrication,uplication, or sharing of any College key or Morrisville State College ID Card

by students or their guests. All students found in possession of such items or who intentionally impede
recovery by the owner or College officials, will be considered as krgdyparticipating in the production,
possession and use of these unauthorized it8tngents must surrender College kégfore leaving for
summerrecess or at artyme during the semester should the student withdraw pelbmanently departing

from the ollege. Students must surrender College ID Cards and keys when separated from the College for
disciplinary reasons.Students must also surrender College ID Cards and keys upon graduation from the
college.

AFire Regulationsi Prohibited Acts
Violation ofthe Fire Safety Policy.

ARestricted Access Residence Hall

Entering any Residence Hall without authorization, registration, or a properly issued and programmed
Morrisville State College ID card. When students visit another Residence Hall, they must be esatirted at
times by a resident of thal and register #h the Residence Hall stadtcording to MSC guest policy

ARestricted Access Residence Hall Room

Entering any Residence Hall room without permission or supervision from the occupants. Having more
than eight people in a Residence Hall room at ome.ti Changing Residence Hall room assignments
without permission from the Resident Director(s) of the Residence Hall(s) involved.

Category I
AGuess

Failure to adhere to the Guest Policy as published above.
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Cateqgory |
AAppliances/Cooking
Violation of the published Fire Safety policySt ud e n't must recognize the Colleg
consumption and fire prevention and limit the number of electrical appliances/devices brought into the
Residence Halls.

AFurniture

Morrisville State College suflips approvedire-rated furnishings within the Residence Halls and does not
allow dormitory furniture to be removed from its assigned location without permission from the Residence
Hall Director. Lounge furniture may not be removed or placed into students. Students may be billed
$25 per piece of furniture should staff need to remo
room. Lofts, waterbeds, and furniture from other locations are prohibited in the Residence Halls. Furniture
may berearranged (not stacked) within a student room and all broken furnishings within the facility should
be brought to the attention of Residence Hall staff immediateGouches, futons, and/or wooden
furnishings of any kind which are not provided by theegd are not allowed in traditional residence hall
rooms unless approval is granted in advance by the Director of Residence Life. Iropéfdied
residence, students should consult the buildiamager before bringing any personal furniture into a suite

or bedroom. Students must immediatedynoveany outside furniture that is considered by tienager to

be a risk or hazard to students or building.

APets
Students are not permitted to have animals exgeptal householdish (one small tank peesident, not to
exceed allons), in the Residence Halls at any time.

AQuiet Hours/ Courtesy Hours/Sound

I n and around all residence hall s, each studentds ric¢
paramount importance to the colleg@au@esy Hours are in effect 2%urs a day and at no time should

noise reach a level that disturbs roommates, other residents, or members of the community. Speakers and
other sound producing equipment are not to be played out windows and should ndilpaueible at a

distance outside of and residence hall. Quiet Hours are designed to limit noise to the confines of individual
student rooms/apartments when noise should not be audible outside the main door of the roQuisuite

Hours are: SundayThursday, 10 p.m. through 10 a.m. and Frid®aturday, Midnight throughoon.

During these hours, residents must take additional measures to ensure they do not disturb others. If a
resident is asked to be quiet, the request must be respected. In effamtain an atmosphere conducive

to preparing for finals, 2%our quiet hours will be established and posted in the final weeks of each
academic semester. Strict enforcement of courtesy and quiet hours should be expected.

ARoom Cleanliness, Conditions, ad Decorations

Students are responsible for maintaining sanitary and orderly conditions in their Residence Hall rooms to
prevent pests and fire hazards. Limited quantities of food may be kept in student rooms (in closed
containers or refrigerators). Ifsgsudent room becomes a health or sanitation problem (determined by the
College), the offending students may be relocated. Students may not use nails or adhesives on walls, doors,
or furniture for affixing decorations or pictures, bulletin boards or dteers. Paint, ink, pencils, or other
marking devices may not be used to mark surfaces in a College facility. Residents will be held financially
responsible for the condition and cleanliness of their Residence Hall, room, furnishings, and for loss or
darmage (beyond normal wear) that occurs during their occupancy. Damage and loss will be determined
through compative inspections conducted bgsidencehall staff. Violators will be assessed for any extra
cleaning or pest control measures necessitatéchmpper facility care.

ASolicitation
Door to door soliciting or leafleting by individuals or groups in the Residence Halls and on Campus is
prohibited. The appropriate College official must approve fundraising by College organizations.

Asmoking

Morrisville State College has established a srdoée work environment. Smoking is prohibited in all
College buildings including all residence halls, all College/MAC vehicles, and within a 20 foot perimeter of
all buildings. Smoking is defined as the carryimguse of a lighted cigaretteigar, hookahs or other
smoking device.
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ATrash / Recycling
Morrisville State College is environmentally conscious. Students are expected to recycle their trash

responsibly in designated rooms and at designated tifié¢sudent trash should be col

room prior to disposal in the designated Residence Hall recycling room. Improper disposal or
commingling of trash and recycling products inside or outside the Residence Halls is prohibited and will
minimdly result in a $10 per bag feStudents who leave trash or perishables in the rooms/suites during
college breaks may be billed for removal/cleaning.

Awindows

Students are prohibited from removing window screens or windows from their tracks or &nagntss do

so is considered damage to State property. Students will be assessed replacement costs for removing
window screens. Students are not permitted to drop or throw solid objects or liquids in or out of windows,
climb in or out of windows, sit on widowsills, lean out of windows, or store or hang objects including
antennae and aerials outside of windows.

Sanctionsfor Violating the Student Code of Conduct

Interim Sanctions

In certain circumstances, the Dean of Students or her/his designee may iampaserim sanction
including but not limited to: Residence Hall relocation, Residence Hall suspension, college suspension,
college dismissal, medical withdrawal and other restrictions prior to a hearing before a judicial body. In all
cases, Interim sations will be imposed only:

1. To ensure the safety and wellbeing of members of the community or preservation of College property.

2. To ensure the studentds own physical or emotional

3. If the student poses a definite threat of ifgernce with the normal operations of the College.

During aninterim suspension, students shall be denied access to the Residence Halls and/or the Campus
(including classes) and/or all other College activities or privileges for which the student migii sehze

eligible, as the Dean of Students or her/his designee may determine to be appropriate. Whenever an interim
sanction is imposed, the Dean of Students or her/his designee shall convene a hearing at the earliest
possible time, pending the normal domcess requirements. The interim sanction may remain in effect
until a final decision has been reached, including any appeals, at the discretion of the Dean of Students or
her/his designee.

Sanctions assignethrough the College Judiciabystemcommence and terminate as specified by the
assigning body, until a change is made through the appeal process. Sanctions remain in force when appeals
are pending.Students who are temporarily suspended pending judicial review, may transfer earned credits
to another institution however, they may not complete coursework already in progress, transfer credits
earned from another institution back or graduate from Morrisville State College, unless the College Judicial
System renders a decision to restore theident statusStudents receiving a dismissanction will have

lost their student status permanently. Students receiving a suspeaarsition will have lost their student

status for the period specified. At their discretion, the College Judicial dsxigning the sanction may

permit a student to complete coursework already in progress. In the absence of such permission, dismissed
and suspended students may not transfer credits earned from another institution back or graduate from
Morrisville State ®@llege.

For ease of reference, specific sanctions are offered in detail below. Sanctions are categorized by Level I,
Level Il, and Level lll. Level | sanctions are generally considered less restrictive and punitive when
compared td_evel Il sanctions.Level Ill sanctions are quite restrictive and punitive by comparison and
include sanctions such as suspension and dismissal from the Residence Hall system and the College.
Levell and Levelll sanctions can be assigned by Residence Hall Directors ardirdetor of Residence

Life. The Dean of Students, the Dean of the Norwich Campus anBrtwest and Vice President for
Academic Affairscan assign all sanctions except Level Il college suspension and dismissal. Sanctions are
generally used incrementalfincreasing in severity depending on the frequency and severity of violations).
Sanctions may be applied in combination and will remain in force unless termination dates are specified.
Failure to complete sanctions as specified, or continued violatiesislts in the application of additional

and more serious sanctions, which could include dismissal from the Residence Hall system or the College.
Students suspended or dismissed from the Residence Halls or the College for disciplinary reasons are not
eligible for a refund anthay besubject to the permanehntanscript Notation policy

e

S
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Level lll
ACollege Dismissal (No Refund, No Grades for the Semester, Possible Transcript Notation)

A student dismissed from the Cuwehningthatthey maydotaténgd nat ed

classes or be on College property or property operated for the benefit of the College for any reason after a
specified date. If they are found on College property, they will be subject to arrest for trespassing as
approprately defined in Article 140 through 140.17 of the New York State Penal Law. No refunds are
allowed for a student who has been disciplinarily dismissed.

ACollege Suspension (No Refund, No Grades for the Semester, Possible Transcript Notation)

fi

Astudens uspended from the College is designated fiperson

classes or be on College property or property operated for the benefit of the College for anforeason
specified period of timelf they are found on Collegproperty, they will be subject to arrest for trespassing

as appropriately defined in Article 140 through 140.17 of the New York State Penal Law. No refunds are
allowed for a student who has been disciplinarily dismissed.

ADeferred College Dismissal

A student may be dismissed from College and have that action stayed with the understanding that any
additional violation(s), if determined after a hearing, regardless of seriousness and without an option to
appeal, will result in the immediate activationtbé sanction. Furthermore, a student may be required
while in a state of fADeferred College Dismissalo
College Judicial action.

Level Il

ACollege Probation

A student placed on College Probatibas jeopardized their privilege of attending Morrisville State
College.

ADeferred Residence Hall Dismissal

A student may be dismissed from the Residence Halls and have that action stayed with the understanding
that any additional violation(s), if detemed after a hearing, regardless of seriousness and without an
option to appeal, will result in the immediate activation of the sanction. Furthermore, a student may be
required while in a state of fi Def er rhercdondiiers setl e n c e
forth as a result of College Judicial action.

AGuest Privileges Revoked
A student whose guest privileges are revoked has permanently lost the privilege of hosting guests in the
Residence Hall system.

ANo Contact Order (With Another Person[s])
A student who has been issued a No Contact Order is not to have any contact with a specified student or
students for any reason.

AResidence Hall Ban (From a Specific Residence Hall or Portion Thereof)

A student whose privileges to enter adfie Residence Hall (or portion thereof) have been revoked is no
longer permitted to live in or enter that facility (or portion thereof) for any reason. If they violate this
directive, they will be subject to arrest for trespassing as appropriatelyedigfinArticle 140 through
140.17 of the New York State Penal Law.

AResidence Hall Ban (All But Current Residence Hall)

A student is only allowed to enter the Residence Hall in which they live. They are not permitted to live in
or enter any other Residee Halls. If they are found responsible for violating this sanction, they will be
subject to arrest for trespassing as appropriately defined in Article 140 through 140.17 of the New York
State Penal Law.

AResidence Hall Ban (Entire Residence Hall Syste)
A student who is banned from the Residence Hall system is not permitted to live in or enter any Residence
Hall for any reason. |If they violate this directive, they will be subject to arrest for trespassing as

Hal
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appropriately defined in Article 140 througl40.17 of the New York State Penal Law and can expect
serious disciplinary consequences. Should you have a need to enter a Residence Hall, you must first
contact the College Judicial Officer in the Office of Residence Life during business hours 884315
6043). If you call outside these hours, leave a message on the voice mail with a telephone number where
you can be reached. If you are unable to leave a message, contact University Pole®+@&AB0) and
leave the message for the College JudiOiicer there. The College Judicial Officer will consider your
request. If you are granted permission to be in a Residence Hall, University Police must escort you. Be
advised that future violations of College rules and regulations may result in addaiwh more serious
disciplinary action, which may include dismissal from the College.

AResidence Hall Dismissal

A student who is dismissed from the Residence Hall system is not permitted to live in or enter any
Residence Hall for any reason. If theg &mund responsible for violating this sanction, they will be subject

to arrest for trespassing as appropriately defined in Article 140 through 140.17 of the New York State Penal
Law. Students dismissed from the Residence Halls for disciplinary reagomstaligible for a refund.

AResidence Hall Relocation

Students who are relocated to another Residence Hall are not permitted to live in or enter their former
Residence Hall after relocation. They must contact the Office of Residencé815684-6043) within

24 hours, or the next business day if the sanction is received on a Friday, regarding reassignment to another
Residence Hall. If they fail to call the Office of Residence Life, accept the new assigned room, or fail to
follow instrucions, they may be dismissed from the Residence Hall system. If they enter their former
Residence Hall, they may be dismissed from the Residence Hall system and will be subject to arrest for
trespassing as appropriately defined in Article 140 through I4f.the New York State Penal Law.

AResidence Hall Suspension (No Refund for the Semester)

Students who are suspended from the Residence Halls are not permitted to live in or enter the Residence
Halls for a specified period of time If they are found tdhave entered a Residence Hall during their
suspension, they may be dismissed from the Residence Hall system and will be subject to arrest for
trespassing as appropriately defined in Article 140 through 140.17 of the New York State Penal Law.

ATemporary College Suspension

Students may be temporarily suspended from Morrisville State College pending an official College Judicial
Board hearing. Temporary suspension means that they are banned from College property, or property
operated for the benefit of tieollege, until disposition of the charges against them. They are to contact
the Dean of Students (38846070) with questions about College rules, regulations, or the hearing
process. They must contact the Dean of Students Office§846070) during lisiness hours within three

(3) days of receipt of Notice of Temporary Suspension to receive information about their hearing and
receive assistance in contacting witnesses. The student who has been temporarily suspended is responsible
for contacting facult/staff regarding any absence, commitments on Campus, or course work. If they are
found on property owned/operated by the College in violation of this sanction, they will be subject to arrest
for trespassing as appropriately defined in Article 140 thrddghl7 of the New York State Penal Law.

Level |

AApology Letter

The student is teomplete a letter of apology to those involved no later than the imposed deadline. The

student must submit two copies of the documentation in order to confirm thatgthieeneent has been

met. Students who fail to complete this sanction as specified will face additional and more serious

di sciplinary action for a fAFailure to Comply Violat:i
and regulations may resutt additional and more serious disciplinary action, which may include dismissal

from the Residence Hall system or the College.

ABehavioral Contract
Requires a student to complete and abide by a behavioral contract with specific behavioral restrictions,
requirements, and a completion deadline.
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ACampus Probation
A student placed on Campus Probation has jeopardized their privilege of living in the Residence Hall

system. Subsequent violations may lead to removal from all or portions of the Residencgstdall s
(including the Commons).

ACommunity Service
Requires a student to complete and abide by a community service contract with specific stipulations,
content, submission requirements, and a completion deadline.

AFinancial Restitution
A student assiged restitution is required to immediately make reimbursement for damages to or
misappropriation of property.

AGuest Privileges Suspended
A student whose guest privileges are suspended has lost the privilege of hosting guests in the Residence
Hall systentor a specified period

AlLetter of Warning
A student placed on letter of warning has been officially warned that their behavior wasistet with
College rules and regulations.

ANo College Judicial Action

After review of the relevant facts in a given case, the reviewer(s) may decide to pursue formal College

Judicial action or decide that no College Judicial action is necessait éinte. A College Judicial case

may remain Aopenod or under investigation unti|l such
students involved are available to allow investigation and review of facts to proceed.

APending College Judicial Action

When students depart from the College with a College
or under investigation and the student will not be allowed to return to the College until the charges have

been reviewed within the College Judicialteys. These students may be subject to the Transcript Notation

Policy.

AReferral for Alcohol Assessmenand Education Services

Students who violate the alcohol policy will be encouraged to seek assessment and education services at the
Student HealthCenter.Referrals for such services may terommendedr required. Students may be

referred more than onceMinor offenses (as determined by the judicial affairs staff member or judicial

board) or first offenses, may result in a recommended referrabvaeeking services is voluntary. Serious

or repeat offenses may result inmandatoryreferral, where a student is required to attend a consultation

with a counselor by an established deadline. With mandatory referrals, the referring party will be notified

of a studentédés attendance. The Student Health Center
or the nature or number of ongoing contact(s) between their staff and referred students. Confidentiality for

all students is assured.

AReferral for Drug Assessmenand Education Services

Students who violate the drug policy will be encouraged to seek assessment and education services at the
Student Health CenteReferrals for such services may terommendedr required. Students may be

referral more than onceMinor offenses (as determined by the judicial affairs staff member or judicial

board) or first offenses, may result in a recommended referral where seeking services is voluntary. Serious

or repeat offenses may result inmandatoryreferral, where a student is required to attend a consultation

with a counselor by an established deadline. With mandatory referrals, the referring party will be notified

of a studentds attendance. The St ude mgcomwesationsh Cent er
or the nature or number of ongoing contact(s) between their staff and referred students. Confidentiality for

all students is assured.

AStudent Development Module
A student may be directed to complete development modules by a splecfiine. A student may be
billed for access to and use of the educational materials contained within the modules. A student will be



-65-
expected to pay the bill as directed by the Business Office. Failure to comply with instructions for
completion and paymembay result in additional disciplinary action and collection.

Averbal Warning
Ver bal Warnings are not mandatory and may be used at
inconsistent with College rules and regulations but not sedgnasgh, in their opinion, to warrant further
action.
Judicial Affairs Appeals
Students charged with a violation of the code of conduct may submit an appeal oefuesten they
believe one or more of the criteria for appealing has occutredasesnvolving allegedsexual
misconduct both the accused student and the complainamthearight to submit an appeal based on the
same criteria.

Except as required to explain the basis of a finew evi
the \erbatim record of the proceedings and/or written information that is available at the time a request for
an appeal is being reviewed for one or more of the following purposes:

A. A procedural error occurred during the process request for consideratian grounds that a student
found responsible believes that a procedural error happened that was so substantial that it effectively
denied them a fair hearing.

B. New information A request for consideration on grounds that a student found responsiklebel
that new information (not brought out at the original hearing because it was not known to the person
appealing) might be sufficient to alter a finding decision.

C. Thefinding was unfair or inappropriateA request for consideration on grounds thatwent found
responsible believes that the finding reached was based on insufficient evidence to establish
preponderancémore likely than not that they committed a violation).

D. The sanctionimposed was unfair or inappropriateA request for considetian on grounds that a
student found responsible believes that the sanction(s) imposed was inappropriate (i.e., too severe) for
the violation they were found to have committed.

Appeal forms can be secured from the Residence Life and Dean of Studergs.OHit appeals must be
submitted in writing within 48 hours of receipt of original results or the next business day if the results are
given on a Friday. While an appeal is being considereda scheduled appeal hearing is pending, the
original sanctios imposed will remain in effect until they are officially changed through the appeal
process. A staff member or the chairperson of a Judicial Board that rendered decisions in an original case
may be asked to attend an appeal hearing by the person or éadlyghthe appeal. A charged student is

not required to attend, but is entitled to attend an appeal hearing and be accompanied by an advisor. Appeal
decisions shall be rendered within 24 hours aftectrelusionof a hearing or the next business dayé t

session is held on a Friday. The results shall be disclosed in writing to the student. After reviewing an

appeal regarding an individual staff member 6s admin
hearing the appeal may decideataleny the appeal and uphold the original decisiors grant the appeal
and change the original deci sions. After reviewing e

Appellate Board may decide & deny the request and uphold the decisiorth@foriginal Judicial Board,

or b. grant the appeal and order the original board to reconvene and hear the case again. In cases where the
substance of a request causes the Appellate Board to believe such action is warranted, they may order the
replacemenbf members of the original board or order that an entirely new board convene for the appeal

hearing Decisions made by any party after being directed to do so by the Appellate Board are considered

final. Deference shall be given to the determinationtheforiginal judicial bodies and sanctions should

only be increased or reduced if they are found to be grossly disproportionate to the gravity of the offense,
precedent for similar offenses, and/or the accused st

1. Appeals regarding findings or sanctioassigned byResidence Hall Directorsust be submitted in
writing to the Director of Residence Life within 48 hours of receipt of the results or the next business
day if the results are given on a Friday. The denigif the Director of Residence Lifa designee
will be final.

2. Appeals regarding findings or sancticassigned by thBirector of Residence Lifenust be submitted
in writing to the Dean of Students within 48 hours of receipt of the results or théusress day if
the results are given on a Friday. The decision of the Dean of Students will be final.
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3. Appeals regarding findings or sanctiassigned by thBean of Studentsust be submitted in writing
to the Vice President for Academic Affairs tiih 48 hours of receipt of the results or the next business
day if the results are given on a Friday. The decision of the Vice President for Academic Affairs is
final.

4. Appeals regarding findings or sancticassigned by dudicial Boardmust be submiiéd in writing to
the Dean of Students Office within 48 hours of receipt of the results or the next business day if the
results are given on a Fridaythe Dean of Students Office will forward the request tAppellate
Board for consideration.The deci®n of the Appellate Board is final.

Summer System
During the period between the spring and fall semegtergjing cases involving alleged violatiomsl be

handled as established below.

1. Conduct reports will be reviewed to determine whether dis@pyi charges are warranted. For cases
where College suspension or dismissal woutd likely be an outcome if the student were found
responsible, the Dean of studemisy determine what violations are alleged, determine the finding
(responsible or not),ral any sanctions that are merited.

2. Notification of the decisiogw i | | be sent to the studentds per manent
College that the student is residing at another location. The student shall have the option to accept the
decision or file and appeal with the Dean of Students within thirty @@ndar days of the date of the
letter and request a hearing. Should an accused student accept the decision or fail to appeal within
thirty (30) calendar days, they will be expected to comply with the sanctions assigned.

3. Inthe event the Dean of Studemelieves that College suspension or dismissal could be an outcome,
Judicial Board Hearing will be convened at the earliest possible time. Should it not be possible to
resolve a case during the summer, a Judicial Board heanithgainy Appeal hearingaay be held in
the fall semester.

Studentés Rights to Discipline Records

Students have the right to inspect and review their discipline record within 45 days of the day the Dean of
Students receives a request for acc&sdents should submit a writteequest that identifies the record(s)

they wish to inspect.The Dean of Students or her/his designee shall arrange for access and notify the
student of the time and place where the records may be inspéictiee.records are not maintained by the
Deanof Students or her/his designee, they shall advise the student of the correct official to whom the
request should be addressed.

Student Discipline Records

Records over which a student may exercise his or her rights include all records, files, documdentiser

materials including but not limited to student discipline records maintained by the Office of Residence Life

and the Dean of Student&xception: Institutional records which are in the sole possession of the maker,

and which are not accessitleo any ot her person except a substitute a
access and challenge.

Amendment of Discipline Records

Students may ask the Dean of Students to amend a record that they believe is inaccurate or misleading.
They shouldclearly identify the part of the record they want changed and specify why it is inaccurate or
misleading. If the Dean of Students or her/his designee decides not to amend the record as requested by the
student, the Dean of Students or her/his designdeetify the student of the decision and advise her/him

of her/his right to a hearing regarding the request for amendmetditional information regarding the

hearing procedures will be provided to the student when notified of the hearing.

Release of Sident Records
Release of records to a third party is prohibited unless student consent is given in writing and is on file
except to the extent that FERPA authorizes disclosure without coriSergptions:
1. School officials, central administration, anther SUNY Colleges who have been determined to have
legitimate educational interests, i.e., necessary to fulfill her/his professional responsiithool
official is employed by theollegein an administrative, supervisor, academic or researchumport
staff position (including law enforcement unit personnel and health staff, a person or company with
whom thecollegehas contracted), a person serving on the Board of Trustees, or a student serving on
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an official committee such as a disciplinarynuuittee or assisting another school official in
performing her/his tasks.
2. Officials of other schools in which the student seeks to enroll provided the student is given a copy of
the record if he or she desires.
3. Authorized representatives of certaitaté and Federal agencies where such access is necessary to
evaluatefederally funded programs and the collection of personally identifialatia ds specifically
allowed by &deral law
In connection with student @sidapplication for, or re
Research organizations conducting studies for the educational institution in relation to predictive tests,
administering student aid programs, or instruction, if the records are destroyed when no longer needed
in theresearctand identificatiorof students or parents by persons outside the research organization is
not permitted.
Accrediting organizations, solely to carry out their accrediting functions.
Parents of dependent students if the students are listed as deductible dependectamirtdx
purposes.
8. In connection with an emergency where release of records is necessary to protect the health or safety of
the student or others.
9. Concerns alleging failure to comply with requirements of FERRy be filed with the Family Policy
Comgiance Office, US Department of Education, 400 Maryland Ave., SW, Washington2@02
4605

oA
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Residence Hall
Minimum Living Standards

. The ResidenceHalls shall be constructed and maintained to conform with all applicable safety codes
and healtlstandards.

1. The College maintenance plan shall provide for a regular schedule of cleaning and repair for all
common areas iResidenceHalls.

Ill.  The College shall provide each student resident with adequate living space, furniture, and
appropriate andufficient heat, lightand hot water.

IV. The College shall establish procedures for routine and emergency repdaissitbenceHall
facilities.

V.  The College shall establish procedures for redress for student residents in the event of the loss of
services such as heat, ligleind hot water iflResidenceHalls for extended periods that are within the
control of the College.

Standard |

The ResidenceHalls shall be constructed and maintained to conform with all applicable safety codes and
health standards.

1. Guideline: iAl I furnishings and equi pment suppl i€
safety code standards promulgated by the State of N
Standard:Morrisville State College is in compliance with this guideline and meetgpaglicable State
codes in purchasing furnishings and equipment.

2. Guideline: AfAEach residentoés sleeping room will hav

Standard: The Morrisville State College Physical Plant Department inspects all smoke detectors
annually ad maintains records of the inspections. Once notified of anmwking smoke detector,
this department responds immediately to repair it.

3. Guideline: iEach opErgtiorhle catbon Imenbxide detedtots instadled ein
accordance with appicb| e codes and standards (e.g., Amandab6s |
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Standard: The Morrisville State College Physical Plant Department inspects all detectors annually and

maintains records of the inspections. Once notified of awmking detector, this departmen
responds immediately to repair it.

4 Gui del i ne: iStudent residents are required to adhe
in the use of private equipment and appliances (whe
Standard: Morrisville State College Residea Hall students are required to sign and abide by a
College Housing License. Students are required to abide by the College safety regulations and
sanctions regarding the use of private equipment and appliances as outlined in the student handbook.

If you wish to view and print a copy the Student Handbook [containing the Student Code of Conduct],
the Housing License and other important information on the Student Intranet, please visit:
www.morrisville.eddintranetand log in with your network username and password.

5. Guideline: AAccess to Residence Hall l'iving at ea
provided for the differently abled in accordance with applicable codes and standard3eign 504
of the Rehabilitation Act of 1973).0
Standard: Morrisville State College is in compliance with this guideline. Cayuga, Fountain View,

Helyar, Mohawk, Morrisville Commons | & Il, Onondaga and Stewart residence halls and Seneca
dining hall havehandicap accessible rooms and facilities.

6. Guidel i ne: Al nspection and assessment of the phy
electricity, and heating systems) will be conducted annually by appropriate College personnel. The
report of thisinspection should be distributed to appropriate College personnel. A priority list (as
viewed by appropriate College personnel) of repairs/refurbishment should be part of this report, with
recommended timetables for completion. Backlogs from earlierrégpe s houl d be noted. 0
Standard: Morrisville State College Physical Plant Department is responsible for inspecting the
physical facility annually and reporting the list of repairs/refurbishment to the following College
personnel: the Residence Hall fad#is committee, President, Dean of Students, and Director of
Residence Life.

Standard Il

The College maintenance plan shall provide for a regular schedule of cleaning and repair for all common

areas irResidenceHa | | s . 0

1. Guideline:A A r e g ul dor cleaning & cbonrhoa areas including lounges, hallways, bathtooms

and areas used by al/l residents should be establishec

Standard:Under normal circumstances the lounges, hallways, public bathrooms, and laundry rooms will be

cleaned on a digi basis Monday through Friday

2. Guideline: iEvery reasonable effort by the Coll ege admin

made to keepResidenceHalls sanitary and vermin free, and all appliances provided byCdilegein

wor king order or removed from service. o

Standard: Morrisville State College performs pest control/extermination servidgesidenceHalls once

each month. Custodialstaffs also maintaitinsecticide spray supply in eadtesidenceHall to control

crawling pests when neededRresidenceHall appliances are normally removed from service or repaired

within a two-day time period of notification of not being in working ordékashers, dryersand vending

equipment are checked weekly and normally are pWkt ivéic service within two days of notification of not

being in working order.

3. Guideline:ACol | eges should have an established procedure

Administration Offices of Finance and Business, Capital Facilities, Stdent Affairs for declaring

student rooms wunlivable and for removing them from se¢
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Standard: The Director ofResidence Lifevill make the decision as to whether a student room is unlivable
and should be removed frogervice, based on pertinent information from the Director of Physical Plant
and/or appropriate College personndlhe criteria against which this decision is made will consider the
life, health, and safety of student residents, and whether continuedaacgupuld harm the occupants, or
further impair the condition of the facilityThe students affected by this decision as well as the Director of
Physical Plant should be contacted in writing with this information.

Standard Ill

The College shall provideach student resident with adequate living space, furniture, and appropriate and
sufficient heat, lighting, and hot water. o

1. Guideline:AiThe Col |l ege wi |l pr ovi dete ligirg@and logngeufdniturtet r esi den

As a minimum, except ithe case of tripling, each student resident will be provided vétbed, adequate
area illumination, chair, dresser/chest, desk/carrel unit, closet or wardédbguch equipment should be
clean, sturdyand freefrom major scarring and of acceptabfepe ar ance. 0

Standard: Morrisville State College is in compliance with this guidelife. a tripling stuation, students

are providedvith an additional bed (and additional furniture as requested and subject to availakility).

an annual basis, all rommare inspected to determine the condition of each piece of furniRieces
identified as unacceptable are removed from service. ¢

2. Guideline: A Co |l | e g e s ids forcawlanthed peplacement @habilitation & ResidenceHall
furnishings. o

Standard:Morrisville State College replaces tResidenceHall furnishingson a regularly scheduled basis.
The Director ofResidence Lifés responsible for maintaining furniture replacement cycles and schedules.

Standard IV
The College shall establiginocedures for routine and emergency repaiResidenceda | | facilities. o
1. Guideline:iPr ot ocol s wi || be est abl iessrequebts, taral coandlaintse ss pr or

regarding routine repairs and maintenance for the provision of ligats, and hot water. The student
resident should also be apprised periodically of the status of his/her redieste protocols, along with
appropriate telephone numbers, should be provided in writing to each student residengpairs,
especiallythose involving heat, lightind hot water, should be accomplished imithreasonable amount of
ti me. o

Standard: At the beginning of each year, tkdfice of Residence Life will furnish each student with a list
of emergency telephone numbers so thadestts can inquire about the status of heat, light, and hot water
availability in their building. Once contacted, the physical plant/heating staff will notify theapjate
building ResidenceDirector of action @aken, so that the Residen&drector can notify the students.
Residencéirectors, building janitoriastaffsand Physical Plant Department personnel maintain records of
requested repairs through the College work order form 1@0any problem persists, students are
encouraged to inquire abotet status of their workrder through their Residen@irector. Under normal
conditions maintenance repairs are performed according to the following schedule:

Service within 32 days circuit breakers, light switches, broken/damaged outlets, emergjghting and
exit lights, light bulbs, water main breaks, plugged drains, plugged toilets, plugged sinks, no hot water,
broken faucets, broken windows, locks and doors, smoke detectors, fire extinguishers.

Service within one weekceiling tiles, floor ties, bulletin boards, laundry equipment, exit signs, window
screens, deripling (furniture removal)and showecurtains.

Service within one month damaged walls, television repairs, vending equipment, hall mirrors, light

fixtures or globes.

2. Guidelire: AiTo the extent possible, maj or rehabilitation
times when students are not in occupancy ofRésidenceHalls. Major construction projects which are

disruptive to ongoing programs should not continue during scheduled examination pdfidgtis is

i mpossible, arrangements should be made to house resi
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Standard:Morrisville StateCollege is in compliance with this guideline.

Standard V

The College shall establish procedures for redress for student residents in the event of the loss of services
such as heat, light, and hot wateResidenceHalls for extended periods that are hifit the control of the
College.

1. Guideline:fiThese procedures wil/l include a plan for rea
for an unreasonable timahich involve the loss of heat, light, or hot water or the creation of any other
conditonwh ch is detri mental to the | ife, heal th or safet:

Standard:If a student at Morrisville State College goes without heat or electricity or hot water for three or
more days, or the room is declared unlivable for any other reasdrtha situation is determined to be
within the control of the College, then that student should be reimbursed for the amount of time they were
inconvenienced.The reimbursement shall never exceed the full cost of the room rent for the number of
days thestudent has been affected by the detrimental condithrrommittee comprised of two students

and two ResidenceLife staff members shall review all applications for redress and determine the
appropriate level of reimbursementWhen a student room has bedeclared unlivable and is removed
from service, the occupant(s) of that room shall be reassigned as follMestisville State College
reserves the right to assigna)any available space at College,dny guest room at College, &y
common area aollege.

2. Guideline:Ail f reassignment at College is not possible,
the provision of alternate housing at no additional charge to student residents and/or refund of a portion of
room rental charges where appt ab | e . 0o

Standard:If no College space is available as cited above, the College will assign the student to any local
motel, or norCollege residence, or the student shall be entitled to full refund of applicable room charges.

Inter -Faith Ministry Office

The InterFaith Ministry Office is located in the Student Health Cent&haplainSteve Young, who is
provided by the Roman Catholic Diocese of Syracuse, will assist students of all faiths on contacting their
desired place of worshipMinistry is guided by an InteFaith committee consisting of faculty, staff, and
students from a great diversity of faiths.

The InterFaith Ministry Office strives to celebrate the richness of our spiritual beliefs through volunteer,
educational, and worship opportties. B. A. S. 1 . C ( Brot hers and Sisters I n C
Catholic Newman Club are just a few of the groups who are recognized by Student Government and are

open to all students, regardless of religious affiliatitfiyou would like tostart a new club, pleas®ntact

Chaplain Steve.

Any issues of personal concern dealing with a studen
ChaplainSteve Young.

Similarly, t he Norwich Campus hain cobabaration lwithstteed a AL
Nor wich Ministerium. The ALiIistening Posto is staffe

Norwich Campus Atrium. These volunteers meet with students, regardless of religious affiliation, to listen
and discuss issuéisat may be of interest or concern to them.

Morrisville State College is fully committed to providing the students with the resources necessary to
follow the faith of their choice. Issues will be dealt with on a situational basis.

Student Health Center

The Matthias Student Health Center, located south of the John W. Stewart (STUAC) building, provides
primary health care, health education, and personal counseling seSpesfic health services provided
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include examination, diagnosis and treatmdnlimess and injuries, followup care for health, PAP smears

and STD testing, and initiation of birth contrdflealth education related to medical visits is provided at the

time of the visit through pamphlets, handouts, and review with health caresiwotds Referrals may be

made by the Student Health Center staff to appropriate agencies as needed. Counseling services include
individual, couple and group counseling sessions, outreach programming and consultation assistance.

A limited number of diagostic tests are done at the Student Health Center at no additional chakge.

tests are sent out anerays are done at a local hospital at the expense of the student and/or their insurance
carrierrNor mal |y, these f ees hinssrance conipangsontieonedicitiens suthudent 6 s
as pain relievers and generic antibiotics are available at the Student HealthaCenteost.Otherwise a

prescription may be written by a provider and taken to the local pharnfdmse prescriptions wilbbe

billed to the student and/or their insurance carrier.

Medical Services are provided an appointment only basislours of operation are from Monday thrdug

Friday, 8:30 a.m. t6:00p.m. A collaborating physician and psychiatric nurse practitioner are available for
consultation and appointment as deemed necessary by Health CenteEBiaffiencies are referred to the
Emergency Room at Community Memorial Hospital in Hamilton, NY, oc&lling University Police at
684-6410. Students must have documentation of immunization at the time of registrationStudents

are also required to have a completed physical examination on file at the Student Health Center at the time
of registration. Students without a medical record (physical) at the Student Health Center may not be
treated.

Counseling services are free to all enrolled students. Services are completely confidential and information
is shared only upon your written request or in instances when students are thought to be harmful to
themselves or others, or as mandated by l@aunseling can help you develop a better understanding of
yourself, your goals, your relationships with others and your environn@ninseling has been proven to

be helpful with personal, social, emotional, academic and drug/alcohol related cor@eunselors offer

a number of workshops, information tables and other activities on campus each se@esgeitation
services include providing information and materials regarding important mental health topics, available
community services, and accessibdderral resources. Counseling services are provided by appointment,
Monday through Friday 8:304:30 pm, by calling the health center345-684-6078.

University Police

NYS University Policds the law enforcement arm of the State University systeersonnel are trained to
provide the maximum amount of service to the College population, emphasizing crime prevention
programs and encouraging students to develop lifelong habits of compliance with rules governing
community behavior.

The Rules of théVlorrisville State College Council Regulating Student Conduct and Behavior, in addition
to Federaland State statutes prohibiting unlawful behayiare enforced.Each emjpyee is a sworn police
officer possessing the authority to make arrests and execute warrants or arrests famsiatiaw
committed on Collegewned/operated propertyThe College is patrolled on foot, bicycle, and in mobile
units with personnel available to provide a prompt raspdo requests for assistanésscorts are available
during the hours of darkness to and from the parking lotRasitienceHalls. A modern communication
system permits access 24 hours daily by telephoning (31564684 Students may contact 911 feevere
medical emergencies that require ambulance response and for fires.

Students must register all motor vehicles operated at College in order to provide increased personal safety
and for identification purposesRequired parking decals are issued dofee at the department office in

Bailey Hall. Failure to comply will result in penalties, including vehicle removal from the College at the
operatordés expense.

An fi A@DboprtmO0 program has bResdenceldld &ach offcdr sdsgifea t he
ResidenceHall as a resource officer for that communitythrough this program, floor and hallide
information programs are presented to residents by the officer.
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A Ablue | ighto emergency t el e gdmpus.eThestgeghone systams | ocat e
providesa direct/automatic link to University Policdn addition, with the introduction oSprint Nextel

cell phones as part of thEampus infrastructure, students have an additional personal directolink t
University Police by didhg #87or #UP on theiSprintNextel phone no matter where they areGampus.

The University Police Department woskclosely with other student service department€ampus as well

as other law enforcement agencies to provide a safe and secure environméitthirall community
members may continue to grow and learn.

International Education Office

The International Education Office is located in the Academic Enrichment Center which is located in
Butcher Library. The International Student Advisor (ISA) is Jeannette Evansshe may be reached
by telephone at (315) 6846067, fax (315) 6846503 or via email at evansjh@morrisville.edu.

The International Education Offiée partnership with the Office of Admissions and the Primary

designated School Official aresponsible for advising international students about finances, U.S.

government regulations (including immigration and tax concerns), andautigsal issues relating to their

studies in the United StateEheRegistraria he Col | e g e 6 s=d sthodl offecial PDECY.s i gn at
Academic Advisors or Academic Deans in an internatior
usually responsible for handling questions relating to academics.

The International Education Office provides information regaythe SUNY Health Insurance Plan for
international students. All internatiorgtidents must to carry the SUNY international health insurance
program.

All international students must: take a full course of study of at least 12 semester credits unless granted
permission by the ISA to take a reduced load; attend an initial mandatory international student orientation
program; and fill out a local address fowithin the first two weeks of each school session. In addition,

all international students are required to consult with the International Student Advisor before: pursuing
ANY employment; traveling outside the United States either permanently or tempe@apilying for a

renewal of their U.S. visa abroad; transferring to another institution within the United States; withdrawing
from Morrisville State College; changing his or her physical address within the United States including
moving from one Residenceali to another; changing to another Aammigrant or immigrant status (for
example:fromFL t o fAiper manent residento); dropping below 12
her academic major. In addition to the above, in order for an internasimaint to maintain their legat F

1 immigration status, they must hold: a valid passport, Fed bnd a Certificate of Eligibility (Form |

20) issued by Morrisville State College.

It is very important that the international students maintain onga@ngmunication with the International
Education Office in order to comply with and to be aware of current regulatory practices in order to
maintain their F1 status. A registration hold may be placed against international students who fail to
initially report to the International Student Advisor. In addition, international students may have a hold
placed against their registration until they fully comply with relevant

Morrisville State College, State, and Federal regulations. International students shmpgtlypcontact the
PDSOin order to resolve any holds that have been placed against their registration for SEVIS purposes.

All international transfer students must meet withPRESOfor an initial intake interview within the first
two weeks of their arval at Morrisville State College.

The PDSO is Marian Whitney and she may be reachpdéir s on i n t he "Hleogi straro6s Of f
Whipple Administration Building, by phone at 38846066, or by email ahithemd@morrisville.edu

The InternationahdmissionsOfficer is Ryan Clarke and may be reachiagerson in the Admissions
Office, 2" floor Whipple Administration Buildingby telephone at (315) 6864 7or via email at
clarkerr@morrisville.edu


mailto:whitnemd@morrisville.edu
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International students transferring to other schools in the United States from Morrisville State College must

have thePDSOpr ocess Atransfer out o t h&studenBrilstieuest ecor d t o t
that their SEVI S r e chefordtheberd ofiheir lashseniestar at ¥akriswlle t 0

State College.

International students interested in practical training (CPT) or optional practical training (OPT) should

begin their inquiry into this process at least one semester beforarttieipate participating in such
activities.

Institutional Diversity

Morrisville State College Institutional Diversi@ffice plays a crucial role in the direction of tBellege in
the advancement of diversity and pluralismAs an institution poised for the New Millennium, the
Coll egeds mission of acceptance and promotion of dive

i Enrich the educational experiencé/e learn from those whose experiences, beliefs, and perspectives
are different from our own, and the lessons can be taught best in a richly diverse intellectual and
social environment.

T Promote personal growth and a healthy societyDiversity challenges stereotyped preconceptions,
encourages critical thinking, and helps students learn to commeireffaictively with people of
varied backgrounds.

I Strengthen communities and the workpladeducation within a diverse setting prepares students to
become good citizens in an increasingly complex, pluralistic society, fosters mutual respect and
teamwork,and helps build communities where members are judged by the quality of their character
and their contributions.

i Enhance Americads ec8usmacnico gposphbrigyinithe 2leteemtérg
will require us to make effective usetbk talents ash abilities of all our citizeng work settings that
bring together individuals from diverse backgrounds and cultures.

The Institutional DiversityOffice is locatedin theLibrary. It is our goal that the learning environment at
Morrisville State College truly reflects the wonderful and rich diversity of Amédritee beautiful mosaic
which includes so many cultures.

Discrimination Complaints

Morrisville State College does not discriminate on the basis of race, sex, sexual orientation, color, religion,
age, national origin, handicap, marital status, or status as a disabled veteran or veteran of the Vietham Era
in the recruitment and employmaeuitfaculty and staff, in the recruitment of students, or in the operation of

any of its programs or activities as specified by Federal and State laws and regul@onglaints of
discrimination should be referred the Affirmative Action Officdocatedin theLibrary (315) 6846075.

Educational Opportunity Program (EOP)

The Educational Opportunity Program accepts Morrisville State College applicants who meet specified
academic and economic guidelines prior to admission to Morrisville State Collegyelents who are
accepted in the EOP are eligible to receive up to six semesters of EOP si\gtertEOP services are not
currently available to otherwise eligible Norwich Campusients.

When funds are available during the month of July, EOP spersdireCollege Summer Program for
incoming freshmen.The purpose of the summer program is to strengthen academic preparation for college
work, specifically in the areas of mathematics, writing, study skills developmentjtacknology. It is
strongly reommended that all EOP freshmen participate in thed@ilege Summer Program activities.

The EOP staff works in conjunction with otheffices on the Morrisville @mpus to provide support
services and financial assistance to EOP studéfash studentsi assigned an EORunselor who advises
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him or her about financial, academic, career and personal m&teidents are expected to meet with their
counselor at least once a month to ensure continued support from the EOP progeoifice is open

from 8:30a.m. to 5:00 p.m. Monday through Fridayhe main EOFOffice is locatedn theLibrary. The
telephone number is 68D75.

Financial Aid

The Financial Aid Office is located on the third floor of the Whipple Administration Building. Students are
welcome to stop by with questions. The office is open 8:06%2t00. p.m. Monday through Friday.

The Financial AidOffice awards financial aid to eligible students who have filed a Free Application for
Federal Student Aid (FAFSA). Students should file BEAFSA as soon after January 1 as possible for the
following academic year. Morrisville State College participates in scholarships, PELL, SEOGstibyk
Perkins and Direct Lending (subsidized and unsubsidized), Parent loans (PLUS) and TAP (for NYS
resdents only).

Students must maintain satisfactory academic pursuit and progress standards as defined by College Policy

in order to continue to receive financial ai d. Finan
so it is important taet all requested information and documentation into the Financial Aid Office as soon

as possible. Once a studentés financial aid is proces:c
Refunds for excess financial aid funds are prepared aftbriall | i ng i tems are paid on th
I f it is the studentdés aid, such as |l oans or grants
the student. If it is the parent loan that creates the excess funds, a check will be géménatparent on

the application and mailed to that parentdéds address.

until after 30 days of the beginning of the semester.

LOSS OF STUDENT ELIGIBILITY FOR FEDERAL AID DUE TO DRUG CONVICTION

The Higher Education Amendments of 1998 provide that a student is ineligible for federal student aid if
convicted, under federal or state law, of any offense involving the possession or sale of a controlled
substance during a period of enroliment in which feldstalent aid was received. Federal aid can be

grants, student loans, and/or college work study. The period of ineligibility begins on the date of conviction
and lasts until the end of a statutorily specified period. The student may regain eligibijitipyearl

completing a drug rehabilitation program or if the conviction is overturned.

Section 484(r), Higher Education Act of 1965, detailing the suspension of eligibility forelatgd
offenses and rehabilitation, follows.

Suspension of Eligibility for Drug-Related Offenses

1. In general: A student who has been convicted of any offense under any Federal or State law involving
the possession or sale of a controlled substance shall not be eligible to receive any grant, loan, or work
assistance under thile during the period beginning on the date of such conviction and ending after the
interval specified in the following table:

If convicted of an offense involving:

Thepossession of a controlled substance

Ineligibility period is First offense 1 year
Second offense 2 years
Third offense Indefinite

Thesale of a controlled substance
Ineligibility period is: First offense 2 year






